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SYLLABUS 
 

CRIM 306 (SECTION 006) CRIMINAL JUSTICE ETHICS  
GEORGE MASON UNIVERSITY 

CRIMINOLOGY, LAW & SOCIETY 
FALL 2019 

 
Instructor: Randy I. Bellows, Adjunct Professor 
Email: rbellow@gmu.edu 
Class Schedule: Tuesday 7:20 PM to 10:00 PM 
Classroom:  Innovation Hall 204 
 

COURSE GOALS AND OBJECTIVES 
  
 Every participant in the criminal justice system must act ethically for the 
system to be just and fair.  For example, police officers must scrupulously comply 
with Constitutional requirements in conducting searches, making arrests, and 
interrogating suspects.  Prosecutors must turn over all exculpatory evidence to 
the defense, even if it undermines the likelihood of a conviction.  Defense 
counsel must zealously advocate on behalf of their clients and seek to achieve 
their lawful objectives, even in a case where they may believe their client to be 
guilty.  Judges must be evenhanded and impartial in presiding over trials and 
must apply the law without bias or favoritism.  Probation and parole officers must 
exercise their substantial discretion in a fair and equitable manner which both 
protects the community and advances the goals of rehabilitation.  Corrections 
officers must be as committed to protecting individuals in their custody from 
violence, threats and coercion as they are to making sure that there are no 
escapes.   
 
 This course has three principal goals:  First, to examine the philosophical 
basis for ethical behavior in the criminal justice system; second, to study the core 
ethical responsibilities of the key participants in the criminal justice system, 
including police, prosecutors, defense counsel, probation officers, parole officers 
and corrections officials; and, third, to focus on some of the most difficult ethical 
dilemmas facing these key criminal justice participants.   
 
 No matter how many statutes are on the books and no matter how many 
policies and rules and regulations may exist, the criminal justice system is no 
better than the people within it.  We study ethical behavior because it is human 
behavior that ultimately determines whether we have a criminal justice system 
that achieves justice or thwarts it.  Whether it is your goal to be a criminal justice 
professional, or just to be a more knowledgeable and perceptive observer, this 
course is intended to help you understand the central and critical role of ethics to 
a criminal justice system committed to the rule of law. 
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COURSE MATERIALS 

 
REQUIRED TEXTBOOK:  ETHICAL DILEMMAS AND DECISIONS IN 
CRIMINAL JUSTICE (10th Edition) 
ISBN 13: 9781337558495  
Author:  Joycelyn M. Pollock 
Publisher: Cengage Learning 
You can obtain a hard copy or digital e-book version of the textbook, whichever 
works best for you.   
Make sure you get the 10th Edition. 
 
In addition, you will be responsible for reading one Supreme Court case 
each week.  I will post the cases on Blackboard. 
 

POWER POINT 
 

 I use Power Point slides in each class.  The slides are based on and 
drawn from the textbook, from Supreme Court case law, and from additional 
sources and other material that I have added.  I will make the Power Point 
available to you for review and study outside of class.   You may access the 
Power Point for your personal use only in connection with this course and you 
may not duplicate or share the Power Point with other individuals.  Should you 
wish to do so, you may print out a copy of the Power Point for your personal use 
in connection with this course.  You may not post or otherwise disseminate the 
Power Point slides. The Power Point is no substitute for good note taking or for 
attending class.    
 

ATTENDANCE & PARTICIPATION 
 

 As is stated in George Mason University’s Attendance Policy, “Students 
are expected to attend the class periods of the courses for which they register. 
In-class participation is important not only to the individual student, but also to the 
class as a whole.   Because class participation may be a factor in grading, 
instructors may use absence, tardiness, or early departure as de facto evidence 
of nonparticipation.”   
 

I do not use class lectures to simply repeat what is in the textbook.   Rather, 
class lectures will use the textbook and power point slides as a starting point to 
explore various topics in greater depth.  Attendance is vitally important in order 
for you to understand the course, be prepared for the examinations, participate in 
class, and have the full benefit of class discussion and lectures.  Thus, an 
unexcused absence from a class will lower your class attendance and 
participation grade and several unexcused absences from class will lower your 



 3 

class attendance and participation grade significantly.   
 
I take attendance through the use of a sign-in sheet.  It is solely your 

responsibility to make sure you sign in for each class.  You may not have anyone 
else sign in for you at a class. I rely on the sign-in sheet in determining whether a 
student attended a particular class or is marked as absent.      

 
I expect all students to actively participate in class discussion.  I will call on 

students and I also encourage students to volunteer answers and ask questions.  
 
10% of your grade is based on class attendance and participation.  Arriving 

late or leaving early is very disruptive.  I expect you to sign in at the beginning of 
the class and remain until the end of the class.  If you do not attend the full class, 
you should not expect to get full credit for having attended that class.   
 

I recognize that there are occasions when illness, a family or personal 
emergency, religious observation or other extenuating circumstances, prevents 
you from attending a class.  If you request to have an excused absence, please 
email me in advance of the class.   

 
The assignment of a grade for class attendance and participation is solely in 

the instructor’s discretion. 
  

GRADING 
 
The possible grades and associated points are as follows: 
 
A+       97-100 
A         94-96 
A-        90-93 
B+       87-89 
B         84-86 
B-        80-83 
C+       77-79 
C         74-76 
C-        70-73 
D         65-69 
F         64 or Below 
 
Please note that in calculating your final grade, any grade that is .5 or above will 
be rounded up and any grade that is .4 or below will be rounded down.   For 
example, if your final grade calculation is 83.6, your final grade will be an 84 (or a 
B).  If your final grade is 83.4, your final grade will be an 83 (or a B-).    
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Your grade will have five components: 
1. Class Attendance and Participation: 10% 
2. Paper on an Ethical Issue in Criminal Justice: 10% 
3. Exam 1: 25% 
4. Exam 2: 25% 
5. Final Exam: 30% 

 
Additional notes on grading: 
 

• Exam 1: September 24, 2019 (Covering Weeks 1-4)  
• Exam 2: October 29, 2019 (Covering Weeks 5-8)  
• Final: December 17, 2019 (Covering Weeks 9-14)  
• Exam 1 and 2 will be given during class, usually during the last hour of 

class.  
• Exam 1 and 2 and the Final Exam will consist of multiple choice questions.  
• The exams are not cumulative, although there will be some overlap. 
• All three of the exams will be closed book/closed notes.  In other 

words, you must not use textbooks, power point slides, other 
reference material, or notes.  Use of any supplemental material 
during an exam is unauthorized and would constitute an Honor Code 
violation. You must rely solely on your own memory and reasoning 
ability. 

• You will need to bring Scantron testing cards to each exam, including the 
Final Exam.  The Scantron testing card is 882-E and they are available for 
purchase at the GMU Bookstore. 

• Makeup exams will be allowed only for personal or family illness or an 
emergency that prevents you from taking the exam as scheduled.   
 

TEST REVIEWS 
 
 There will be three test reviews.  Each will take place in class, generally 
during the last hour of class.  The three test reviews will be on the following 
dates: 
 

• Test Review # 1:   September 17, 2019     
• Test Review # 2:   October 22, 2019    
• Final Exam Review:  December 3, 2019 
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PAPER 
 
 You are responsible for submitting one paper on a criminal justice ethics 
issue.  The paper should be in essay form and answer five questions: 
 

• What is the ethical dilemma you have selected?   
• What is the rule of law or policy relevant to the ethical dilemma?  
• What are the ways in which the ethical dilemma may be resolved? 
• What are the arguments for and against each possible resolution? 
• How would you resolve the ethical dilemma and why? 

 
Here are the details you need to know regarding the paper: 
 

• Double-spaced;  
• 12-point type, preferably Times New Roman; 
• Stapled, not paper-clipped; 
• Regular margins (1 inch) on the top, bottom and sides; 
• A paper copy provided to me in class on the due date; and  
• Length: Three pages.  

 
The deadline for turning in the paper is: November 12, 2019.   

 
OFFICE HOURS 

 
 I am available to meet with you by appointment.  The best way to 
schedule an appointment is by emailing me.    
 

TECHNOLOGY 
 

 Students may use computers, tablets, etc., in the classroom, but only for 
the purpose of taking notes or accessing the Power Point slides or course 
material.  No audio or video recording in class.   Please ensure that your cell 
phones do not ring during class.  

 
CLASS AGENDA 

 
Note:  I reserve the right, if it becomes necessary, to alter the agenda, including 
the exam dates.  For example, class assignments or subject matters to be 
discussed may need to be adjusted if inclement weather requires a class to be 
cancelled.   
 
All Supreme Court opinions listed in Syllabus are posted on Blackboard.  
Each Supreme Court case is also outlined in the Power Point slides for the 
week in which the case is assigned. 
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WEEK 1 (AUGUST 27, 2019)  
Read Chapter 1: Morality, Ethics and Human Behavior 
Read:  Nix v. Whiteside, 475 U.S. 157 (1986) 
 
WEEK 2 (SEPTEMBER 3, 2019) 
Read Chapter 2: Determining Moral Behavior 
Read Connick v. Thompson, 563 U.S. 51 (2011) 
 
WEEK 3 (SEPTEMBER 10, 2019) 
Read Chapter 3: Justice and Law 
Read Herrera v. Collins, 503 U.S. 902 (1993) 
 
WEEK 4 (SEPTEMBER 17, 2019) 
Read Chapter 4: Becoming an Ethical Professional   
Read Williams v. Pennsylvania, 136 S.Ct.1899 (2016) 
Test Review #1 (On Classes 1-4 and Chapters 1-4) 

 
WEEK 5 (SEPTEMBER 24, 2019) 
Read Chapter 5: The Police Role in Society 
Read Tennessee v. Garner, 471 U.S. 1105 (1985) 
Test #1(On Classes 1-4 and Chapters 1-4) 

 
WEEK 6 (OCTOBER 1, 2019) 
Read Chapter 6: Police Discretion and Dilemmas 
Read: Kisela v. Hughes, 138 S.Ct.1148 (2018) 
 
WEEK 7 (OCTOBER 8, 2019) 
Read Chapter 7: Police Corruption and Responses 
Read: Brady v. Maryland, 373 U.S. 83 (1963) 
 
NO CLASS ON OCTOBER 15, 2019 
 
WEEK 8 (OCTOBER 22, 2019) 
Read Chapter 8: Law and Legal Professionals 
Read Flowers v. Mississippi, 588 U.S. ___ (2019) 
Test Review #2 (On Classes 5-8 and Chapters 5-8) 
 
WEEK 9 (OCTOBER 29, 2019) 
Read Chapter 9: Discretion and Dilemmas in the Legal Profession 
Read Giglio v. United States, 405 U.S. 150 (1972)  
Test #2 (On Classes 5-8 and Chapters 5-8) 
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WEEK 10 (NOVEMBER 5, 2019) 
Read Chapter 10: Ethical Misconduct in the Courts and Responses 
Read Caperton v. Massey, 556 U.S. 868 (2009)  
 
WEEK 11 (NOVEMBER 12, 2019) 
Read Chapter 11: The Ethics of Punishment and Corrections 
Read Moore v. Texas,137 S. Ct. 1039 (2017)  
PAPER DUE DATE 

 
WEEK 12 (NOVEMBER 19, 2019) 
Read Chapter 12: Discretion and Dilemmas in Corrections 
Read Hudson v. McMillian, 503 U.S. 1 (1992) 
 
WEEK 13 (NOVEMBER 26, 2019) 
Read Chapter 13: Correctional Professionals: Misconduct and Responses   
Read Madison v. Alabama, 586 U.S. ___ (2019) 
 
WEEK 14 (DECEMBER 3, 2019) 
Read Chapter 14: Making Ethical Choices   
Read McCoy v. Louisiana, 138 S.Ct.1500 (2018) 
Test Review for Final Exam (On Classes 9-14 and Chapters 9-14) 
 
FINAL EXAM: Tuesday, December 17, 2019 from 7:30 pm to 9:30 pm. 
 

UNIVERSITY POLICIES 

Campus On-Line Resources 

Student Support:  http://ctfe.gmu.edu/teaching/student-support-resources-on-
campus/ 
General University Information/Weather:  www.gmu.edu 
Writing Center: http://writingcenter.gmu.edu 
Counseling and Psychological Services: http://caps.gmu.edu 
University Catalog: http://catalog.gmu.edu 
University Policies: http://universitypolicy.gmu.edu 

 
Mason Diversity Statement 

George Mason University promotes a living and learning environment for 
outstanding growth and productivity among its students, faculty and staff.  
Through its curriculum, programs, policies, procedures, services and resources, 
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Mason strives to maintain a quality environment for work, study and personal 
growth.   

An emphasis upon diversity and inclusion throughout the campus community is 
essential to achieve these goals.   Diversity is broadly defined to include such 
characteristics as, but not limited to, race, ethnicity, gender, religion, age, 
disability, and sexual orientation.   Diversity also entails different viewpoints, 
philosophies and perspectives.  Attention to these aspects of diversity will help 
promote a culture of inclusion and belonging, and an environment where diverse 
opinions, backgrounds and practices have the opportunity to be voiced, heard 
and respected.    
 
The reflection of Mason’s commitment to diversity and inclusion goes beyond 
policies and procedures to focus on behavior at the individual, group and 
organizational level.   The implementation of this commitment to diversity and 
inclusion is found in all settings, including individual work units and groups, 
student organizations and groups, and classroom settings; it is also found with 
the delivery of services and activities, including, but not limited to, curriculum, 
teaching, events, advising, research, service and community outreach. 
 
Acknowledging that the attainment of diversity and inclusion are dynamic and 
continuous processes, and that the larger societal setting has an evolving socio-
cultural understanding of diversity and inclusion, Mason seeks to continuously 
improve its environment.   To this end, the University promotes continuous 
monitoring and self-assessment regarding diversity.   The aim is to incorporate 
diversity and inclusion within the philosophies and actions of the individual, group 
and organization, and to make improvements as needed. 
 
Students with Disabilities 

If you are a student with a disability and you need academic accommodations, 
please see me and also contact the Office of Disability Resources at 703-993-
2474.  All academic accommodations must be arranged through this office.    

Honor Code Policy 

George Mason University has an Honor Code, which requires all members of this 
community to maintain the highest standards of academic honesty and integrity.  
Cheating, plagiarism, lying, and stealing are all prohibited.  All violations of the 
Honor Code will be reported to the Office of Academic Integrity (oai.gmu.edu).  
See this excerpt from oai.gmu.edu:  

“The Honor Code at George Mason University shall be specifically concerned 
with cheating or attempted cheating, plagiarism, lying, and stealing in the 
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academic setting.   Examples of these infractions include but are not limited to 
the following:  

1. Use of unauthorized material. 
2. Use of unauthorized assistance. 
3. Duplicate use of student’s prior work. 
4. Violation of syllabus requirements regarding integrity. 
5. Self-plagiarism. 
6. Inadequate citation. 
7. False citation. 
8. Failure to adhere to citation forms set by the professor. 
9. Failure to quote sources/material. 
10. Submission of another individual’s work. 
11. Removing an exam from a classroom. 
12. Posting or enabling of posting of homework assignments and/or exams or 

solutions on websites. 
13. Taking photos of exams/academic work without authorization. 
14. Taking someone else’s work without knowledge. 
15. Falsifying sources, data, or information. 
16. Providing a false excuse for missing a test or class. 
17. Providing false information, including identifying information. 
18. Falsifying official correspondence.” 

More detailed information is available at oai.gmu.edu. 

Enrollment Statement 

• Students are responsible for verifying their enrollment in this class. 
• Schedule adjustments should be made by the deadlines published in the 

Schedule of Classes.   (Deadlines each semester are published in the 
Schedule of Classes available from the Registrar’s Website at 
registrar.gmu.edu.) 

• Last Day to Add Classes:  September 3, 2019 
• Last Day to Drop Classes with no tuition penalty: September 9, 2019 
• Final Drop Deadline (no tuition refund):  September 17, 2019 
• After the last day to drop classes, a class can be dropped by using the 

selective withdrawal option, but only three selective withdrawals are 
allowed throughout your studies at Mason.  The selective withdrawal 
period is October 1, 2019 to October 29, 2019.   Any other withdrawal 
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must be with the approval of the dean and will only be allowed for 
nonacademic reasons.		


