PSYC 639 Survey of Organizational Psychology

Fall, 2018
Instructor: Prof. Lois Tetrick


Class: Tues. Thurs, 10:30 – 11:45 am
Office:  3066A David King Hall

Enterprise, Room 274
Voice:  703-993-1372



Office Hours: Tues., noon – 1:30 pm
Email: ltetrick@gmu.edu




or by appointment

Purpose: The purpose of this course is to give an overview of organizational psychology topics, the theories relative to those topics, research methods and findings. This is a graduate level course and students are active participants in the class. This means that students have to read the assignments prior to class and be prepared to discuss the assignments.

Required Text: There are no required texts for this course. If you feel a need to have a “text,” you may want to consider checking out a book from the library on organizational psychology such as 
Jex, S. M. & Britt, T. W. (2008) Organizational Psychology: A Scientist-Practitioner Approach (2nd Edition). Hoboken, NJ: John Wiley & Sons.
Readings: Rather than relying on texts, the readings for the course will consist of literature reviews and reports of empirical research from journals and other sources. These are accessible from the library’s electronic databases. Be sure to regularly check Blackboard for additional resources.
Grading:
Your grade in the course will depend on your performance in three areas:

	
	Activity
	% of grade
	Due date

	1
	Class participation 
	30%
	 continuous

	2
	Presentations
	30%
	TBD

	3
	Literature Review
	40%
	Dec. 4


1. Class participation: Students are to attend all classes and to join in the discussion of topics, articles, readings, etc. If you are not in class, then you are not participating. It is understood that there may be an unavoidable occasion when you are not able to come to class. In this event, you must notify me in advance. One absence is excusable; however, you must summarize your reactions to the week’s readings in some depth on the Blackboard discussion board before the scheduled class meeting. Missing a 2nd  or 3rd  class will result in a one-grade penalty (e.g., an A becomes a B) to your participation grade unless you not only provide the in-depth summary of your reactions to the week’s readings prior to the class meeting and also perform an additional presentation in class or assignment (You will need to discuss this with me). Missing more than three classes will result in a failing grade in the course as a whole unless there are truly extenuating circumstances.
Being late to class or having to leave early may also result in a reduction of your participation grade for the course. One instance of being late because of a traffic jam, you had difficulty finding parking, your dog swallowed your keys, etc. may be excusable, but frequent instances of this are not acceptable.
Everyone is expected to contribute to the discussion of the readings, presentations, etc. Consistent failure to join in the discussion and demonstration that you actually read the assigned readings will result in a reduction of your participation grade for the course. If you do not join in the discussion, I will call on you during class discussions.

Class cancellations: If class is cancelled for any reason, the course calendar will simply shift by one class meeting unless I indicate otherwise. That is, the reading for that date will be due the next class period. In the case of inclement weather, check the George Mason University webpage regarding university closures.
2. Presentations: Throughout the semester, each student is expected to make presentations of published work. This can be empirical articles, review articles, or conceptual articles that are directly relevant to the readings for the day although empirical articles are preferred. Presentations will be evaluated on the organization of the presentation and clarity in communication. You will have 10 - 12 minutes to make your presentation; this means you need to practice so that you do not run out of time.
Once you have chosen your article, please post the original article to the Blackboard Discussion Board. It will be your responsibility to clearly present the article to the class and you cannot expect that everyone else will have read the article. 

You should prepare a PowerPoint presentation that includes the full citation of the reading and your name on the first slide. The remaining slides should indicate why you chose this article and how it relates to the day’s readings/topic and then a summary of the article, including the theoretical framework, hypotheses, methods used, analyses conducted, conclusions drawn, and implications for organizations and employees.

After your presentation, there will be time for questions from your audience. Your colleagues will provide feedback, as will I.

3. Literature Review: Each student is expected to write a literature review, covering the literature published on a topic of his/her choosing. This may be on any topic relevant to organizational psychology. 

The idea of this assignment is for you to develop the foundation for a research proposal or applied project that is interesting to you and which you would really like to conduct with perhaps some more tweaking relative to methodology. The literature review should look like the introduction to a published journal article in a refereed journal such as Journal of Applied Psychology or an article published in Academy of Management Review or Psychological Outline. We will discuss this assignment in class and you are welcome to talk with me about your review at any time during the semester. The literature review consists of the following steps:
1. A bulleted outline. The text portion of the outline should be 3-6 double-spaced pages in length, plus a references section (you should have at least 12 references at this stage).
2. An in-class PowerPoint (or equivalent) presentation. Each presentation should be 10-12 minutes long, followed by a brief question-and-answer session.
3. The literature review should be prepared in APA format (6th edition of the APA Publication Manual)
	Grade
	Percentage

	A+
	97-100

	A
	93-96

	A-
	90-92

	B+
	87-89

	B
	83-86

	B-
	80-82

	C
	*

	C
	70-79

	C-
	*

	D
	*

	F
	69 and under


C+, C-, and D grades do not exist for a graduate course. See, e.g., sections AP.3.1 and AP.3.2 in the university catalog*
Academic Integrity:

Students are expected to adhere to Mason’s Honor Code (see http://academicintegrity.gmu.edu). Ignorance of the honor code is not an acceptable excuse. Consequences of academic dishonesty may include, but are not limited to, receiving a failing grade on the assignment or the course as a whole. Expulsion from the university is also a possibility.

Students with Disabilities:

If you are a student with a disability and you need academic accommodations, please see me and contact the Office of Disability Services at ods.gmu.edu or 703-993-2474. All academic accommodations must be arranged through that office at the beginning of the semester.

Official communications via Mason e-mail address:

George Mason University uses electronic mail to provide official information to students. Examples include communications from course instructors, notices from the library, notices about academic standing, financial aid information, class materials, assignments, questions, and instructor feedback. Students are responsible for the content of university communication sent to their Mason e-mail account and are required to activate that account and check it regularly.
Tentative Course Calendar

We will discuss topics and expectations August 28-30 to finalize specific topics. Readings will be listed on Blackboard. Changes to the course calendar will be made during the semester depending on unexpected circumstances.

	Date
	Topic
	Presenter

	Aug. 28-30
	Class orientation and Introduction, Sinar Review of SIOP Conferences topics
	

	Sept. 4-6

	Overview and Historical Perspective of Organizational Psychology
	 

	Sept. 11-13
	
	 

	Sept. 18-20

	
	

	Sept. 25-27

	
	

	Oct. 2-4
	
	

	Oct. 9-11
	No class on Oct. 10, Monday classes meet on Tues.
	

	Oct. 16-18
	
	

	Oct 23-25 
 
	
	

	Oct. 30-Nov.1
	
	

	Nov. 4-6
	
	

	Nov. 13-15
	
	

	Nov. 20-22
	No class Nov. 22, Thanksgiving break
	

	Nov. 27-29
	
	

	Dec. 4-6
	 Info-Sharing based on literature review

Literature Review Due by email by 1:30 pm, Dec. 4
	

	Dec. 8
	Last day of classes
	

	Dec. 11-12
	Reading days
	

	Dec. 18 
	Final Exam Period 10:30 am – 1:15 pm
	


Additional dates that may be important:
Last day to add classes: Sept. 4, 2018
Last day to drop classes (no tuition penalty): Sept. 9, 2018
Web withdrawal period 9/10-9/30
