
Econ306 Section D01 Intermediate Microeconomics (three
credit course)

Linghui Han

May 20, 2022

1 Contact information

Instructor: Linghui Han
Title: Graduate Lecturer
Email: lhan6@gmu.edu
Virtual Office Hours: Mondays 4:30pm - 5:30pm and you can contact me anytime via email.
Virtual Office: https://gmu.zoom.us/j/9813367126
Course modality/ies: Asynchronous and online synchronous sessions by arrangement on
Mondays before office hours

2 Course overview

2.1 Course description

Intermediate microeconomics is one core and foundation course in economics. It is designed
to add quantitative skills in analyzing economic phenomena to qualitative principles. The
materials consist of textbooks, lectures, practice questions, learning curves, developing
comprehension, and review questions. Practice and review questions and exams consist
of both quantitative and qualitative questions.

2.2 Goals

This course gives an introduction to intermediate microeconomic analysis of individuals in-
volved in market trading within a larger exchange economy. It covers basic factors of price
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and distribution theory: analysis of demand, costs of production and supply relationships,
and price and output determination under various market structures. Upon completion
of this course, students should be familiar with the basic concepts and analytical frame-
work in economics and be able to apply them in understanding real world questions both
qualitatively and quantitatively.

2.3 Textbooks

Main textbook: Microeconomics by Austan Goolsbee, Steven Levitt, and Chad Syverson,
3rd edition published by Macmillan 2020.
Auxiliary textbook: Modern Principles of Economics by Tyler Cowen and Alex Tabarrok,
5th edition published by Macmillan 2021.

2.4 Recommended prerequisites

Econ 103, Econ 104, and a course in calculus (e.g., Math 108, Math 113, or equivalent)

2.5 Assignments

Component Weight Due time Submission venue
Multiple practice questions 16% 12:00pm Mondays Weekly in Discussion board
Two review questions 16% 12:00pm Thursdays Weekly assignment in Blackboard
Midterm exam 30% 12:00pm Thursdays Assignment in Blackboard
Final exam 38% 12:00pm Thursdays Assignment in Blackboard
Notes: Students are expected to write responses to two real world questions each week and post
to the discussion board. Students may discuss your answers with others but each student should
submit your own work for this assignment. Serious violations to the Honor Code will be referred
to the Office of Academic Integrity. For each assignment one day later than due time without
reasonable excuses will lead to 1 point lower in your final grade.
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2.6 Grading

A+ 100-95%
A 94-92%
A- 91-90%
B+ 89-87%
B 86-83%
B- 82-80%
C+ 79-87%
C 76-83%
C- 72-80%
D 68-60%
F 59- 0%

3 Course schedule

Week Topic Reading assignments Review questions due date
W1 Supply and demand ch.1&2 05/26/22
W2 Using Supply and demand to analyze markets ch.3 06/02/22
W3 Consumer behavior ch.4 06/09/22
W4 Individual and market demand ch.5 06/16/22
W5 MIDTERM EXAM 06/23/22
W6 Producer behavior ch.6 06/30/22
W7 Costs ch.7 07/07/22
W8 Supply in a competitive market ch.8 07/14/22
W9 Market power and monopoly ch.9 07/21/22
W10 FINAL EXAM 07/28/22
Note: The final exam covers all contents from week 1 to week 9.

4 University policies

4.1 Academic integrity

Mason is an Honor Code university; please see the Office for Academic Integrity for a
full description of the code and the honor committee process. The principle of academic
integrity is taken very seriously and violations are treated gravely. What does academic
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integrity mean in this course? Essentially this: when you are responsible for a task, you will
perform that task. When you rely on someone else’s work in an aspect of the performance of
that task, you will give full credit in the proper, accepted form. Another aspect of academic
integrity is the free play of ideas. Vigorous discussion and debate are encouraged in this
course, with the firm expectation that all aspects of the class will be conducted with civility
and respect for differing ideas, perspectives, and traditions. When in doubt (of any kind)
please ask for guidance and clarification.

Familiarize yourself with the Honor Code (https://oai.gmu.edu/mason-honor-code/).
Suspected cases of academic dishonesty including plagiarism will be sent immediately to
the Honor Committee.

4.2 Disability accommodations

Disability Services at George Mason University is committed to upholding the letter and
spirit of the laws that ensure equal treatment of people with disabilities. Under the ad-
ministration of University Life, Disability Services implements and coordinates reasonable
accommodations and disability-related services that afford equal access to university pro-
grams and activities. Students can begin the registration process with Disability Services
at any time during their enrollment at George Mason University. If you are seeking accom-
modations, please visit http://ds.gmu.edu/ for detailed information about the Disability
Services registration process. Disability Services is located in Student Union Building I
(SUB I), Suite 2500. Email:ods@gmu.edu | Phone: (703) 993-2474.

Covid-19 note: Students who have a Covid-related disability should contact the Disabil-
ity Services office; DS will contact faculty using standard protocols about any students who
require accommodations. Faculty are not expected to create accommodations for students
outside of the Disability Services official guidelines.

4.3 Diversity and inclusion

The School of Integrative Studies, an intentionally inclusive community, promotes and
maintains an equitable and just work and learning environment. We welcome and value
individuals and their differences including race, economic status, gender expression and
identity, sex, sexual orientation, ethnicity, national origin, first language, religion, age, and
disability.
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4.4 Sexual Harassment, Sexual Misconduct, and Interpersonal Violence

George Mason University is committed to providing a learning, living and working environ-
ment that is free from discrimination and a campus that is free of sexual misconduct and
other acts of interpersonal violence in order to promote community well-being and student
success. We encourage students and employees who believe that they have been sexually
harassed, sexually assaulted or subjected to sexual or interpersonal misconduct to sassis-
tance and support. University Policy 1202: Sexual Harassment and Misconduct speaks to
the specifics of Mason’s process, the resources, and the options available to students and
employees.

Notice of mandatory reporting of sexual or interpersonal misconduct : As a faculty mem-
ber, I am designated as a “Non-Confidential Employee,” and must report all disclosures
of sexual assault, sexual harassment, interpersonal violence, stalking, sexual exploitation,
complicity, and retaliation to Mason’s Title IX Coordinator per University Policy 1202.
If you wish to speak with someone confidentially, please contact one of Mason’s confiden-
tial resources, such as Student Support and Advocacy Center (SSAC) at 703-993-3686 or
Counseling and Psychological Services (CAPS) at 703-993-2380. You may also sassistance
or support measures fromMason’s Title IX Coordinator by calling 703-993-8730, or emailing
titleix@gmu.edu.

4.5 Privacy

Students must use their Mason email account to receive important University information,
including communications related to this class. I will not respond to messages sent from or
send messages to a non-Mason email address.

4.6 Recording and/or sharing class materials

Some kinds of participation in online study sites violate the Mason Honor code: these
include accessing exam or quiz questions for this class; accessing exam, quiz, or assignment
answers for this class; and uploading of any of the instructor’s materials or exams. Always
consult your syllabus and your professor before using these sites.

5


