Hist 388
The Fall of the Roman Empire
Spring 2021
Sam Collins
scolline@gmu.edu
Office Hours F 10-11 on blackboard
and by appointment
TA: Spencer Duncan
Sduncan6@gmu.edu
Description and goals
After a survey of the Antonine Empire
and a brief consideration of the crisis of the
third century (so called), this class will consider
the fate of the Roman world between the reigns of Diocletian (284-305) and Heraclius (610-641). These
turbulent centuries saw Roman political, cultural, and religious life utterly transformed, and it is the
purpose of this class to take stock of these changes in the face of often fragmentary and difficult
evidence. Through a careful consideration of primary sources, both literary and material, we will examine
a range of topics including: the machinery of late Roman political life, the identity and impact of the
barbarians (so-called), the late Roman military and the problem of the frontiers, the spread of Christianity
and the resilience of the old religions, the place of classical culture in a Christian empire, the divergent
fates of east and west, and persistence of Roman institutions and forms of government long after the fall
of Rome.
By the end of this course students will be familiar with the main lines of development in late
Roman history and be able to identify key events and key historical figures of the period. More
importantly, students will have begun to develop a range of analytic skills essential for understanding the
period and the interpretation of the often difficult and fragmentary source base on which our history of
the later Roman Empire is built.
Required books
Ammianus Marcellinus, Later Roman Empire, trans. Hamilton (Penguin, 9780140444063)
Zosimus, New History, trans. Ridley (Brill, 978-0959362602)
Procopius, Secret History, trans. Kaldellis (Hackett, 9781603841801)
Mitchell, A History of the Later Roman Empire (2nd ed., Wiley, 978111831242)
Academic Integrity
It is expected that students adhere to the George Mason University Honor Code as it relates to integrity
regarding coursework and grades. The Honor Code reads as follows: ”To promote a stronger sense of
mutual responsibility, respect, trust, and fairness among all members of the George Mason University
community and with the desire for greater academic and personal achievement, we, the student
members of the University Community have set forth this: Student members of the George Mason
University community pledge not to cheat, plagiarize, steal and/or lie in matters related to academic
work.” More information about the Honor Code, including definitions of cheating, lying, and plagiarism,
can be found at the Office of Academic Integrity website at http://oai.gmu.edu
Blackboard
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Everything we do happens on blackboard. Please
ensure that you have access to our blackboard
page: mymasonportal.gmu.edu
Email
Please ensure that you have access to your GMU
email account. I will occasionally communicate
with the class via email, and the course email lists
depend on your GMU mail account. Reminder: in
order to comply with student privacy laws, faculty
and students must use their GMU email accounts
when corresponding with each other.
Students with disabilities
If you are a student with a disability for which you
need academic accommodation, please see me and contact the Office of Disability Resources at
703.993.2474, ods.gmu.edu. All academic accommodations must be arranged through ODS.
Student services
I want to remind you that George Mason University has put in place a number of academic support
services and other resources to facilitate student success. You have already paid for these: they are your
tuition dollars at work. Take full advantage of them.
The Writing Center: writingcenter.gmu.edu
Counseling and Psychological Services: caps.gmu.edu
University Career Service: careers.gmu.edu
Assignments and grading
Final grades in this course will be made up of the following:
Weekly Hypothesis assignments (20%). Hypothesis is a tool built into blackboard that allows
students to annotate pdf documents and webpages. We will do a fair bit of document annotation
in this class, 1-2 documents per week. See the Hypothesis guide for full details.
Discussion board (20%). One to three posts per week on primary and secondary source reading.
Full details on the weekly discussion board topics.
Midterm exam (20%). Short answer format. Mostly (but not entirely) keyed to our reading in the
primary sources. Due no later than March 26
Timeline project (20%). This assignment asks you to select a series of essential moments in late
Roman history on a theme of your choosing and defend your choices. Full details on blackboard.
Due no later than April 26.
Final exam (20%). Short answer format. As with the midterm, the final exam is mostly concerned
with comparative reading in the primary sources. Due no later than May 5.
The following conversion of point scores to university letter grades will be used:
A = 93-100
A- = 90-92
B+ = 87-89
B = 83-86
B- = 80-82
C+ = 77-79
C = 73-76
C- = 70-72
D = 60-69
F = all grades 59 and lower
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Important dates: See https://registrar.gmu.edu/calendars/spring-2021/ for full details.
Last day to add: 2/1
Last day to drop (100% tuition refund): 2/12
Last day to drop (50% tuition refund): 2/16
Unrestricted withdrawal period (no tuition refund): 2/17-3/1
Selective withdrawal period (no tuition refund): 3/2-4/1
Online office hours
Every Friday morning at 10am eastern I’ll host online office hours on blackboard collaborate (link in the
left hand menu of our Blackboard page). I’m happy to discuss course material at length with anyone who
wants to come, and if there’s any interest we can look together at additional images or archaeological
sites that I haven’t time to cover in the main video lectures. All are of course invited, do please come.
Attendance at office hours is not at all required. If you would like to meet with me about a particular
issue, but cannot attend the Friday sessions, by all means get in touch by email and we can work out an
alternate time to meet. Also, as these are public sessions, Friday office hours are not the place to discuss
your private academic info, and so to talk through your grade or the like please get in touch by email and
we’ll schedule a non-public video meeting.
The Mason Diversity Statement
This course adheres in all respects to the Mason
Diversity Statement: “George Mason University
promotes a living and learning environment for
outstanding growth and productivity among its
students, faculty and staff. Through its curriculum,
programs, policies, procedures, services and
resources, Mason strives to maintain a quality
environment for work, study and personal growth.
An emphasis upon diversity and inclusion
throughout the campus community is essential to
achieve these goals. Diversity is broadly defined to
include such characteristics as, but not limited to,
race, ethnicity, gender, religion, age, disability, and
sexual orientation. Diversity also entails different
viewpoints, philosophies, and perspectives.
Attention to these aspects of diversity will help
promote a culture of inclusion and belonging, and
an environment where diverse opinions, backgrounds and practices have the opportunity to be voiced,
heard and respected. The reflection of Mason’s commitment to diversity and inclusion goes beyond
policies and procedures to focus on behavior at the individual, group and organizational level. The
implementation of this commitment to diversity and inclusion is found in all settings, including individual
work units and groups, student organizations and groups, and classroom settings; it is also found with the
delivery of services and activities, including, but not limited to, curriculum, teaching, events, advising,
research, service, and community outreach. Acknowledging that the attainment of diversity and inclusion
are dynamic and continuous processes, and that the larger societal setting has an evolving socio-cultural
understanding of diversity and inclusion, Mason seeks to continuously improve its environment. To this
end, the University promotes continuous monitoring and self-assessment regarding diversity. The aim is
to incorporate diversity and inclusion within the philosophies and actions of the individual, group and
organization, and to make improvements as needed.”
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