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Seminar: W. E. B. Du Bois and Alain Locke: Race, Culture, Society

PHIL 683/SOCI 633/SOCI 833

W 4:30-7:10 PM

Innova�on Hall 133

Spring 2020

Instructors: Professors Rose Cherubin and Rutledge M. Dennis

Graduate Research Assistant: Daniel Afzal

Office Hours: 

R. Cherubin (Robinson B461): M W 3:00 – 4:00 PM; addi�onal �mes may be available by appointment     

R. Dennis (Robinson B315): M W 3:00 – 4:00 PM; addi�onal �mes may be available by appointment

D. Afzal: TBA

Office Phone: R. Cherubin: 993-1332; R.Dennis: 993-1441

Email: R. Cherubin rcherubi@gmu.edu ; R. Dennis rdenni1@gmu.edu ; D. Afzal 

dafzal@masonlive.gmu.edu 

Course Descrip�on: 

The Du Bois – Locke Seminar explores the sociological, philosophical, and historical wri�ngs and 

perspec�ves of Du Bois and Locke as they create, analyze, and cri�que issues pertaining to race and 

ethnicity, art and culture, value, iden�ty, and aesthe�cs, both within and beyond the Black World. 

Though their scholarship and ac�vism began in the first decades of the twen�eth century and was 

central to the world of the Harlem Renaissance, and though there were similari�es and dissimilari�es in 

their views, Du Bois and Locke each proposed ideas, values, and themes that transcended that world 

and period, extending well into the Black Power Movement and beyond, including resonances in the 

contemporary Black Lives Ma�er Movement.

Course Objec�ves:

1.To introduce students to the main ideas and themes in the life and works of W.E. B. Du Bois and Alain 

Locke.

2. To familiarize students with ways in which Du Bois and Locke u�lized their sociological and 

philosophical inquiry and knowledge to forge new paths in their respec�ve disciplines.

3. To assist students in understanding how and why both Du Bois and Locke became innovators in their 

sociological and philosophical approaches to black life, culture, and society.

4. To understand the importance of the Harlem Renaissance, the New Arts Movement, and the New 

Negro Movement in shaping the sociology and philosophy of black life, art, culture, and society.

Required Books:

Du Bois, Dusk of Dawn

Du Bois, The Gi� of Black Folk
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Du Bois, The Souls of Black Folk

Lewis, W. E. B. Du Bois: A Reader

Locke, The Philosophy of Alain Locke (ed. Harris)

The books men�oned above are available in the GMU Bookstore. Addi�onal required readiings will 

include journal ar�cles available online, plus some materials uploaded to Blackboard.

Course Requirements

1. Seminar A�endance and Par�cipa�on (10% of final grade)

2. Research proposal and preliminary annotated bibliography, due by March 25 (5% of final grade)

3. Seminar Research paper-20-25 pages, due on May 6 (60% of final grade)

If you would like to have the instructors and/or the course assistant review a dra� of your 

paper, the dra� should be submi�ed at least 1 week before your class presenta�on.

4. Class Presenta�on 7-10 minutes (to be held in the last two class sessions; 25% of final grade)

Schedule

Readings will be listed under the Reading Assignments tab in Blackboard. Reading ques�ons, used to 

start off seminar discussion, will also be posted there. The schedule of readings may change under 

circumstances such as weather-related closings, so please check Blackboard regularly.

Week 1 (January 22): Biography

Key Concepts 

class background; family status; reference groups; significant others; personality; personal goals; 

significance of scien�fic and philosophical research for each figure (why sociology? why philosophy?)

Reading Ques�ons

1. How did Du Bois and Locke respond to racial and class subordina�on during their forma�ve years?

2. What were the obstacles each encountered during their forma�ve years? 

3. What were the sources and the goals of their early interests in philosophy and the social sciences?

Week 2 (January 29): The No�on of Race

Topics to be covered

1. The ideology of race

2. The consequences of racial and ethnic segrega�on

3. Race and culture

Key Concepts

Social Darwinism; Germ Theory of Races; idea of race hierarchy; Western Imperialism; theory of social 

evolu�on; poli�cal, theore�cal, and scien�fic no�ons of race; contacts between peoples that become 

contacts between racs

Reading Ques�ons

1.How did Du Bois and Locke each respond to issues of their assumed inferiority?
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2.How did each respond to racial segrega�on during their adult years? 

3.What strategies did each develop to fight racial segrega�on and world racial oppression for blacks?

4. How did each understand the origins of modern concep�ons of race, and the rela�onships between 

these concep�ons and forms of racism?  

Week 3 (February 5): Before the Harlem Renaissance

(Topics, key concepts, and reading ques�ons for weeks 3 through 12 will be posted to Blackboard, in the

Reading Assignments tab)

Week 4 (February 12): Black aesthe�cs

Week 5 (February 19): The Harlem Renaissance and Black aesthe�cs

Week 6 (February 26): Cultural rela�vism 

Week 7 (March 4): Cultural diversity and cultural unity

Week 8 (March 18): Racial Poli�cs

Week 9 (March 25): Localism and globalism 

Week 10 (April 1): Art, poli�cs, and culture 

Week 11 (April 8):  On the consequences and advantages of the Harlem Renaissance

Week 12 (April 15):  Impact of Du Bois, Locke, and the Harlem Renaissance on the Black Power, Black 

Lives Ma�er, and Black Arts movements; and on cri�cal theories of race

Week 13 (April 22):  Student Presenta�ons

Week 14 (April 29): Student Presenta�ons

Grading policies

1. Late assignment policy: Work that is handed in late with a documented legi�mate excuse will be 

accepted without penalty. Examples of documented legi�mate excuses include a doctor’s note or 

emergency room receipt if the absence was due to illness; a receipt from a mechanic for emergency car 

repairs on the day of class or exam; an official document (such as a syllabus) from one of your other 

courses proving that you had a required field trip for that class on the day our class meets; an official 

document from your workplace proving that your job sent you out of town on the day an assignment 

was due and that you did not have access to a way to send the assignment; an official document from an
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athle�c team proving that you had a compe��on on the day an assignment was due and that you had 

no way of submi�ng the assignment; etc. The documenta�on must account for the lateness: for 

example, a medical note indica�ng that you were treated for an illness of a week’s dura�on would not 

be sufficient documenta�on to excuse submi�ng an assignment a month late.

        Other work that is due during the semester (before Finals Week) and that is handed in late, without 

a documented legi�mate excuse, will lose one grade increment per day that it is late. For example, an 

assignment that would have received a B+ if handed in on �me will receive a B if submi�ed within 24 

hours of its deadline without a documented legi�mate excuse.  The maximum penalty is three full le�er 

grades.  Assignments that are more than 9 days late will not be accepted without a documented 

legi�mate excuse. 

        Work that is due during Finals Week and that is not submi�ed by its due date will receive a grade of 

F unless you have requested a grade of IN (see #3 below).

2. Policy on assignments that are not submi�ed at all: Any required assignment that you do not submit 

by the �me that the last assignment is due will receive a grade of F, unless you have requested a grade 

of IN (see #4 below).

3. Policy concerning grades of IN (incomplete): Grades of IN will be given only in either of the following 

situa�ons: 

(1) If you request a grade of IN in wri�ng at least 24 hours before the last assignment is 

due AND submit an Incomplete Grade Contract (available at 

h�p://registrar.gmu.edu/wp-content/uploads/IGC.pdf  ) OR 

(2) If a sudden emergency arises less than 24 hours before the assignment is due AND 

you can provide documenta�on of this emergency (as described in the sec�on on late assignments, 

above) and a wri�en request for a grade of IN plus the Incomplete Grade Contract men�oned above.

        If you do not make a wri�en request for a grade of IN (including submi�ng an Incomplete Grade 

Contract) and cannot provide documenta�on of emergency, you will receive a grade of F for each 

assignment that is missing.

        University policy specifies that instructors are permi�ed to assign an IN only if the student has a 

very limited amount of work to complete and there is a non-academic reason that prevents them from 

comple�ng the work within the semester.  

4. Policy on plagiarism/ Honor Code policy: You are responsible for knowing, understanding, and 

obeying the University Honor Code and the Honor Code Statement for this course. The policy for this 

class is in accordance with University policy as outlined in the online University Catalog at 

h�p://catalog.gmu.edu/policies/honor-code-system/  . See also h�ps://oai.gmu.edu/mason-honor-

code/   . If you have any ques�ons, please ask your instructors.
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Academic accommoda�ons: If you are a student with a disability and you need academic 

accommoda�ons, please see the instructors and contact the Office of Disability Services (ODS) at 703-

993-2474 or ods@gmu.edu . For specifics on the process of arranging accommoda�ons, see 

h�p://ds.gmu.edu/ .

        All academic accommoda�ons must be arranged through the ODS. By ‘disability’ ODS means a 

learning disability, physical disability, or other condi�on that requires that you receive accommoda�ons 

such as modified assignments, note-takers, extended exam �me, etc. 

        The need for accommoda�ons must be iden�fied to ODS and the instructor at the beginning of the 

semester (unless the need for accommoda�ons develops a�er that point, in which case it should be 

iden�fied as soon as possible a�er it arises). Please get the proper documenta�on from the Office of 

Disability Services concerning the specific accommoda�ons you will need at the beginning of the 

semester, or as soon as it is available, so that we can set up appropriate arrangements. Then please take

a moment (before or a�er class, in office hours, etc.) to show us the documenta�on and to make sure 

we understand exactly what you will need. 

Statement on Diversity and Inclusion

        Philosophia, historiē, and dizēsis – the inquiries that came to be called ‘philosophy’ in the West, and 

within which the social sciences developed -- began in respect for diversity in ideas, cultures, beliefs, and

ways of thinking. They traced their development as a field to Miletus, a crossroads for a variety of 

cultures including Greeks, Persians, Egyp�ans, Babylonians, Ethiopians, and other cultures of the Middle 

East, southern Europe, and Africa. In Miletus, the first philosophers sought out, inves�gated, and tested 

a variety of ideas and ways of thinking, trea�ng foreign ideas and familiar ideas with equal respect — 

including subjec�ng them to equal scru�ny. The fact that an idea or person was Greek in origin did not 

incite in philosophers more respect or less respect than was due a foreign person or idea; and the fact 

that an idea was new did not make it any more or less open to ques�on than an older one. 

        For the first philosophers, respect for both the diverse and the familiar was compa�ble with — it 

even required — inquiry and tes�ng. This is because what these philosophers valued was understanding,

even where this went beyond and challenged what passed for understanding in their communi�es. 

        PHIL 683/SOCI633-833 endeavors to con�nue this project. Only by respec�ul yet cri�cal systema�c 

ques�oning will we be able to discover and move beyond the prejudices and gaps in knowledge we 

might not yet realize we have, to a more comprehensive and powerful understanding.

        To this end, the course will func�on in keeping with the University Diversity Statement, 

h�p://stearnscenter.gmu.edu/professional-development/mason-diversity-statement , and the Women 

and Gender Studies Program Commitment to Diversity Statement, h�p://wgstcenter.gmu.edu/about-

us/diversityinclusivity-statement/  :

        “[We] seek to create a learning environment that fosters respect for people across iden��es. We 

welcome and value individuals and their differences, including gender expression and iden�ty, race, 

economic status, sex, sexuality, ethnicity, na�onal origin, first language, religion, age and ability. We 

encourage all members of the learning environment to engage with the material personally, but to also 

be open to exploring and learning from experiences different than their own.”
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University Policy on Sexual Harassment, Sexual Misconduct, and Interpersonal Violence

        George Mason University is commi�ed to providing a learning, living and working environment that 

is free from discrimina�on and a campus that is free of sexual misconduct and other acts of 

interpersonal violence in order to promote community well-being and student success. We encourage 

students who believe that they have been sexually harassed, assaulted or subjected to sexual 

misconduct to seek assistance and support.

        University Policy 1201, Non-Discrimina�on Policy, gives an overview.  University Policy 1202: Sexual 

and Gender-Based Harassment and Other Interpersonal Violence addresses the specifics of Mason’s 

process, the resources, and the op�ons available to students.

        As a faculty member and designated “Responsible Employee,” your instructor is required to report 

all disclosures of sexual assault, interpersonal violence, and stalking to Mason’s Title IX Coordinator per 

University Policy 1412. 

        If you wish to speak with someone confiden�ally, please contact the Student Support and Advocacy 

Center (703-380-1434), Counseling and Psychological Services (703-993-2380), Student Health Services 

(703-993-2831), or Mason’s Title IX Coordinator (703-993-8730; cde@gmu.edu). 

Student Privacy and Communica�ons

        As noted earlier in the syllabus, students must use their Mason email  account to receive important 

University informa�on, including communica�ons related to this class. We will not respond to messages 

sent from, or send messages to, a non-Mason email address. Your MasonLive email address is the only 

one that we can definitely iden�fy as belonging to you. 

Policy on the use of electronic devices in the classroom

        Cell phones, tablets, laptops, pagers, and other electronic devices are permi�ed in the classroom as 

long as they are used respec�ully, in ways that do not distract you or anyone else from the business of 

the class, that do not disrupt the ac�vi�es of the class, that do not disturb your colleagues or instructor, 

and that do not cons�tute chea�ng. Please set ring tones and alarms to a silent mode during class 

sessions. Distrac�ng, disrup�ve, or otherwise disrespec�ul use of electronics in the classroom shows a 

lack of professionalism.

Some other useful resources at GMU

GMU Wri�ng Center: h�p://wri�ngcenter.gmu.edu  (now available both online and in-person)

Learning Services (academic skills, tutoring, etc.): h�ps://learningservices.gmu.edu/   

Counseling and Psychological Services (CAPS): h�p://caps.gmu.edu 

Disability Services (ODS): h�p://ds.gmu.edu  

Student Health Services: h�p://shs.gmu.edu/   .

University Catalog: h�p://catalog.gmu.edu 

University policies: h�p://universitypolicy.gmu.edu    

Career Services: h�p://careers.gmu.edu   
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Student Support Resources (extensive list of various kinds of available resources): 

h�ps://stearnscenter.gmu.edu/knowledge-center/knowing-mason-students/student-support-

resources-on-campus/   


