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Hist 388 
Fall of the Roman Empire 
Autumn term 2018 
MW 12-1:15 
Exploratory Hall L003 
 
Sam Collins 
Robinson B361B 
scolline@gmu.edu 
Office Hours W 10-11:30 and by 
appointment 
 
Description and goals 

This class will consider the 
fate of the Roman Empire between the 
reigns of Diocletian (284-305) and 
Heraclius (610-641). These turbulent 
centuries saw Roman political, 
cultural, and religious life utterly 
transformed, and it is the purpose of this class to take stock of these changes 
in the face of often fragmentary and difficult evidence. Through a careful 
consideration of primary sources both literary and material we will examine a 
range of topics including: the machinery of political life, the identity and 
impact of the barbarians (so-called), the late Roman military and the problem 
of the frontiers, the spread of Christianity and the resilience of the old 
religions, the divergent fates of east and west, and persistence of Roman 
institutions and forms of government long after the fall of Rome. In addition, 
we will ask what historians ancient, medieval, and modern have made of this 
fall, what really fell, and the degree to which the idea of a fall itself is a 
useful way of thinking about these later centuries of the Roman world. 

By the end of this course students will be familiar with the main lines 
of development in late Roman history, and be able to identify key events and 
key historical figures of the period. More importantly, students will have 
begun to develop a range of analytic skills essential for understanding the 
period and the interpretation of the often difficult and fragmentary source 
base on which our history of the later Roman Empire is built.  
 
Required books 
Ammianus Marcellinus, Later Roman Empire, trans. Hamilton (Penguin, 
9780140444063) 
Procopius, Secret History, trans. Kaldellis (Hackett, 9781603841801) 
Mitchell, A History of the Later Roman Empire (2nd ed., Wiley, 978111831242) 
 
Important dates 

NB: the procedures and penalties for dropping classes have changed for 
the new academic year, please see full details at: 
https://registrar.gmu.edu/drop-withdrawal-deadlines-faqs/ 

9/4 Last day to add 
9/10 Final drop date (no tuition penalty) 
9/11-9/30 Student self-withdrawal period 
10/1-10/28 Selective withdrawal period 
 
Academic Integrity 
It is expected that students adhere to the George Mason University Honor Code 
as it relates to integrity regarding coursework and grades.  The Honor Code 
reads as follows: ”To promote a stronger sense of mutual responsibility, 
respect, trust, and fairness among all members of the George Mason University 
community and with the desire for greater academic and personal achievement, 
we, the student members of the University Community have set forth this: 
Student members of the George Mason University community pledge not to cheat, 
plagiarize, steal and/or lie in matters related to academic work.”  More 
information about the Honor Code, including definitions of cheating, lying, and 
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plagiarism, can be found at the Office of Academic Integrity website at 
http://oai.gmu.edu 
 
Blackboard 
Blackboard plays an 
important role in this 
course as a repository for 
many of our readings and 
all of our graded 
assignments. Please ensure 
that you have access to our 
blackboard page: 
mymasonportal.gmu.edu 
 
Email 
Please ensure that you have 
access to your GMU email 
account. I will 
occasionally communicate 
with the class via email, 
and the course email lists 
depend on your GMU mail 
account. Reminder: in order 
to comply with student 
privacy laws, faculty and 
students must use their GMU email accounts when corresponding with each other. 
 
Students with disabilities 
If you are a student with a disability for which you need academic 
accommodation, please see me and contact the Office of Disability Resources at 
703.993.2474, ods.gmu.edu. All academic accommodations must be arranged through 
ODS. 
 
Student services 
I want to remind you that George Mason University has put in place a number of 
academic support services and other resources to facilitate student success. 
You have already paid for these: they are your tuition dollars at work. Take 
full advantage of them.  
The Writing Center: writingcenter.gmu.edu 
Counseling and Psychological Services: caps.gmu.edu 
University Career Service: careers.gmu.edu 
 
Assignments and grading 
Your grade in the course is composed of 10 source assignments (2 points each) 
and two essays (30 points each) and a timeline project (20 points) 
 
Source assignments (2 points each) 
These are short interpretative writing exercises on various aspects of the 
primary sources we have considered together in class. These assignments are 
informal in the sense that they are graded for completion only, and are 
designed as a way for you to start thinking in some detail about the primary 
sources, but to do so in such a way that encourages and rewards 
experimentation. The source assignments are designed as testing grounds for 
ideas you will develop more thoroughly in the graded essays. Full guide and 
assignments in the “assignments” folder on blackboard. Twelve source 
assignments are assigned, but you need only complete 10 for full credit in this 
category. Source assignments may not be turned in late or by email; hardcopy on 
the due date only. 
 
Two essays (30 points each) 
These writing assignments (6-9 pages) ask you to think comparatively across two 
or more sources we have read together as a class. Further information about 
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these assignments, including the late policy and style guide, may be found in 
the “assignments” folder on our blackboard page. 
 
Timeline project (20 points)  
This assignment asks you to select a series of essential moments in late Roman 
history on a theme of your choosing and defend your choices. Full details in 
the “assignments” folder on blackboard. 
 
The following conversion of point scores to university letter grades will be 
used: 
A = 93-100 A- = 90-92 B+ = 87-89 
B = 83-86 B- = 80-82 C+ = 77-79 
C = 73-76 C- = 70-72 D = 60-69 
F = all grades 59 and lower 
 
The Mason Diversity Statement 
This course adheres in all 
respects to the Mason 
Diversity Statement: 
“George Mason University 
promotes a living and 
learning environment for 
outstanding growth and 
productivity among its 
students, faculty and 
staff. Through its 
curriculum, programs, 
policies, procedures, 
services and resources, 
Mason strives to maintain a 
quality environment for 
work, study and personal 
growth. An emphasis upon 
diversity and inclusion 
throughout the campus 
community is essential to 
achieve these goals. 
Diversity is broadly 
defined to include such 
characteristics as, but not 
limited to, race, 
ethnicity, gender, religion, age, disability, and sexual orientation. Diversity 
also entails different viewpoints, philosophies, and perspectives. Attention to 
these aspects of diversity will help promote a culture of inclusion and 
belonging, and an environment where diverse opinions, backgrounds and practices 
have the opportunity to be voiced, heard and respected. The reflection of 
Mason’s commitment to diversity and inclusion goes beyond policies and 
procedures to focus on behavior at the individual, group and organizational 
level. The implementation of this commitment to diversity and inclusion is 
found in all settings, including individual work units and groups, student 
organizations and groups, and classroom settings; it is also found with the 
delivery of services and activities, including, but not limited to, curriculum, 
teaching, events, advising, research, service, and community outreach. 
Acknowledging that the attainment of diversity and inclusion are dynamic and 
continuous processes, and that the larger societal setting has an evolving 
socio-cultural understanding of diversity and inclusion, Mason seeks to 
continuously improve its environment. To this end, the University promotes 
continuous monitoring and self-assessment regarding diversity. The aim is to 
incorporate diversity and inclusion within the philosophies and actions of the 
individual, group and organization, and to make improvements as needed.” 
	  


