	Psychology 667:  Small Group Behavior
Fall 2022

Instructor:  	Stephen J. Zaccaro
Office:  	DK 3066B; 993-1355
Office Hours:  	Tuesdays, 3:30 - 4:30 in Horizon Hall 4012; and by appointment 
E-mail: 	szaccaro@gmu.edu

PURPOSE:  This course will provide you with a survey of theories and research on team and group dynamics.  We will examine issues related to group formation and development, group processes, social influences, group decision-making, group performance, and leadership. This class will follow a seminar format.  This means that you should read the assigned articles before class time and be prepared to discuss/critique them.

OUTLINE OF TOPICS:							Approximate Dates

1. Overview, Definitions, Team roles					8/23
2. Foundations 								8/30-9/06
3. Methodological and Statistical Issues					9/06
4. Group Processes and Team Task Analyses				9/13-9/20
5. Group Emergent States						9/27
6. Multiteam systems							10/04
7. Team Leadership							10/18
8. Group Effectiveness							10/25
9. Group Formation and Development					11/01
10. Group Composition and Staffing					11/08
11. Group Innovation and Learning					11/15
12. Group Decision Making						11/22
13. Group Conflict								11/29
							
REQUIREMENTS:  Your grade in this class will be based on four assignments.  The first is a team project that will entail a teams/multiteam system task analysis, assessment, and evidence-based interventions report.  This project will be due on November 29.  The second assignment will be a cumulative take-home final examination, to be distributed on November 29.  This examination will be essay in format.  The third assignment is an annotated bibliography of 20 papers on a theme of your choosing from this course.  You will be required to summarize/integrate these papers and propose research questions for future research.  This bibliography will be due on November 15.  The team project will be worth 30% of your grade; the final examination will be worth 30% of your final grade.  The bibliography will be worth 30% of your grade.  Missed deadlines for the assignments will result in a letter-grade deduction (10 points) for each day late.  

This class is intended to be a seminar class, with considerable discussion expected among class members.  As a fourth assignment, you will be required as part of a team to be responsible for presenting two of the assigned articles each week and leading a group discussion on that article.  As part of the preparation for this presentation, your team will need to post on Blackboard notes on (a) how your two assigned articles fit within the context of team research, and (b) what the contributions of a particular article are to that literature.  These postings should occur no later than 2 days before class.  Each week I will assign a "participation grade" to you that will reflect (a) your individual preparation and participation in the class discussion, and (b) your group's preparation for and facilitation of the class discussion.  I will assign the papers to your group for the following week's discussion.  This participation assignment will be worth 10% of your grade.  I will give further instruction on the first day of class about how to prepare your analysis and facilitation of articles.  Please note that all members of the class are responsible for reading all of the articles each week, not just the ones assigned to your group.

Summary of Grade:

Team project			30%
Annotated Bibliography	30%
Final Examination		30%
Class Participation		10%

Your final letter grade will be calculated using the following: 

A+ (4.00+) = 100 - 97		A  (4.00) = 96 – 93		A- (3.67) = 92 - 90 
B+(3.33) = 89 - 87 		B  (3.00) = 86 – 83 		B- (2.67) = 82 – 80 
C+(2.33) = 79 - 77 		C  (2.00) = 76 – 73 		C- (1.67) = 72- 70 
D  (1.00) = 69 – 60 		F  (0.00) = below 59 

TEXTS: 

Recommended: 

If you are looking for a general overall reference book or survey of the topic, I suggest the following:

Forsyth, D. R. (2019).  Group Dynamics (7th ed.).  Independence, KY:  Cengage Learning.

Important Dates
Last day to add 					August 29st
Last day to drop with no penalty 			September 6th  
Check the GMU website for other key dates: https://registrar.gmu.edu/calendars/fall_2022/ 


Commitment to Diversity and Classroom Climate

As a reflection of George Mason’s core values, we do not discriminate on the basis of race, class, linguistic background, religion, gender identity, sex, sexual orientation, ethnicity, age, or physical ability.  This course assumes that all opinions, thoughts, and ideas deserve respectful hearings from others. In fact, diversity in analysis and expression is the key to a successful course. Demeaning, intolerant, and/or disruptive behavior or responses at any time are inappropriate.  Use points of disagreement/conflict to learn more about yourself, others, and the course material. We expect you to communicate diverse and opposing ideas and perspectives with professionalism and civility.

Sexual Misconduct and Interpersonal Violence 

George Mason University is committed to providing a safe learning, living and working environment free from discrimination. The University’s environment is meant to be experienced as vibrant and dynamic, and one that includes ample opportunities for exploration of self, identity and independence. Sexual misconduct and incidents of interpersonal violence deeply interrupt that experience, and George Mason University is committed to a campus that is free of these types of incidents in order to promote community well-being and student success.

George Mason University encourages individuals who believe that they have been sexually harassed, assaulted or subjected to sexual misconduct to seek assistance and support. University Policy 1202 Sexual Harassment and Misconduct speak to the specifics of our process, our resources, and options available to you.

Confidential resources are available on campus at the Student Support and Advocacy Center (ssac.gmu.edu), Counseling and Psychological Services (caps.gmu.edu), Student Health Services (shs.gmu.edu), and the University Ombudsperson (ombudsman.gmu.edu).

All faculty, staff and administrators of the University community (except those noted above) are not considered confidential resources and are required to report incidents of sexual misconduct to the University Title IX Coordinator. For a full list of resources, support opportunities, and reporting options, contact Dr. Jennifer Hammat, the University Title IX Coordinator at 703-993-8730, jhammat@gmu.edu, diversity.gmu.edu or stop by Aquia 373. 

HONOR CODE:  

As the instructor for the course, I reserve “the right to enter a failing grade to any student found guilty of an Honor Code violation.”  Violations of the honor code include (but are not limited to) lying, cheating, plagiarism, as well as turning in or accepting credit for work that is not yours.  I take this very seriously. For more information, go to www.gmu.edu/catalog/9798/honorcod.html . 

Three fundamental principles students must follow at all times are: 

1. All work submitted must be your own. 
2. When using the work or ideas of others, including fellow students, give full credit through accurate citations. 
3. If you are uncertain about citation rules or assignment guidelines, ask an instructor for clarification. 

No grade is important enough to justify academic misconduct. If you feel unusual pressure or anxiety about your grade in this or any other course, please let an instructor know and also seek help from University resources. The University provides a range of services to help with test anxiety, writing skills, study skills, personal issues, and related concerns. Using someone else’s words or ideas without giving them credit is plagiarism, a serious offense.  If you wish to quote directly from any text, you MUST use the exact words (including punctuation) just as the words, phrases, and sentences appear in the original text. Additionally, you must follow proper citation rules (APA 7th Edition in this course) to indicate that you are quoting directly from a text (e.g., quotation marks, quote indentation, source identification). If you want to paraphrase ideas from a source, that is, convey the author’s ideas in your own words, you must still cite the source, using an established citation format. 

The re-use of papers, presentations, and other materials from one course in another course is not appropriate or acceptable.  In every course, faculty expect that submitted work has been prepared for that class only. Violations of the University Honor Code will be referred to the University Honor Committee for review and action.

Please familiarize yourself with the Honor Code. Should you have questions about how the code applies to this course, please as me - not another student - for clarification. 

GMU LEARNING RESOURCES

Office of Disability Services | SUB 1, #2500, ods@gmu.edu, 703-993-2474 or 703-993-2476 (TTY)
If you believe that you have a learning or physical difference that may affect your academic work, please contact the GMU Office of Disability Services. If you qualify for accommodation based on the documentation you provide, the ODS staff will give you a form detailing appropriate accommodations – you will then bring this form to me. In addition to providing me with the appropriate form, please take the initiative to discuss accommodations with me at the beginning of the semester and as needed during the term.  Because of the range of learning differences, faculty members need to learn from you the most effective ways to assist you. If you have contacted the Office of Disability Services and are waiting to hear from a counselor, please tell me. 

Office of Counseling and Psychological Services (CAPS) | SUB 1, #3129, 703-993-2380
CAPS provides individual and group counseling, workshops and outreach programs -- experiences to enhance 

Student Support and Advocacy (SSAC) | SUB 1, #3200, 703-993-3686
SSAC staff offer students one-on-one support, interactive programming and on and off campus resources. Some of the topic areas addressed are healthy relationships, stress management, nutrition, sexual assault, dating/domestic violence, stalking, drug and alcohol use and sexual health.

University Writing Center | Rob Hall A, #114, 703-993-1200
The University's Writing Center offers free, expert tutoring to writers at all levels who want to improve their writing. 

GMU Learning Services | SUB I, #3129, 703-993-2999
Learning Services provides study skills workshops, academic skills program, and academic counseling.
University Information Technology Unit
[bookmark: _Course_Readings]University Libraries

Official Communications via GMU E-mail: Mason uses electronic mail to provide official information to students. Examples include communications from course instructors, notices form the library, notices about academic standing, financial aid information, class materials, assignments, questions, and instructor feedback. Students are responsible for the content of university communication sent to their mason e-mail account, and are required to activate that account and check it regularly
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