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Article I. Aims and Scope 
We are economists; we aim to do good economics. We think of department policy in terms of 
serving the good of humankind. 

All policy-making authority not specifically delegated by the voting membership of the Department 
resides with the membership sitting as a committee as a whole. 

Any items or issues not discussed below in these by-laws shall be handled in accordance with the 
policies and procedures outlined in the Faculty Handbook, and all applicable laws of our county, state 
and nation.  

The Chair will be responsible for the Department’s adherence to all stipulations. The Chair shall 
appoint ad hoc committees if needed to ensure that all procedures and actions affecting faculty are 
consistent with these requirements. 

Article II. Voting Members 
Active tenured faculty constitute the voting membership of the Department who, at its discretion, 
but subject to the restrictions described in section III.C.3., may extend voting privileges on certain 
issues to other members of the faculty.  

Article III. Meetings 

A. Schedule  
The Chair schedules Department meetings as necessary, with at least one meeting per year. A 
petition signed by 30% of the voting members of the department can be used to induce a meeting. 
If no Chair exists, the Dean appoints an interim Chair in accordance with the policies of the College 
and University.  

B. Necessity of a Quorum 
1. Definition: A quorum consists of a majority of the Department’s relevant voting membership.
2. No vote can be taken at any Department meeting unless a quorum is present including online
attendance.

C. Voting 
1. Absentee and proxy ballots are allowed for department votes, without exception. An “absentee
ballot” is a determinate choice submitted prior to the formal departmental discussion of an issue and
in anticipation of the calling of a vote on the issue. A “proxy ballot” is a delegation of a vote choice
to another particular eligible voter.
2. On all issues except amendments to the By-Laws, a majority of the votes cast decides the
question. Procedures for amending By-Laws are described in Article X below.



3. Only tenured and tenure-track faculty are eligible to vote for tenure-track appointments. Only 

tenured faculty are eligible to vote on tenured faculty appointments, and only tenured full professors 

are eligible to vote on tenured full professor appointments. For such votes, quorums are defined in 

terms of the number of eligible voting members. 

4. All fulltime faculty (term, tenure-track, tenured) are eligible to vote on hiring a new term assistant 

professor. All fulltime associate or full professors are eligible to vote on both hiring a new term 

associate professor as well as promotions to the rank of term associate professor. All fulltime full 

professors are eligible to vote on both hiring a new term full professor as well as promotions to the 

rank of term full professor. For such votes, quorums are defined in terms of the number of eligible 

voting members.  

5. Term renewal appointments that do not involve promotion do not require a quorum of eligible 

faculty to vote. Term renewal appointments are reviewed by a committee of fulltime faculty 

members appointed by the Chair which then recommends to the Chair. The committee must 

include at least one fulltime term professor. The Chair makes final recommendation to the Dean on 

term renewal appointments. 

 

 

Article IV. Department Administration 
 
A. Chair. The Chair acts as the Department’s Chief Executive Officer and is responsible for the 
execution of Department policy and for administrating Department business. The Chair may 
delegate these powers to others. The Chair, or someone chosen by the chair, presides at Department 
meetings. If no Chair exists, the Chair Selection Committee chair presides.  
 
The Chair shall be selected in accordance with the Faculty Handbook. 
 
Article V. Organization and Function of Committees  
The Chair may create committees required by university regulations or committees, which may be 
necessary to carry out Department business. For searches, placement and promotion/tenure cases, 
committees are formed as needed with members selected by the Chair. Representatives from the 
Economics department on College & University committees are proposed by the Chair. If 30% of 
the voting membership of the department request a vote on the creation or members of committees, 
a vote will be conducted.  
 
 
Article VI. Appointment of Department Leadership Positions 

A. Associate Chair 
The Associate Chair, if there be one, serves at the Chair’s pleasure and is a member of the 
Economics faculty willing to serve.  

B. Graduate Director 
The Graduate Director who serves at the Chair’s pleasure, is an Economics faculty member 
willing to serve.  

C. Undergraduate Director 
The Undergraduate Director who serves at the Chair’s pleasure, is an Economics faculty 
member willing to serve. 

D. Other Department Leadership Positions 



The Chair has authority to create, fill, or eliminate other department leadership positions 
(e.g., Placement Director; MA Director) as necessary to conduct department business. 

 
 

Article VII. Promotion and Tenure 

The department will follow the rules and procedures consistent with the Faculty Handbook. When 

evaluating a candidate’s research, the department shall under no circumstances adopt requirements 

to publish according to “journal lists” or other types of point systems in order to determine 

qualifications for tenure or promotion. The department shall always adopt a holistic view of 

scholarship that includes an evaluation of journal articles, books, public intellectual activity and other 

scholarly activity relevant to a candidate’s research output and the discipline. The department 

requires candidates for promotion and tenure to submit a current resume, information that attests to 

the candidate’s scholarly contribution, evidence of competence in teaching, as well as information 

about service to the department, the college, the university and to the larger scholarly community. 

The candidate shall have the right to provide the department’s promotion and tenure committee 

with a list of scholars competent to evaluate the candidate’s work, according to the rules and policies 

detailed by the Faculty Handbook.  

 

VIII. Annual Review of the Faculty 

Annual faculty evaluations are conducted in accordance with the Faculty Handbook. Evaluations will 

be conducted by a faculty committee comprised of at least three members of the department, but 

excluding the Chair. Ahead of the evaluation, faculty will be asked to provide a narrative of their 

teaching, service and scholarly work of the academic year in question, as well as any other marginal 

contributions to their resume. A faculty member will be rated "unsatisfactory" only if (i) the faculty 

evaluation committee recommends an “unsatisfactory” evaluation to the Chair and (ii) the Chair 

concurs with this recommendation. 

 

Article IX. Annual Review of the Chair  

The Chair will be evaluated in accordance with the Faculty Handbook.  

 

Article X. Procedures for Amending Bylaws 

Approval and amendment of By-Laws requires a super-majority (2/3 or greater) of the 
Department’s voting membership.  
 
If the By-Laws are in conflict with, or become in conflict with, the Faculty Handbook, then the Faculty 
Handbook supersedes the By-Laws.  
 
If the By-Laws conflict with existing Economics department policies or precedents, the By-Laws will 
supersede both previous policies and precedents for those cases arising after the approval or 
amendment of the By-Laws.  


