
CONF 398: Cross-Cultural Negotiation 

Mason Korea, Fall 2019 

Tuesday, 1.30 - 4.10 pm 

Classroom: TBD 

 

Professor: Dr. Borislava Manojlovic     Office Hours:  Tuesday, 12 - 1 pm 

Office:  Room 618         

E-mail: bmanojlo@gmu.edu;  borislavam@gmail.com 

Skype: borislava.manojlovic 

 

 

Course Description:  

Welcome to Mason Korea and CONF 398, Cross-Cultural Negotiation.  The ability to negotiate 

and manage conflicts effectively has become an essential skill in international diplomacy, as well 

as in our organizational and personal settings. Negotiation is the art and science of securing an 

agreement between two or more independent parties. This course is an introduction to the wide 

variety of approaches to the analysis and practice of negotiation and is intended to provide a 

solid foundation for further inquiry and application. Students will learn the history of thinking 

about negotiation, how different cultures influence conflict, frameworks for analyzing 

negotiation, and the roles of various factors (influences and contexts, tactics and strategies) on 

the negotiation process and outcome. This course will include a blend of lectures, class 

discussions, individual and group exercises, simulations and negotiation role plays in class. 

 

Student Learning Outcomes: 

By the end of the course, students will be able to: 

 

1. Apply a range of theories, concepts and approaches to explain a particular aspect of 

negotiation.  

2. Analyze the effectiveness of particular negotiation processes through debriefing 

following simulations and exercises. 

3. Apply skills of critical analysis to various cases to identify the key dynamics, roles, 

turning points and outcomes. 

4. Compare effectiveness of theoretical concepts as tools of conflict analysis in negotiations. 

 

 

Required Books: 

Students are expected to bring printed copies of the readings (or extended notes) to class. The 

following texts are required for the course:  

1. Fisher, Roger, William L. Ury, and Bruce Patton. 2011. Getting to Yes: Negotiating 

Agreement Without Giving In. Upd Rev edition. Penguin Books. 

2. Wheeler, Michael. 2003. Negotiation. Boston: Harvard Business School Press. 

3. On-line Recourses: Program on Negotiation, Harvard Law School, 

http://www.pon.org 

4. All other readings will be accessible through E-Reserve, Blackboard or online. 

 

Course Policies and Information: 

mailto:bmanojlo@gmu.edu


Diversity Statement:  George Mason University promotes a living and learning environment for 

outstanding growth and productivity among its students, faculty and staff. Through its 

curriculum, programs, policies, procedures, services and resources, Mason strives to maintain a 

quality environment for work, study and personal growth. 

 

An emphasis upon diversity and inclusion throughout the campus community is essential to 

achieve these goals. Diversity is broadly defined to include such characteristics as, but not 

limited to, race, ethnicity, gender, religion, age, disability, and sexual orientation. Diversity also 

entails different viewpoints, philosophies, and perspectives. Attention to these aspects of 

diversity will help promote a culture of inclusion and belonging, and an environment where 

diverse opinions, backgrounds and practices have the opportunity to be voiced, heard and 

respected. Please see http://ctfe.gmu.edu/professional-development/mason-diversity-statement/ 

for the full GMU diversity statement.  

 

Participation and Attendance: Like many social science and humanity classes, this is a very 

interactive class and will be run in a seminar style format with an emphasis on discussions, 

participation and group work. Please be to class and in your seat prior to the start time. 

Participation in this class includes: completing readings and assignments on time; actively 

engaging course materials; coming to class regularly and on time; and listening and engaging 

attentively to discussions made in class.  Active participation based on thoughtful consideration 

of the literature and experience in class discussions will be expected. Some of the questions you 

should be asking yourself as you read for class or prepare a group exercise include: What are the 

authors’ main concerns? Are their arguments logically compelling? How can we relate their 

arguments to the field of conflict analysis and resolution?  How might they help us to better 

understand particular conflicts and their transformation? What might be left out of a particular 

analysis that it would be important to explore? How will these theories help you understand and 

analyze various conflicts at different levels of society? 

 

Unexcused and excessive absences will adversely affect your final grade and you will not be able 

to make up work, quizzes or other assignments due to these unexcused absences. An absence is 

excused when it is due to serious illness, religious observance, participation in university 

activities at the request of university authorities and approved by the professor, or compelling 

circumstances beyond your control.  To claim an excused absence, you must provide proper 

proof within three calendar days of your return from that absence.  In cases where you know you 

will be missing class, please let me know as soon as possible.  You are responsible for all 

announcements, group work, assignments, materials and date changes covered or made in class 

while you are absent. If you have an excused absence and missed a quiz on that day, you, and not 

the professor, are responsible for setting up a time to make-up the quiz.  Do not ask to make up 

work in the final three weeks of class, please plan ahead.  

 

During each class session, TAKE NOTES! As needed, I will also provide brief outlines or 

PowerPoints on Blackboard. It is your responsibility to be alert and aware in order to benefit 

from this class. I also highly urge you to bring detailed notes of your reading assignments to 

class each day and to be ready to actively discuss them. 

 

http://ctfe.gmu.edu/professional-development/mason-diversity-statement/


Readings: Students are required to read everything assigned for that day/week prior to class.  

Some weeks have additional suggested readings; they are not required but encouraged.  Your 

quizzes and tests will be based on the required readings, and class discussions only. 

 

Class Discussion: Students will lead many discussions in this class, especially on assigned 

readings. All questions and vigorous discussion and debate are encouraged in this course, with 

the expectation that all aspects of the class will be conducted with civility and respect for 

differing ideas, perspectives, and traditions. In our classes we deal with sensitive and sometimes 

controversial and provoking materials, images and ideas. I expect you to approach our class with 

seriousness, critical thinking, cultural awareness and sensitivity, and respect for everyone.  

Above else, have fun and enjoy the interaction and vigorous debates. These discussion are also 

part of your participation grade! 

 

Writing Guidelines: Your written assignments for this class will be graded according to the 

following criteria. The relative weight given to each of these categories will vary depending on 

the nature of the assignment, and separate rubrics will be given as needed. (Note: Everyone 

needs help from time-to-time.  If you need writing/grammar assistance, do not wait until after 

an assignment is submitted to make an appointment with the writing center.  I will not 

excessively fix any grammar issues.)  

1. Clear and sound content and clarity of argument including: a well-stated thesis, related 

points to support that thesis, and applicable, logically presented, and specific evidence. 

2. Depth of engagement with ideas, originality, seriousness of thought, and conceptual 

complexity. 

3. Well-organized structure including: text that “flows” with coherent and effective 

transition between and among ideas; and appropriate voice, tone, and style for audience (e.g. no 

slang or contractions). 

4. Sufficiently and consistently cited and documented; Chicago style citation used 

throughout the paper; references adequate number and appropriate type of sources; and proper 

use of indirect and direct quotations and references. 

5. Correct mechanics including grammar, syntax, spelling, and punctuation. 

 

All papers should be thoroughly proofread and spellchecked before being handed in, and will be 

marked down for excessive typographical errors. Quality of writing is critical because if the 

writing is poor, then you are likely to be unable to communicate clearly an argument that is clear 

and carefully supported.  Note: When asked to go to the writing center, you must do so.  A note 

from the writing center on what was done to assist you on the paper must be submitted to me.  

Failure to seek the help you need will reflect on your grade.  

 

All papers must be in Microsoft Word format and double spaced; have one-inch margins on all 

four sides; be left aligned; use 12in Times New Roman Font; and use Chicago style in-

paragraph citations with bibliography.  Online dictionaries, Naver and Wikipedia are not 

academic sites to do research at: do not use them! In addition, an excellent source on how to 

write papers, properly site and use a bibliography is at https://owl.english.purdue.edu/owl/. I also 

highly suggest you download and use Zotero citation software (https://www.zotero.org) with 

Firefox web browser in order to help you properly save and cite sources.  You are required to 

submit all papers and other work electronically via blackboard by the due date on the syllabus. 

https://owl.english.purdue.edu/owl/
https://www.zotero.org/


(More details to follow.)  All presentations must also be in PowerPoint format (not Prizio) with 

note pages and proper citations and references.  

 

Communication: My door is always open to talk with and assist you.  However, please bring any 

questions and concerns you may have to me in a timely manner. Do not hesitate to ask for 

guidance and clarification, whatever the issue is. If you need additional assistance for 

assignments, or are having any other issues, let me know, I am here to help mentor you.  I will 

assume that the class is comfortable and satisfactory and the material I present is clear unless I 

hear from you otherwise. Do not wait until the day an assignment is due to ask for assistance, 

or contact me late at night, unless it is an emergency.  

 

Electronic Devices: Before each class, please remember to silence or turn off (not vibrate!) any 

electronic devices, especially cell phones.  No calls or texting during class. If you must use your 

cell phone during class time for a personal emergency, please leave the room without disturbing 

the class. You may use your laptops or tablets to take notes and look up information pertinent to 

our class topics. However, you may NOT use this opportunity to complete tasks that are not 

related to our classroom, play games, surf the internet or chat with your friends on social media 

or elsewhere. In the event that this opportunity is abused, you will be asked to leave the 

classroom immediately.  

 

Email Policy:  In compliance with a University-wide initiative, our correspondence will be only 

through GMU assigned email accounts. Please check your email account regularly for updates 

and important announcements.  This also means that you must use blackboard. Please check the 

syllabus before emailing me regarding course matters, and contact a classmate or a group 

member for notes if you miss class. I will not respond to email inquiries that arise from a lack of 

attention to the syllabus (i.e. office location, office hour times, due date for assignments, etc.) or 

class absences. I am happy to respond to clarification requests on assignments, though I strongly 

prefer to address these matters during class time.  

 

Notice: Mandatory Reporting  

As a faculty member, I am designated as a “Responsible Employee," and must report all 

disclosures of sexual assault, interpersonal violence and stalking to Mason's Title IX Coordinator 

per George Mason University Policy 1412.  If you wish to speak with someone confidentially, 

for GMU Fairfax’s main campus, please contact one of Mason's confidential resources, such as 

Student Support and Advocacy Center (703-380-1434) or Counseling and Psychological 

Services (CAPS) (703-993-2380). You may also seek assistance from Mason's Title IX 

Coordinator by calling 703-993-8730 or emailing cde@gmu.edu.  For GMUK Psychological 

Services, you may call 032 626-6142 or visit the multi-complex building, room 3052. For 

GMUK’s Title IX Coordinator, you may contact Professor Zimmerman by calling 032 626-5110 

or emailing dzimmer2@gmu.edu. 

 

Academic Accommodations: If you are a student with a documented disability and need 

academic accommodations or assistance, please see me at the beginning of the semester. Even if 

the disability is not documented, speak with me right away so I can get you the assistance you 

need.    
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Important Dates: http://masonkorea.gmu.edu/academic-calendar/ 

 

Honor Code: You are expected to abide by George Mason University’s Honor Code while 

preparing all work for this class.  The principle of academic integrity is taken very seriously and 

violations are treated gravely. 

 

All George Mason University students have agreed to abide by the letter and the spirit of the 

Honor Code. You can find a copy of the Honor Code at http://oai.gmu.edu/the-mason-honor-

code-2/. All violations of the Honor Code will be reported to the University and Honor 

Committee for review. Plagiarism means using the exact words (even with a few word changes), 

opinions, or factual information from another person without giving the person credit. Plagiarism 

includes copying paragraphs of information from other sources and putting them in your paper as 

if they are your own words (even if the source is cited). Writers MUST give full credit through 

accepted documentation styles, such as parenthetical citation, footnotes, or endnotes. All material 

used from other authors must be cited, using in-paragraph Chicago format. A simple listing of 

books or articles is not sufficient. Plagiarism is the equivalent of intellectual robbery and cannot 

be tolerated in the academic setting. If you have any doubts about what constitutes plagiarism, 

please see me before submitting something.  No more than 25-30% of your paper should be 

materials used directly and indirectly from another source (direct and indirect quotes). With 

specific regards to plagiarism, three fundamental and rather simple principles to follow at all 

times are: (1) all work submitted be your own; (2) when using the work or ideas of others, 

including fellow students, give full credit through accurate citations; and (3) if you are uncertain 

about the ground rules on a particular assignment, ask for clarification. DO NOT copy and paste 

from the internet or submit papers from other classes.  No grade is important enough to justify 

academic misconduct. If you have questions about when the contributions of others to your work 

must be acknowledged and appropriate ways to cite those contributions, please talk with me 

before submitting any work. 

 

Course Requirements and Grading  

Active participation:  Active participation means having arrived at class with notes on the 

readings and questions/comments prepared for discussion. Occasionally, you may be asked to 

bring short responses to readings to class.  

 

Students participating in the course will be graded based on the following: 

 

1. Attendance and Participation (15%): Attendance is extremely important because the course 

will be interactive in nature. Participation in the class discussions, exercises and simulations is 

critical to student learning and to exhibit that the required material is being read. Students should 

read and reflect on the readings ahead of time in order for class sessions to have the most value. 

Students can also participate by asking questions, circulating emails, organizing study groups, 

exchanging writing or introducing new ideas and resources. One student will be assigned to 

lead the discussion about readings for each class. 

 

2. Midterm exam (25%) 

The midterm online exam unites all theoretical and practical approaches of the course. You will 

be asked to choose one out of three questions and reflect critically on it using materials covered 

http://masonkorea.gmu.edu/academic-calendar/
http://oai.gmu.edu/the-mason-honor-code-2/
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in the class. You will submit the exam to the instructor via Blackboard. The final exam should be 

no less than 4 pages in length, double-spaced, Times New Roman font, 1’-margin. The paper 

should include references to the readings and outside sources with bibliography in the end. More 

details will be discussed in class. 

 

4.  Research blog (20%)  

Students are expected to conduct research on negotiation and/or CR related topic and produce a 

short blog. More details will be discussed in class. 

  

4. Individual Negotiation Simulation Project (20%) 

Individual students will use the same negotiation process from their final paper, take the role of a 

lead negotiator, design a negotiation simulation and present on it. Students will be working on 

their simulations the whole semester and presentation of negotiations’ simulations will be at the 

end of the class. More details will be discussed in the class. 

The students are expected to write a 2-page outline which they will share with the instructor via 

Blackboard prior to the presentation. The outline should consist of the following sections:  

1. Background to the conflict, issues, and parties, previous and current negotiation interventions;  

2. Description of the roles and background of your negotiations team, parties etc. 

3. Detailed plan of your selected negotiations strategy supported by literature and concepts 

covered in the class  

4. Expected challenges and benefits of your chosen negotiations approach. How will parties 

react, why would mediators chose one approach over the other? Why one approach is more 

suitable to negotiate a certain conflict than the other? 

5. At least 3 scenarios of the negotiations’ expected outcome. 

5. Final Paper (20%). This will be 10-page paper in which you will be asked to: 1) Conduct 

research on a past international negotiations process of your choice providing conflict 

background, parties, mediators; 2) Critically assess the process using concepts learned in the 

class; 3) Indicate challenges, turning points and outcomes and 4) Provide recommendation on 

how you would conduct negotiations to address missed opportunities or problematic outcomes. 

You will submit the paper to the instructor via Blackboard. The paper should be double-spaced, 

Times New Roman font, 1’-margin, Word doc format. The paper should include references to 

the readings and outside sources with bibliography in the end. More details will be discussed in 

class.  

 

 

 

Grading scale: 

 

Points 

Accumulated  

 

Grade GPA Points 

Accumulated  

 

Grade GPA 

97-100 A+ 4.0+ 80-82 B- 2.67 

93-96 A 4.0 78-79 C+ 2.33 



90-92 A- 3.67 74-77 C 2.00 

87-89 B+ 3.33 70-73 C- 1.67 

83-86 B 3.00 60-69 D 1.00 

   0-59 F 0.00 

 

 

 

 

 

Weekly Schedule 

 

Session 1: Introduction  

 

Introductions/Class topics’ discussion 

Sign up for group presentations  

 

 

 

Session 2: Types of negotiation  

 

Guy Burgess and Heidi Burgess ed. Beyond Intractability. Conflict Research Consortium, 

University of Colorado, Boulder, Colorado, USA.  

http://www.beyondintractability.org/essay/negotiation 

 

E. Wertheim, "Negotiations and Resolving Conflicts: An Overview," College of Business 

Administration, Northeastern University, available at:  
https://www.europarc.org/communication-skills/pdf/Negotiation%20Skills.pdf 

 

 

Video and Discussion 

 

 

Session 3: The issue of culture in negotiation  

 

 

Salem, P. (1993), "A Critique of Western Conflict Resolution from a Non-Western Perspective", 

Negotiation Journal, 9 (4): 361-9.  

 

Triandis, Harry C., Robert Bontempo, Marcelo J. Villareal, Masaaki Asai, and Nydia Lucca. 

(1988). “Individualism and Collectivism: Cross-cultural Perspectives on Self-ingroup 

Relationships.” Journal of Personality and Social Psychology 54 (2): 323. 

http://psycnet.apa.org/journals/psp/54/2/323/. 

 

 

Negotiations in Asia: 

http://ink.library.smu.edu.sg/cgi/viewcontent.cgi?article=4537&context=lkcsb_research 

http://www.beyondintractability.org/essay/negotiation
http://psycnet.apa.org/journals/psp/54/2/323/
http://ink.library.smu.edu.sg/cgi/viewcontent.cgi?article=4537&context=lkcsb_research


 

http://www.review.upeace.org/pdf.cfm?articulo=93&ejemplar=18 

 

Documentary 

 

 

 

Session 4: Case study ‘Dayton negotiation’  

 

Camisar et al. 2005. An Analysis of the Dayton Negotiations and Peace Accords. Research paper 

(Blackboard). 

 

Negotiation mapping exercise 

 

 

 

Session 5: House negotiation (Simulation 3)  

 

Wheeler, Michael. 2003. Negotiation. Chapters 1, 9, 10 

 

Simulation - House negotiation  

 

 

 

Session 6: Midterm exam 

 

 

Session 7: Mechanics of negotiation (Simulation - Track 1)  

 

Wheeler, Michael. 2003. Negotiation. Chapters 5, 6, 7 

 

Whitlock, Craig. 2009. “Another Rift Between Greece, Macedonia” Washington Post. July 28. 

 

Simulation - Mediating Greek/Macedonian dispute  

 

 

 

Session 9: The issue of power in negotiation (Simulation 2)  

 

Roy, Beth. "Thinking about Power." Conflict Transformation and Restorative Justice Manual 

Mennonite Central Committee, Office of Justice and Peacebuilding (2009): 25-27. (Blackboard) 

 

Lederach, John P. "Perspectives for Assessing and Working with Power." Conflict 

Transformation and Restorative Justice Manual Mennonite Central Committee, Office of Justice 

and Peacebuilding (2009): 54-55. (Blackboard) 

 

http://www.review.upeace.org/pdf.cfm?articulo=93&ejemplar=18


Shapira, O. 2009. Exploring the Concept of Power in Mediation: Mediators’ Sources of Power 

and Influence Tactics. (Blackboard) 

 

Simulation - Negotiating conflict in organizations 

 

 

 

Session 10: Interest based and principled negotiation (Simulation 4) 

 

Getting to Yes, Part I, II 

 

Simulation - Negotiating peace among roommates 

 

 

Session 11: Symposium 

 

 

Session 12: Narrative mediation  

 

Winslade, John, and Gerald Monk. 2000. “Narrative Mediation.” A New Approach to Conflict 

Resolution. San Francisco. 

https://www.researchgate.net/profile/John_Winslade/publication/240132907_Narrative_Mediatio

n_A_New_Approach_to_Conflict_Resolution/links/00b4953a06dcce0b83000000.pdf. 

 

Hansen, Toran. 2003. “The Narrative Approach to Mediation”. 

http://www.mediate.com/articles/hansent.cfm# 

 

Exercise - double listening 

 

 

 

Session 13: Responsibility and ethical issues in negotiations (Nov 20) 

 

Vasquez, John A. 2005. Ethics, Foreign Policy, and Liberal Wars: The Role of Restraint in 

Moral Decision Making. In International Studies Perspectives. Volume 6, Issue 3, pp. 307-315.  

 

Warfield, Wallace. 2002. Is This the Right Thing to Do? A Practical Framework for Ethical 

Decisions, Chapter 19, pp. 213-223. In A Handbook of International Peacebuilding: Into the Eye 

of the Storm. Lederach, John Paul, and Janice Moomaw Jenner, eds. San Francisco: Jossey-Bass 

Publishers 

 

 

 

Session 14: Individual presentations  

 

Session 15: Final exam  


