
PSYCHOLOGICAL TESTS AND MEASUREMENTS 
PSYC 320-001 

Mondays 7:20-10:00 PM 
Enterprise Hall 275 

Spring 2019 
  
Instructor: Hilah Kaufman, Ph.D.     
Office Hours: 30 min before/after each class & by appointment 
Email: HKaufman@gmu.edu   
  
Lab Instructors:         Michael Oliver (molive10@masonlive.gmu.edu) 

PSYC320-202 Thursday 7:20 PM - 9:10 PM 
 

   Kara Hokes (khokes@masonlive.gmu.edu) 
   PSYC320-203 Tuesday 7:20 PM - 9:10 PM 
  
Primary Textbook: Cohen, R.J., & Swerdlik, M.E. (2017). Psychological Testing and 
Assessment: An Introduction to Tests and Measurement (9th ed.). New York, NY: McGraw-Hill 
Education. 
 
*Purchasing this textbook is optional. I would strongly encourage you, however, to have reliable 
access to it throughout the semester. Renting may be a preferable (and less expensive – 
especially in electronic format) option for the needs of this class.  
*The texbook is placed on reserve at the library and can be checked out as needed for short 
periods of time.  
 
Recommended Textbook: Salkind, N. J. (2017). Tests & Measurement for People Who (Think 
They) Hate Tests & Measurement (3rd ed.). Sage Publications.  
 
Course Objectives: 
  
A cursory review of a daily newspaper or weekly magazine will find, in one way or another, 
something being measured. Measurement may range from such disparate sources/topics as 
examining opinions regarding genetic testing, change over time in median prices of homes, 
assessment of biochemical markers in schizophrenia, the relationship between obesity and 
exercise, or productivity linked to work environment. 
 
Thus, measurement is a pervasive part of our lives, whether we’re aware of it or not (how many 
of you monitor your speedometer, weigh yourself, or take those little “rate your____” surveys 
online or in a magazine?). Moreover, measurement and testing takes place in a wide array of 
contexts, for example, from education (SAT, GRE, test scores in college classes, etc.) to industry 
(return on investment, work output, performance appraisals, etc.) to health care (length of stay, 
outcomes, cost benefit/analysis, etc.). And frequently, the question comes up: how good is one’s 
measure? How do you know you really measured what you purported to measure? What is the 
relevance of the measure/test? 
 



This course is a survey of tests and measurements used across the field of psychology. 
Psychological measurement or psychometrics, is fundamental to social science research and 
application. This class will introduce you to the central concepts of psychometrics by reviewing 
the underlying theory and its applications. The overall goal of the class is for each of you to 1) 
understand basic psychometrics concepts, 2) gain the ability to critically evaluate existing 
psychological tests, and 3) critically evaluate a measure of your choice. This will be done by 
providing: 
       
(1) A fundamental understanding of the core issues in psychological testing and measurement   
(2) A fuller understanding of the statistical concepts that underlie tests and test scores 
(3) A review of widely used databases of tests and measures 
(4) Guidance in critically analyzing measures  
(5) Review of a wide variety of applications of psychological testing (e.g., ability, personality, 
interest) 
       
This is a technical writing course, so much of the work you complete in lab will be designed to 
help you develop strong writing skills. 
  
This course will primarily use lecture as a method of instruction. In addition, students are 
required to participate in class discussion and activities. Videos will be used to illustrate many 
key concepts in the course. 
  

Grade Breakdown: 
 

Your grade will be based on your 
performance on the following:  

% of Total 
Grade 

Points 

Class Attendance/Participation 15% 15 

6 Quizzes (lowest grade dropped) 35% 50 

Paper #1 15% 100 

Paper #2 15% 100 

Lab 20% 200 

TOTAL  100% 465 

Extra Credit #1: Presentation 2.5% 2.5 

Extra Credit #2: Interview 2.5% 2.5 

 
 
 



Grade Percentage Breakdown: 

A+: 97-
100 

B+: 87-89 C+: 77-79 D: 65-69 

A: 93-96 B: 83-86 C: 73-76 F: 64 & under 

A-: 90-92 B-: 80-82 C-: 70-72   

 
Evaluation Criteria: 
  
Attendance/Participation: Attendance/class participation is worth 15% of your total grade 
(approximately 1% per class). Attendance will be taken each week at the start of class using a 
sign-in sheet. It is your responsibility to remember to sign in at the start of each class. If you 
need to leave class early, you must sign out and note the time you left. Unexcused absences 
without approval from the instructor will result in a deduction from your attendance grade. 
However, I will make exceptions in emergency situations, for which you should provide some of 
form of official documentation of your situation. 
      
●   Participation in lectures is also required. “Participation” is considered active engagement 

in class – following along with lectures, taking notes, asking questions, participating in 
activities as necessary, etc.  

●   Use of laptops/tablets for non-academic purposes, use of cell phones, and talking to 
neighbors are all examples of behaviors that will result in a deduction from your grade. 

●   Eating during class is allowed, but please try to keep noise and mess to a minimum. Food 
waste should be disposed of outside the classroom. 

  
Review A Test of Your Choice: You will write two related 5-6 page papers critically reviewing 
and providing your opinion about a psychological test. There are two ways to choose a test:  

1.   From a list of pre-approved measures  
2.   Choosing your own (must be approved by both the course and lab instructors) 

 
Paper 1: Introduce the test, background information & “tour of the test” 
Paper 2: Psychometric/technical aspects & overall review/opinion, future directions 
 
The papers aim to help you practice integrating course knowledge with critical thinking skills in 
evaluating tests, and communicating your findings in a clear, logical, written format. Each paper 
will be scored out of 100 points and worth 15% of your grade (30% total). Papers will be 
deducted 5 points for each day they are late (late papers will not be accepted after 14 days past 
the due date). Requests for extension must be made before the due date. Further guidelines and 
grading rubrics will be provided. 
 
Quizzes: There will be 6 quizzes throughout the semester. The quizzes will cover lecture 
material and class demonstrations/activities. Quizzes will consist of 10-20 multiple choice 



questions and will take place at the start of class. Each quiz is worth 7% of your final grade (35% 
total), and your lowest quiz grade will be dropped. Please see the semester schedule for dates. 
Because you can drop a quiz score, there will be NO make-ups. If you have to miss a quiz (or 
arrive late to class), you drop that quiz.  
  
Lab: All students must attend their assigned lab section (attendance is part of your lab grade). As 
this is a technical writing course, lab activities will focus on hands-on application of the lecture 
material as well as cultivating strong writing skills in psychological science. Your lab grade is 
worth 20% of your total grade (200 points). A major component of the lab meetings is working 
on the two papers. Please see your lab syllabus for further details. 
  
Extra Credit Opportunities: 
There are two options for extra credit, each worth an additional 2.5% towards your final grade. 
 

1.   Class Presentation: Present a 10 minute powerpoint presentation on a test of interest (this can be 
the same measure used in your test review papers or a different one). Additional information 
about this assignment will be provided at a later date. Presentations will take place during the last 
1-2 classes of the semester. You must inform the course instructor by 3/25/19 at 11:59pm on the 
specified blackboard discussion thread that you plan to present so that time slots can be planned 
accordingly. Requests to present after this date may not be approved.  

2.   Interview a Researcher: Write a 3-4 page paper based on a 15-20 minute semi-structured 
interview with a researcher who conducts social science research at GMU (e.g., psychology, 
social work, public health). Permission will be granted on a case by case basis for requests to 
interview a researcher outside of GMU. The goal will be to learn about what types of measures 
the researcher uses in their research, why and how they chose those measures, and what 
considerations they take when choosing measures to use in their research. Additional information 
about this assignment will be provided at a later date. The paper should be written in APA 
format. The final date for submitting the paper is the last day of lecture by 11:59pm. 
  
Schedule: 
  
Below is a tentative schedule for the semester with corresponding textbook chapters. Please note 
that additional required readings and videos made available on Blackboard may be assigned 
throughout the semester. The topics and due dates listed in this syllabus are tentative and 
therefore subject to changes made by the instructor. Attending class is the only way to ensure 
that you stay current with all due dates, topics, and assignments. 
 
 
 
 
 
 
 
 
 
  



Clas
s 

Week Topic Reading
s 

Quizzes/Assignments 

1 Monday 
1/28/19 

Review syllabus; Welcome & 
Introduction to the Course 
 
Overview of Psychological 
Testing and Assessment 
  
Historical, Cultural, and 
Legal/Ethical Considerations 

 
 
 

   Ch. 1 
 

  
Ch. 2 

  

2 Monday 
2/04/19 

Statistics Refresher 
  
Assumptions of Psychological 
Testing, Introduction to 
Reliability, Validity, and Norms 

Ch. 3 
  
 

Ch. 4 

  

3 Monday 
2/11/19 

Reliability Ch. 5 Quiz 1 (chapters 1-4) 

4 Monday 
2/18/19 

Validity Ch. 6  

5 Monday 
2/25/19 

Test Utility Ch. 7 Quiz 2 (chapters 5 & 6) 

6 Monday 
3/04/19 

Test Development Ch. 8  Paper #1 Due Friday 3/1/19 on 
blackboard by 11:59pm 

--- Monday 
3/11/19 

SPRING BREAK: NO 
CLASS 

--- ------ 
 

7 Monday 
3/18/19 

Assessment of Intelligence Ch. 9 Quiz 3 (chapters 7 & 8) 

8 Monday 
3/25/19 

Assessments of Achievement Ch. 10 Deadline for signing-up for EC 
presentation on blackboard 

9 Monday 
4/01/19 

Personality Assessment: An 
Overview 

Ch. 11 Quiz 4 (chapters 9 & 10) 

10 Monday 
4/08/19 

Personality Assessment 
Methods  

Ch. 12  
 



11 Monday 
4/15/19 

Clinical and Counseling 
Assessment 

Ch. 13 Quiz 5 (chapters 11 & 12) 

12 Monday 
4/22/19 

Neuropsychological Assessmen
t 

Ch. 14   

13 Monday 
4/29/19 

Assessment in Careers & 
Business 
 

 Ch. 15 Paper #2 due Friday 5/3/19 on 
blackboard by 11:59pm 

14 Monday 
5/06/19 

Course Evaluations 
Wrap Up 
Extra Credit Presentations 

  Quiz 6 (chapters 13, 14, & 15) 
 
Extra Credit Interview due on 
blackboard by 11:59pm  

 
Technology: 
Official Communications via GMU E-mail: GMU uses electronic mail to provide official 
information to students. Examples include communications from course instructors, notices from 
the library, notices about academic standing, financial aid information, class materials, 
assignments, questions, and instructor feedback. Students are responsible for the content of 
university communication sent to their Mason e-mail account and are required to activate that 
account and check it regularly. In the event that class is canceled, I will notify you via email; this 
email will include information about making up the missed class. 
 
Communication with course instructor: Please allow the instructor up to 24-48 hours/business 
days to respond to emails. The instructor can only respond to emails sent from GMU email 
accounts. The subject of all emails should include the course name followed by a short 
description of of your request/questions. For example:  
●   ‘PSYC320: Question about paper 1.’ 

  
Class Cancellation Policy: This class will entail frequent use of email, blackboard, PowerPoint, 
etc. Please check blackboard and your email regularly. If class is cancelled, I will notify you by 
email/blackboard and let you know how we will make the time up. 
 
Academic Integrity: Academic integrity refers to honest and ethical behavior in all aspects of 
academic activity. This includes: not cheating on exams or homework assignments (e.g., copying 
the work of others), not passing off someone else's ideas as your own (plagiarism), not engaging 
in dishonesty of any kind with regard to your class participation and assignments. 
  
Plagiarism: Plagiarism is the unacknowledged use of another person's labor, another person's 
ideas, another person's words, or another person's assistance. Unless otherwise stated in class, all 
work done for courses – writing assignments, examinations, homework exercises, laboratory 
reports, oral presentations -- is expected to be the individual effort of the student presenting the 
work. Any assistance must be reported to the instructor. If the work has entailed consulting other 
resources -- journals, books, or other media -- these resources must be cited in a manner 
appropriate to the course. Everything used from other sources -- suggestions for organization of 



ideas, ideas themselves, or actual language -- must be cited. Failure to cite borrowed material 
constitutes plagiarism. Undocumented use of materials from the World Wide Web is plagiarism. 
If you are caught plagiarizing or cheating, you will fail the assignment, and, depending upon the 
severity of the violation, you may fail the class. 
  
Honor Code: George Mason University has an Honor Code, which requires all members of this 
community to maintain the highest standards of academic honesty and integrity. Cheating, 
plagiarism, lying, and stealing are all prohibited. All violations of the Honor Code will be 
reported to the Honor Committee. See honorcode.gmu.edu for detailed information. 
  
Classroom Needs: If you have any specific needs (e.g., related to vision, hearing, learning, or 
medical conditions) or any religious or cultural practices, please let me know by the second week 
of class so that I can make the appropriate arrangements. Disabilities must be documented by the 
Disability Resources Center (703-993-2474) for reasonable accommodations to be provided. 
  
Enrollment: Students are responsible for verifying their enrollment in this class. Schedule 
adjustments should be made by the deadlines published in the Schedule of Classes (available 
from the Registrar's Website.  
    
Important Dates: 
 
Please check Spring 2019 – Drop / Withdrawal Deadline from this link 
https://registrar.gmu.edu/calendars/spring-2019/ 
       
Last day to add a class: January 29 
Final drop deadline (no tuition penalty): February 5  
Spring Break: Monday March 11–Sunday March 17 
Last day of classes: May 6	  


