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EDUCATION  
 

PhD, Industrial-Organizational Psychology, Colorado State University, 1999–2002 
 

MA, Industrial-Organizational Psychology, University of West Florida, 1997–1999 
 

BA, Psychology, minor in Communication, University of West Florida, 1993–1996 
 
AREAS OF SPECIALIZATION 
 
- Workplace bias and employment-related legal issues 
- Organizational justice, behavioral ethics, corporate social responsibility, humanitarian work  
   psychology 
- Emotions in the workplace, emotional labor 
- The assessment center method, technology in assessment, legal issues in assessment 
- Cross-cultural issues related to workplace justice and assessment 
- The science of organizational science, research ethics, and integrity 
- Job analysis, test/assessment developmental and validation, selection strategies (e.g., weighting 
schemes, cutoff scores, etc.), and audits of assessment programs for unfairness, bias, discrimination, 
and psychometric inaccuracy 

 
 
ACADEMIC APPOINTMENTS 
 
Fall 2019–Present: Professor of Psychology, Department of Psychology, George Mason University 

Aug 2014–Summer 2019: Professor and William C. Byham Chair of Industrial-Organizational 
Psychology, Department of Psychological Sciences; Affiliate Faculty, Krannert School of 
Management; Purdue University 

Fall 2011–Spring 2014: Associate Professor and William C. Byham Chair of Industrial-Organizational 
Psychology, Department of Psychological Sciences; Affiliate Faculty, Krannert School of 
Management; Purdue University 

Spring 2009: Visiting Associate Professor, Lee Kong Chian School of Business, Singapore Management 
University 

Fall 2008: Visiting Associate Professor, Sauder School of Business, University of British Columbia 

Summer 2008: Visiting Scholar, Rotman School of Management, University of Toronto 

Summer 2008–Summer 2011: Associate Professor (tenured) University of Illinois at Urbana-
Champaign, School of Labor and Employment Relations, Department of Psychology (College of 
Liberal Arts and Sciences), College of Law (beginning Spring 2010) 
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Fall 2002–Spring 2008: Assistant Professor, University of Illinois at Urbana-Champaign School of 
Labor and Employment Relations and Department of Psychology 

 
UNIVERSITY ADMINISTRATION ROLES 
 

January 2015–Summer 2019: Research Integrity Officer, Office of the Provost, Purdue University 

Fall 2016: Industrial-Organizational Psychology Area Coordinator, Department of Psychological 
Sciences, Purdue University 

2010–2011: Social-Personality-Organizational Psychology Division Coordinator, Department of 
Psychology, University of Illinois at Urbana-Champaign 

 
EXECUTIVE/ADVISORY BOARD POSITIONS 
 

2016–Present: The Work Science Center 
2017–2018: Amazon Conservation Team 
2017–2020: Thornton Institute for Assessment Centers 
2015–2018: Society for Industrial and Organizational Psychology 
 
EDITORIAL BOARDS 
 
July 2011–February 2015: Editor-in-Chief, Journal of Management 

2010–2015: Guest Editor, Management and Organization Review, Special Issue on Justice, Behavioral 
Ethics, and Corporate Social Responsibility 

Fall 2008–2011: Associate Editor, Journal of Management 

Contributing Editor/Editorial Board Member: 
2020–Present: Society and Business Review 
2018–Present: SIOP Organizational Science, Translation, and Application Series 
2012–Present: Journal of Business and Psychology 
2008–Present: Journal of Applied Psychology 
2006–Present: Journal of Organizational Behavior 
2005–Present: Journal of Management 
2010–2022: Personnel Psychology 
2013–2020: SIOP Organizational Frontiers Series 
2014–2020: Oxford Bibliographies in Management 
2020: Business & Society 
2004–2007: Organizational Behavior and Human Decision Processes 

 
OTHER ELECTED AND APPOINTED POSITIONS 
 

2023-25: George Mason University, College of Health and Human Sciences, Faculty Assembly 
Secretary and Executive Committee member.  

2021: United Nations Secretariat, Bias Reduction Specialist. 

2018: American Association for the Advancement of Science, Internal Human Rights Assessment, 
Expert Advisor. 
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2018–2023: Society for Industrial and Organizational Psychology, Strategic Planning and 
Research Committee (Chair 2022). 

2018–2019: Society for Industrial and Organizational Psychology, Committee for Open 
Science and Practice. 

2015–2018: Society for Industrial and Organizational Psychology, Publications Officer. 

2012–2017: Society for Industrial and Organizational Psychology, Representative to the United Nations. 

2012–Present: Association for Psychological Science, Fellow. 

2012–Present: American Psychological Association, Fellow. 

2012–Present: Society for Industrial and Organizational Psychology, Fellow. 

2015: International Taskforce on Assessment Center Guidelines, Chair. 

May 2012–Present: Society for Organizational Behavior, Inducted Member. 

March 2013–Present: Personnel/Human Resources Research Group, Inducted Member. 

2011–2013: Society of Industrial and Organizational Psychology, 2012 Program Chair. 

2008: International Congress on Assessment Center Methods, Co-Chair. 

2008-2008: Association for Psychological Science, I-O Program Chair. 

 

HONORS 

2018: Distinguished Service Contribution Award, Society for Industrial-Organizational Psychology. 

2017–2018: Faculty Fellow, Purdue University Residences. 

2017: Butler Center Leadership in Action Award, Purdue University. 

2016: Dr. William H. Hendrix Industrial Psychology Excellence Award, Purdue University. 

2015–2018: Extraordinary Professorship, University of Western Cape, South Africa. 

2016: Emerald Citation of Excellence for paper “Employee Justice Across Cultures: A Meta-Analytic 
Review,” Journal of Management, 2013. 

2015: Jacob E. Hautaluoma Distinguished Alumni Award, Colorado State University. 

2014: Emerald Citation of Excellence for paper “Putting the “S” Back in Corporate 
Social Responsibility: A Multilevel Theory of Change in Organizations,” Academy of Management 
Review, 2007. 

2012: Listed as the 57th most influential scholar in the field of Management who received their 
degree since 1991 based on impact inside and outside the academy (Aguinis Suarea-Gonzalez, 
Lannelongue, & Joo). 

Spring 2010, Spring 2008, Fall 2007, Spring 2005, Fall 2003: University of Illinois List of Instructors 
Rated as Excellent/Outstanding (Ranked in the top 10% of all instructors & TAs on campus). 
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2009: Research cited in Ricci v. DeStefano, 557 U.S. 557, 635 n.14 (2009) (Ginsburg, J., dissenting) 
(https://caselaw.findlaw.com/us-supreme-court/557/557.html#dissent1). 

2008: Listed among the most cited authors in the field of Management 1981–2004 (Podsakoff, 
MacKenzie, Podsakoff, & Bachrach). 

2007: Paper listed in SSRN's Top Ten download list (Aguilera, Rupp, Williams, & Ganapathi, AMR, 
2007; within Corporate & Financial Law; Corporate Social Responsibility/Corporate Citizenship; 
Business Policy & Strategy; LSN Law & Finance; Social and Environmental Impact). 

2005: Best Paper Award-University of Birmingham Business School Conference on Corporate 
Governance and Corporate Social Responsibility (with C. Williams & R. Aguilera). 

2001: The Martin E. P. Seligman Award for Outstanding Achievement in Applied Research in 
Psychology, for paper “Multifoci Justice and Psychological Contracts,” Colorado State University. 

2002: Graduate Student of the Year, Industrial/Organizational Psychology, Colorado State University. 

1997–1998: Outstanding Graduate Student Award, Department of Psychology, University of 
West Florida. 

RESEARCH FUNDING 

(under review) 2024-2025: National Institutes of Health. Physical, Psychological, and Occupational 
Costs of Day-to-Day Experiences with Neurodivergence in the Workplace (Alecia Santuzzi, PI; Lacy 
Barber, Lisa Finkelstein, Deborah Rupp, co-Is), $389,349. 

(under review) 2024-2027: National Science Foundation. Longitudinal Study of Sexual Harassment 
Bystander Intervention Profiles (co-PI with YiJue Liang, PI), $276,652. 

(under review) 2024-2027: National Science Foundation. A Multi-Level Investigation of Engagement in 
Technology Transfer (co-PI with David Waldman and Donald Siegel, PIs), $300,000. 

(under review) 2023-2024: Virginia Department of Corrections. Correctional Officer Trait Assessment: 
Job Analysis & Validation Study (Deborah Rupp, PI), $26,996. 

(under review) 2023-2024: National Endowment for the Humanities. Healing Starts Here: Local 
Solutions to America’s Divisions (Deborah Lattanzi Shutika, PI), $488,781. 

2023: George Mason University, Mentoring for Anti-Racism and Inclusive Excellence (MARIE) Grant. 
Graduate Student Recipient: Annie Nottingham; Mentor: Deborah Rupp, $12,000. 

2022–2024: National Science Foundation, EAGER Germination: Computational Modeling from 
narrative Scenario Development: A Pedagogy for Generating Novel Research Questions to Address 
Critical Societal Issues (Eduardo Lopez, PI; Deborah Rupp, Dale Rothman, William Kennedy, 
co-PIs), $274,648. 

Spring 2022: Virginia Department of Corrections, Correctional Officer Trait Assessment for Virginia 
Department of Corrections (Deborah Rupp, PI), $10,832. 

2021–2022 (not funded): National Science Foundation, FW-HTF-P Learning to Labor in the Virtual 
Workplace: An Organizational Case Study of Amazon Pilot Project for Layering Warehouse 
Employment and Production within the Spatial Web (John Dale, PI;, Deborah Rupp & Sarah Manski, 
Senior Personnel), $149,611. 
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2019–2021 (approved, not funded–COVID-19): National Park Service, Equal Employment Barrier 
Analysis (Deborah Rupp, PI), $47,720. 

2019 (approved, not funded–COVID-19): Virginia Department of Correction, Correctional Officer Trait 
Assessment (Deborah Rupp, PI), $26,995. 

2018–2019 (approved, not funded): U.S. Health and Human Services Office of Research Integrity, A 
comparative evaluation of results-blind vs. results known peer-review: Implications for large-scale 
research integrity (Deborah Rupp, PI; Ron Landis, co-PI), $150,000. 

2016–2018: Social Sciences and Humanities Research Council of Canada. Corporate social 
responsibility in employee ability, motivation, opportunity, and performance. (Ruodan Shao, PI; 
Deborah Rupp and Daniel Skarlicki, Collaborators). CAD $64,780. 

2015–2017: National Science Foundation, The micro-process of social responsibility in organizations: A 
bottom up perspective, $50,000. 

2015–2016: Purdue Diversity Transformation Award, Building a positive campus diversity climate 
through the inclusion of individuals with concealable identities: A trifold curricular approach, 
$56,838.01. 

2015–2016: Purdue University Human Resources, funding to explore issues of leadership development, 
$12,942.50 (Spring 2016); $25,885 (Fall 2015); $25,885 (Spring/Summer 2015). 

Fall 2013–Fall 2015: Purdue University Human Resources, funding to explore issues surrounding work 
engagement, work-life balance, supervisory support, and leadership assessment/development (with 
Ellen Kossek), $107,350. 

Spring 2013: Douglas W. Bray and Ann Howard Grant, Society for Industrial and Organizational 
Psychology Foundation, Using technology to see in the dark: capturing and examining decision 
making strategies within managerial assessment and development centers (with Brett Guidry and 
Martin Lanik), $10,000. 

Fall 2012: Krannert School of Management, grant to support teaching and involvement in the OBHR 
Masters Program, $21,000. 

Fall 2011: Birkman International, Inc. Research Support Gift, $9,800. 

Spring 2011: University of Illinois School of Labor and Employment Relations, grant to support 
conference and book on emotional labor and regulation in the workplace, $25,000. 

Spring 2011: Psychology Press/Routledge/Taylor & Francis Publishing, Research Grant, $1,000. 

Spring 2010: TRACOM Group, Research and Teaching Support Gift, $2,500. 

2008–2012: Social Sciences and Humanities Research Council, The transnational constitution of 
sustainability: Governance, finance and regulation (with Peer Zumbansen, Cindy Williams, Poonam 
Puri, Ruth Aguilera, & John Conley), $160,000. 

2003–2008: Korean Psychological Testing Institute, funding for research on the validity of global, long 
distance, and high tech developmental assessment centers, $375,000. 

2004–2006: State Farm Companies Foundation, Corporate gift to the University of Illinois Institute of 
Labor and Industrial Relations to fund the research being conducted by the Rupp DACLab, $40,000. 



6 

2006: Center for Human Resource Management, University of Illinois, Inconsistency in job 
performance: Measurement error or something more?, $11,222. 

2005: Douglas W. Bray and Ann Howard Award, Society for Industrial and Organizational Psychology 
Foundation, Validity evidence for developmental assessment centers (with Alyssa Gibbons, Sang Woo, 
Lori Snyder, Myungjoon Kim, and George Thornton), $10,000. 

2005: University of Illinois Vice-Chancellor for Research Office, funding to conduct research and hold 
conference on corporate social responsibility and sustainability, $5,600. 

2003: Center for International Business Education and Research, Corporate social responsibility: The 
mediating role of employee justice, $4,000. 

2003: University of Illinois Campus Research Board, Organizational justice and corporate social 
responsibility: A multilevel cross-cultural investigation, $8,365. 

2003: Center for Human Resource Management, Maximizing human resource potential through 
corporate social responsibility, $17,000. 

2003: Disability Research Institute, Employers and persons with disabilities: Economic, legal, and 
psychological barriers to increasing employment of SSA beneficiaries and applicants (project 
consultant; Elizabeth Powers, PI), $118,748. 

2003: University of Illinois Campus Research Board, Using Assessment Centers for Employee 
Development, $25,000. 

1998: The University of West Florida Scholarly and Creative Activity Grant, Perceptions of age in the 
workplace: Job stereotypicality and attributions for performance, $500. 

 

MENTIONS IN POPULAR PRESS 
 

Making Business School Leadership Gender-Exclusive. 
https://www.aacsb.edu/insights/articles/2023/09/making-business-school-leadership-gender-inclusive  

2019’s Hardest Working Cities in America: Ask the Experts. Wallet Hub 
https://wallethub.com/edu/hardest-working-cities-in-america/10424/#  

How Getting Employees Involved in Giving can Produce Big Dividends. The Globe and Mail. 
https://www.theglobeandmail.com/business/careers/leadership/article-how-getting-employees-
involved-in-giving-can-produce-big-dividends/  

CSR can Improve Employee Engagement –If You Give them a Choice: UBC Study. Sauder 360. 
https://www.sauder.ubc.ca/News/2018/CSR_can_improve_employee_engagement__if_you_give_the
m_a_choice_UBC_study  

Hutson, M. (2016). Life isn’t Fair, The Atlantic. 
http://www.theatlantic.com/magazine/archive/2016/06/life-isnt-fair/480741/ 

Schoenberger, C. R. (2016). Should You Ever Push Products onto Your Friends? BBC Capital. 
http://www.bbc.com/capital/story/20160718-should-you-ever-push-products-onto-your-friends  

Oppenheim, B. (2016). Group helps create positive vibes on campus. WLFI.com. 
http://wlfi.com/2016/06/04/group-helps-create-positive-vibes-on-campus/  
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(2015). How Being Laid Off Affects Your Job Prospects. Psychological Science at Work. 
www.psychologicalscience.org/index.php/news/minds-business/how-being-laid-off-affects-your-job-
prospects.html  

Below, S. (2015). Supporting Social Sciences on Capitol Hill, Society of Industrial and Organizational 
Psychology. http://www.siop.org/article_view.aspx?article=1398  

(2015). Stories of Research to Reality: Deborah Rupp, Social Science Space. 
http://www.socialsciencespace.com/2015/05/stories-of-research-to-reality-deborah-rupp/  

Azzo, A. (2014). Some workers in DeKalb County struggle with unseen disabilities, Daily Chronicle. 
http://www.daily-chronicle.com/2014/08/06/some-workers-in-dekalb-county-struggle-with-unseen-
disabilities/ads3eqc/   

(2014). Why some workers don’t disclose their disabilities, NIU Today. 
http://www.niutoday.info/2014/06/17/why-some-workers-dont-disclose-their-disabilities/  

Huppke, R. (2013). We’re drowning in studies about the workplace, Chicago Tribune. 
http://www.chicagotribune.com/business/careers/ct-biz-0624-work-advice-huppke-20130624-
column.html 

Organizational Justice and the Application for Managers. (2012). Business Futures Blog. 
https://techbizfutures.com/2012/06/17/organizational-justice-and-the-application-for-managers/ 

Tricoles, R. (2012). Fairness in the workplace key to employee, organizational health. Federation of 
Associations in Behavioral & Brain Sciences (FABBS) Foundation. http://www.fabbs.org/fabbs-
foundation/education-resources/science-communications/fairness-at-work-key-to-employee-and-
organizational-health/  

Koftus, M. (2013). When virtue becomes a vice. Psychology Today. 
http://www.psychologytoday.com/articles/201308/when-virtue-becomes-vice  

Jaschik, S. (2012). Editors with ethics. Inside Higher Ed. 
https://www.insidehighered.com/news/2012/06/12/journal-editors-promote-pledge-ethics  

 

CITATIONS 

Citations (Dec 2023): 29,772, h-index 62, i10-index 110 (source: Google Scholar)  
 
BOOKS 
 

Vodanovich, S. J. & Rupp, D. E. (2022). Employment Discrimination: A Concise Review of the Legal 
Landscape. New York: Oxford University Press. 

McWilliams, A., Rupp, D. E., Siegel, D. S., Stahl, G., & Waldman, D. A. (2019). The Oxford Handbook 
of Corporate Social Responsibility: Psychological and Organizational Perspectives. Oxford, UK: 
Oxford University Press. 

Thornton, G. C., Hanson, R. M., & Rupp, D. E. (2017). Developing Organizational Simulations: A 
Guide for Practitioners, Students, and Researchers. New York, NY: Routledge. 

Thornton, G. C., Rupp, D. E., & Hoffman, B. (2015). Assessment Center Perspectives for Talent 
Management Strategies. New York: Routlege. 
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Grandey, A. Dieffendorf, J., Rupp, D. E. (2013). Emotional Labor in the 21st Century: Diverse 
Perspectives on Emotion Regulation at Work (Eds.). New York, New York: Psychology 
Press/Routledge.   

Thornton, G. C. III., & Rupp, D. E. (2005).  Assessment Centers in Human Resource Management: 
Strategies for Prediction, Diagnosis, and Development. Mahwah, NJ: Lawrence Erlbaum. 

ALL PUBLICATIONS (*students as coauthors; †equal contribution/authors alphabetical) 

 
-under review/revision- 

Banks, G., et al., Women report greater concerns in authorship experiences in a prospective meta-
analysis across disciplines and cultures. Under review, PNAS. 

Eib, C., Grie, Y., Rupp, D.E., Trougakos, J., *Guo, J. Overall organizational justice trajectories among 
newcomers: How do justice perceptions develop and why does it matter? Under review, Journal of 
Vocational Behavior. 

*Strah, N., Rupp, D. E., Shao, R., King, E., Skarlicki, D. The role of gender in perceptions of and 
reactions to organizational justice. Preparing third revision, Journal of Organizational Behavior. 

-forthcoming/conditional accept/in press- 

139. Aguinis, H., Rupp, D. E., Glavas, A. (in press). Corporate social responsibility and human 
behavior. Nature Human Behavior. 

 
138. Kossek, E. E., *Porter, C., *Rosokha1, L. M., Wilson, K. S., Rupp, D. E., *Law-Penrose, J. (in 

press). Can work-life supportive leadership training impact employee exhaustion and engagement?: 
Job flexibility matters. Human Resource Management. 

 
137. * Nottingham, A., Taylor, N. W., Weeks, K. P., & Rupp, D. E. (forthcoming). Understanding the 

fairness and ethics of emotional labor in the workplace. In J. M. Diefendorff, K. Niven, R. J. Erickson 
& N. W. Chi (Eds.), Handbook of Emotional Regulation at Work.   

 
136. *Nottingham, A., & Rupp, D. E. (in press). Inclusive leadership as an incrementally valid 

assessment center dimension. Industrial and Organizational Psychology: Perspectives on Science and 
Practice. 

 
135. Lavelle, J., & Rupp, D. E. (forthcoming). Social exchange theory and customer relationships. In M. 

Diehl, J. Coyle-Shapiro, & R. Cropanzano (Eds). Research Handbook on Social Exchange Theory. 
Edward Elgar Publishing. 

 
134. *Lee, E.K., *Hong, W., Rupp, D.E. (in press). Employee idiosyncratic deals (i-deals) and justice 

perceptions: The role of coworkers’ i-deals and individual job performance. Personnel Review. 
 
133. Pandey, N. & Rupp, D.E. (in press). Reconsidering assumptions about organizational justice 

through the lens of culture and moral philosophy. In M. Gelfand & M. Erez (Eds.), The Oxford 
Handbook of Culture and Organizations. New York, NY: Oxford University Press. 

 
132. Rupp, D. E., Aguinis, H., Siegel, D., Glavas, A., Aguilera, R.V. (in press). Corporate social 

responsibility: An ongoing and worthwhile journey. Academy of Management Collections. 
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131. Rupp, D. E., Pandey, N., & Rothman, D. (in press). Justice theory as a framework for policy-

making consultation. Organizational Psychology Review. 

 
130. Rupp, D. E., Thornton, G. C., *Bisbey, T., *Nottingham, A., Salas, E., & Murphy, K. R. (in press). 

An epistemology for assessment and development: How do we know what we know? Industrial and 
Organizational Psychology: Perspectives on Science and Practice. 

 
-2023- 

 
129. Cropanzano, R. S., *Strah, N., Rupp, D. E., & *Cannon, J. A. (2023). Organizational justice: 

Revisiting Greenberg’s pay inequity study. In N.K. Steffens, F. Rink, & M.K. Ryan (Eds.), 
Organizational Psychology: Revisiting the Classic Studies (pp. 201-220). London, UK: Sage. 

 
128. Gooty, J., Ruggs, E., Aguinis, H., Bergeron, D., Eby, L., van Knippenberg, D., Post, C., Rupp, D. 

E., Thatcher, S.M.B, Tonidandel, S., & Yammarino, F. J. (2023). Stronger together: A call for gender-
inclusive leadership in business schools. Journal of Management, 49, 2531-2540. 

 
127. Gooty, J., Ruggs, E., Aguinis, H., Bergeron, D., Eby, L., van Knippenberg, D., Post, C., Rupp, D. 

E., Thatcher, S.M.B, Tonidandel, S., & Yammarino, F. J. (2023). Actionable recommendations for 
gender inclusive leadership in business schools. AACSB Insights, 09.13.23. 

 
126. Lavelle, J. J., Rupp, D. E., Herda, D. N., & *Lee, J. (2023). Customer injustice and employee-

customer social exchange: Effects on service employees’ customer-oriented citizenship behavior. 
Journal of Organizational Behavior, 44, 421-440. 

 
125. *Nottingham, A., *Strah, N., Rupp, D. E. (2023). Pay equity/pay inequity issues. In D. C. Poff & 

A. C. Michalos (Eds.), Encyclopedia of Business and Professional Ethics. Springer Verlag (1445-
1450).  

 
124. *Strah, N., Rupp, D. E., & *Cannon, J. A., (2023). Disability-related adverse impact: Creating 

inclusive selection practices for individuals with disabilities. Research in Human Resource 
Management, Volume: Forgotten Minorities in Organizations, D. L. Stone, B. Murray, K.M. 
Lukaszewski, J. H. Dulebohn (Eds.), 177-206. 

 
-2022- 

 
123. *Strah, N., & Rupp, D. E. (2022). Are there cracks in our foundation? An integrative review of 

diversity issues in job analysis. Journal of Applied Psychology, 107, 1031–1051. 
 
122. *Strah, N., Rupp, D. E., & Morris, S. (2022). Job analysis and job classification for addressing pay 

inequality in organizations: Adjusting our methods within a shifting legal landscape. Industrial and 
Organizational Psychology: Perspectives on Science and Practice, 14, 1–45. 

 
121. Vodanovich, S. J. & Rupp, D. E. (2022). Employment Discrimination: A Concise Review of the 

Legal Landscape. Oxford University Press. 
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120. Waldman, D., *Balven, R., *Vaulont, M, Siegel, D., Rupp, D. E. (2022). The role of justice 
perceptions in formal and informal university technology transfer. Journal of Applied Psychology, 
107, 1397–1413. 

-2021- 
 
119. Foster, L., Olsen-Buchanan, J., Poteet, M., Rupp, D., Scott, J. (2021). We’re 10 years old! 

Celebrating SIOP’s partnership with the United Nations. The Industrial-Organizational Psychologist, 
59, 70–75. 

 
118. Lavelle, J., Rupp, D.E., Herda, D.N., *Pandey, A., & *Lauck, J.R. (2021). Customer injustice and 

employee performance: The mediating roles of emotional exhaustion, surface acting, and demands-
abilities fit. Journal of Management, 47, 654–682. 

 
117. *Thornton-Lugo, M.A. & Rupp, D.E. (2021). The delivery of justice, injustice, and necessary evils: 

An empirical examination. Sage Open, 11, 1–17. 
-2020- 

 
116. Lanik, M., Brown, M., Rupp, D. E., *Strah, N., *Kim, Y-J. (2020). Repairing the broken rung: 

Overcoming bias in the leadership pipeline. White paper available at 
https://www.pinsight.com/lp/repairing-the-broken-rung-overcoming-bias-in-the-leadership-pipeline/ 

 

115. *Mallory, D., Rupp, D. E., Pandey, N., & Tay, L. (2020). The effect of employee proactive 
personality and felt responsibility on individual corporate social responsibility behaviors: The CSR 
context matters. Journal of Sustainability Research, 3(1): e210002. 

 
114. †Rupp, D.E., †Song, Q., *†Strah, N. (2020). Addressing the so-called validity-diversity trade-off: 

Exploring the practicalities and legal defensibility of pareto-optimization for reducing adverse impact 
within personnel selection. Industrial and Organizational Psychology: Perspectives on Science and 
Practice, 13, 246–271. 

113. *Strah, N., *Batz, C., & Rupp, D. E. (2020). Corporate social responsibility and gender. In D. 
Haski-Leventhal, L. Roza, & S. Brammer (Eds.), Employee Engagement in Corporate Social 
Responsibility (pp. 47-65). London, UK: Sage. 

 
112. Willness, C., *Strah, N., Rupp, D. E., Jones, D. A. (2020). Corporate social responsibility at the 

individual level of analysis: Research findings that inform responsible management “in the wild”. In 
O. Laasch, D. Jamali, E. Freeman, & R. Suddaby (Eds.), Research Handbook of Responsible 
Management (pp. 375–391). Cheltenham, UK: Edward Elgar.  

 
-2019- 

 
111. Banks, G. C., Field, J. G., Oswald, F. L., O’Boyle, E. H., Landis, R. S., Rupp, D. E., Rogelberg, S. 

G. (2019), Answers to 18 Questions about Open Science Practices. Journal of Business and 
Psychology, 34, 257–270. 

110. Conley, J. M., Smeehuijzen, L., Williams, C. A., & Rupp, D. E. (2019). Can soft regulation prevent 
financial crises?: The Dutch Central Bank's supervision of behavior and culture Cornell International 
Law Journal, 51, 773–821. 
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109. Garfinkle, S. Rupp, D. E., Qualkenbush, L., Lehmann, C. (2019). What your research integrity 
officer would like you to know. Nature, 569, 40. 

108. McWilliams, A., Rupp, D. E., Siegel, D. S., Stahl, G., & Waldman, D. A. (2019). The Oxford 
Handbook of Corporate Social Responsibility: Psychological and Organizational Perspectives. 
Oxford, UK: Oxford University Press. 

107. McWilliams, A., Rupp, D. E., Seigel, D. S., Stahl, G., & Waldman, D. A. (2019). New 
developments in the study of corporate social responsibility. In A. McWilliams, D. E. Rupp, D.S. 
Seigel, G. Stahl., & D. A. Waldman (Eds.), The Oxford Handbook of Corporate Social Responsibility: 
Psychological and Organizational Perspectives. Oxford, UK: Oxford University Press. 

106. *Opoku-Dakwa, A. & Rupp, D. E. (2019). Corporate social responsibility and meaningful work. In 
A. McWilliams, D. E. Rupp, D.S. Seigel, G. Stahl., & D. A. Waldman (Eds.), The Oxford Handbook 
of Corporate Social Responsibility: Psychological and Organizational Perspectives. Oxford, UK: 
Oxford University Press. 

105. Santuzzi, A., *Keating, R. T., *Martinez, J., Finkelstein, L., Rupp, D. E., *Strah, N. (2019). 
Identity management strategies for workers with concealable disabilities: Antecedents and 
consequences. Journal of Social Issues, 75, 847–880. 

104. Thornton, G. C., Rupp, D. E., Gibbons, A., & Vanhove, A. J. (2019). Same-gender and same-race 
bias in assessment center ratings: Statistical significance and practical importance. International 
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Indiana, USA: Office of the Provost, Purdue University. 

Rupp, D. E., *Batz, C., *Keith, M., *Ng, V., *Saef, R., Howland, A. (2016). Competencies for State 
College and University Presidents. Washington, DC: American Association of State Colleges and 
Universities. 

Rupp, D. E., Kossek, E. E., Burke, L., Wilson, K.S., *Guidry, B.W., *Porter, C., *Perrigino, M., Law-
Penrose, J., *Batz, C. (2015). Purdue University Quality of Work Environment Initiative (QWEI) Final 
Report. West Lafayette, IN: Purdue University. 

Rupp, D. E., Kossek, E. E., Burke, L., Wilson, K. S., *Guidry, B. W., *Porter, C., *Thornton, M. A., 
*Brice, W., *Perrigino, M., *Mallory, D., *Law-Penrose, J., *Scherer, K. (2014). Purdue Quality of 
Work Environment Initiative (QWEI): Employee Survey Findings—Spring 2014. West Lafayette, IN: 
Purdue University. 
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Rupp, D. E., *Thornton, M., Porter, C., *Guidry, B. *Scherer, K. (2012). Selection Review: The 
Emirates Group. Dubai, UAE: The Emirates Group. 

Rupp, D. E., *Porter, C., *Scherer, *Thornton, M., & *Guidry, B. (2012). Evaluation of the Managerial 
Assessment and Development Center Program. New York, New York: United Nations. 

Kim, M.J. (chief researcher), Rupp, D. E. (chief advisor) (2006, December). Validation of the Korean 
Civil Service Commission Capability Assessment Center: Recommendations for Development and 
Improvement.  Seoul, South Korea: Korean Civil Service Commission. 

Anderson, L., Rupp, D. E., Heggestad, E. D., & Thornton, G. C., III (2002, November). Development of 
Proficiency Measures for Sun Microsystems, Inc.: Problem Solving, Decision Making and 
Adaptability/Flexibility. Broomfield, CO: Sun Microsystems. 

Anderson, L., Rupp, D., & Borden, R. (2002, June).  Content Validation Project Report: Model of Non-
Technical Proficiencies Required of Java Programmers and System Administrators.  Broomfield, CO: 
Sun Microsystems. 

WORKING PAPERS (*students as coauthors; †equal contribution/authors alphabetical) 

*Josephy, M., Schleicher, D., *Harrison, J., & Rupp, D. E. When it pays to be “dissatisfied”: Modeling 
employees’ motives to game engagement surveys. 

Lavelle, J., *White, M., & Rupp, D.E. We’re not gonna take it anymore: Linking customer injustice to 
customer-directed counterproductive work behavior using an affective aggression framework. 

*Nottingham, A., & Rupp, D.E., Iliescu, D. Choosing the ‘right’ method(s) for assessing adverse impact 
across selection stages: A Monte Carlo simulation and recommended best practices.  

*Nottingham, A., *McCauley, R. & Rupp, D. E. An integrative framework for developing, validating, 
and implementing social media assessment for personnel selection.  

Rupp, D.E., Kaplan, S., Strah, N., *Aitken, J., *Nottingham, A., *Wonders, M. Comparing traditional 
and ESM-based job analysis method in terms of bias and inclusion. 

*Wonders, M., Rupp, D. E., Kaplan, S., Strah, N., *Nottingham, A., *Aitken, J. Proposing event 
sampling methodology as a tool for conducting more inclusive job analysis. 

INVITED TALKS 

Rupp, D.E., Kaplan, S., Strah, N., *Wonders, M., *Nottingham, A., *Aitken, J. (2023). Describing work 
roles inclusively. Invited presentation to Aptima, Inc. 

 
*Nottingham, A., & Rupp, D. E. (2023). Inclusive leadership as an incrementally valid assessment 

center dimension. Invited presentation to Daya Dimensi Indonesia. 
 
Rupp, D.E., (2017). A journey from employee justice to corporate social responsibility. George 

Washington University School of Business. 
 
Rupp, D.E., (2017). A journey from employee justice to corporate social responsibility. George Mason 

University Department of Psychology. 
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Rupp, D.E., Lanik, M., Lowman, R., & Howland, A. (2015). Assessment center methods. Presentation 
and panel discussant provided at Leadership Development for the 21st Century Symposium—
American Association of State Colleges and Universities. 

 
Chen, G., Anseel, F., Erdogan, B., Den Hartog, D., Grote, G., Rogelberg, S., Rupp, D., & Wang, M. 

(2015). Ethics and malpractice in I-O research: Problems, solutions, and prospects. Panel (Alliance 
Special Session) presented at the 30th annual meeting of the Society for Industrial and Organizational 
Psychology, Philadelphia, PA. 

Rupp, D. E. (2015). A journey from employee justice to corporate social responsibility. Presented at the 
OB/HRM Speaker Series at Wilfred Laurier University. 

Rupp, D. E. (2015). Industrial-organizational psychology: A story of workplace justice & corporate 
social responsibility. In Stories for Research to Reality: How the Social Sciences Change the World. 
Social Science Speakers Forum presented at the Hart Senate Office Building, Washington, D.C. 

*Guidry, B.W. & Rupp, D. E. (2014). Embracing the new norm: virtual assessments and enhanced 
technology. Presented at Vantage Leadership, Chicago, IL.  

Rupp, D. E. (2014). The evolving role of technology in assessment: A panel discussion with leading 
practitioners of new technology. Presented at the 38th International Congress on Assessment Center 
Methods, Alexandria, VA. 

Rupp, D. E., (2013). Inside JOM: Ask the editors. Invited chair and panelist, doctoral consortium, 
Southern Management Association, New Orleans, LA. 

Rupp, D. E., (2012). Inside JOM: Ask the editors. Invited chair and panelist, doctoral consortium, 
Southern Management Association, Fort Lauderdale, Florida. 

Rupp, D. E. (2012). More than just another brick in the wall: JOM editors on designing, implementing, 
and publishing high impact research. Invited chair and panelist, Southern Management Association, 
Fort Lauderdale, Florida. 

Rupp, D. E. (2012). An organizational model of organizational justice and corporate social 
responsibility. Invited seminar, National University of Singapore.  

Rupp, D. E. (2012). The psychology of corporate social responsibility. Keynote presented at the Annual 
Conference of the International Association of Chinese Management Research, Hong Kong. 

McCauley, C. D., Morgeson, F. P., Kozlowshi, S. W. J., Rogelberg, S. G., & Rupp, D. E. (2011). The 
editorial process. Invited panel presented at the Society for Industrial and Organizational Psychology 
Junior Faculty Consortium, Chicago, IL. 

Morgeson, F., Rupp, D. E., Sparrowe, R., & Wang, M. (2011). Meet the editors. Invited roudtable 
presented at the Academy of Management HR Division Junior Faculty Consortium, San Antonio, TX. 

Chen, X. P., Cortina, J., Griffeth, R., Lim V., Morgeson, F., Rupp, D. E., Suddaby, R., Tepper, B., Zhou, 
J., Welbourne, T. HR Division doctoral consortium editor’s panel. Invited panel presented at the 
Academy of Management Conference, San Antonio, TX. 

Rupp, D. E., Weiss, H. M., Roe, R. Hakel, M., Anderson, N. (2011). In F. Fraccaroli & D. Truxillo 
(Chairs), The person or the organization? The worker or the manager? The focus of European and 
North American organizational psychology. Invited symposium, European Association for Work and 
Organizational Psychology, Maastricht, The Netherlands. 
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Rupp, D.E., Ranft, A., Colquitt, J.A., Ashkanasy, N.M. (2011). Meet the editors of JOM, AMJ, AMR, 
and JOB. M.K Duffy (chair). Panel presented at the Southern Management Association Annual 
Conference, Savannah, Georgia.  

Rupp, D. E. (August 31, 2010). A person-centric model of organizational justice. Invited presentation to 
the Department of Psychology, Purdue University, West Lafayette, Indiana.  

Rupp, D. E., Aguilera, R. A., Williams, C. A. (2010). The efficacy of regulation: An analysis using self-
determination theory. Regulation in the Age of Crisis: Third Biennial Conference of the European 
Consortium of Political Research’s Standing Group on Regulatory Governance. Dublin, Ireland. 

Grant, A., Rupp, D. E., & Turban, D. (2009). The science and practice of corporate social responsibility: 
What I/O psychologists can contribute. Invited research incubator presented at the Society for 
Industrial and Organizational Psychology, New Orleans, Louisiana. 

Rupp, D. E. (2009). Behavioral ethics: Linking managerial ethics and corporate social responsibility. 
Invited symposium presented at the Society for Industrial and Organizational Psychology, New 
Orleans, Louisiana. 

Rupp, D. E., & Paddock, E. L. (2009). The emergence of justice climate in groups, teams, and 
organizations: A theory of multilevel information aggregation and judgment. Research on Managing 
Groups and Teams, Ithaca, New York. 

Rupp, D. E. (2009). Organizational justice as a meta-theory of organizational behavior: The lens through 
which we understand the employee-employer dynamic. Keynote address, Economic & Social 
Research Council Seminar Series: Trust in the Organisation and the Role of Human Resource 
Management: Exploring the Rhetoric and Reality, Seminar 1: Conceptualising Trust and HRM & 
Methodological Approaches to Researching Trust and HRM. The Open University, Milton Keynes, 
U.K.  

Rupp, D. E. (October, 2008). Organizational justice in the 21st century: Looking in, looking over, 
looking out. Invited talk presented at the Sauder School of Business, University of British Columbia, 
Vancouver, BC, Canada. 

Rupp, D. E. (October, 2008). Getting published. Invited talk presented at the Sauder School of Business, 
University of British Columbia, Vancouver, BC, Canada. 

Rupp, D. E. (August, 2008). Getting published. Invited talk presented at the OB Doctoral Student 
Consortium, 68th annual meeting of the Academy of Management, Anaheim, CA.  

Rupp, D. E. (April, 2008). Using technology to enhance assessment and development programs. Invited 
workshop presented at the 23rd Annual Conference of the Society for Industrial and Organizational 
Psychology, San Francisco, California. 

Rupp, D. E., & Drasgow, F. (October, 2007). The assessment center method and its implications for 
management research and education. Invited talk given at the Guanghua School of Management, 
Peking University, Beijing, China. 

Rupp, D. E. (October 2007). Assessment Centers Worldwide: Research and Practice. Invited talk given 
at the East China Normal University, Shanghai, China. 

Rupp, D. E. The use of assessment centers for training and development. (July, 2007). Keynote address 
given at the National Assessment Center Congress. Jakarta, Indonesia. 
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Rupp, D. E. Quantum justice and beyond: The neorelational model of justice. (March, 2007). Invited 
talk presented to the OBHR Department, Rotman School of Business, University of Toronto. 

Rupp, D. E. The increasingly complex world of organizational justice: Multilevel, multifoci, and 
multidicipinary. (March, 2007). Invited colloquium presented at Cornell University’s School of 
Industrial and Labor Relations. 

Rupp, D. E. Developmental assessment centers: Fact or fiction. (March, 2007). Keynote address given at 
the 27th Annual Assessment Center Study Group Conference. Stellenbosch, Western Cape, South 
Africa. 

Rupp, D. E. The consequences of unfairness on justice climate and emotional labor. (February, 2007). 
Invited talk presented at the 2007 Southeastern Psychological Association Annual Convention. New 
Orleans, LA. 

Cropanzano, R., Rupp, D. E. (2006). Multifoci Justice: Individual-level and unit-level approaches. 
Keynote address given at the Organizational Justice Roundtable. Tucson, Arizona. 

Rupp, D. E. (2006). The future is here: Recent advances in assessment center methodology. Invited talk 
presented at the Society for Industrial and Organizational Psychology Fall Consortium. Charlotte, NC. 

Rupp, D. E. Justice in the 21st century: Looking in, looking over, and looking out (2006). Invited talk 
presented at the Association for Psychological Science 18th Annual Convention, New York, New 
York.  

*Gibbons, A. M., & Rupp, D. E. (2006). Inconsistency in assessment center performance: measurement 
error or something more? Invited talk presented at the 33nd International Congress on Assessment 
Center Methods. London, England. 

Rupp, D. E., Kim, M.-J., & *Gibbons, A. M. (2006). Remote assessment: better, faster, cheaper? Invited 
talk presented at the 33nd International Congress on Assessment Center Methods. London, England. 

Rupp, D. E. (2006). Developmental assessment centers: Fact or fiction. Invited talk presented at the 
33nd International Congress on Assessment Center Methods. London, England. 

Rupp, D. E. (2006). The complicated world of organizational justice: A case of multiple perspectives. 
Invited talk given at the Krannert School of Business, Purdue University. 

†Aguilera, R., †Williams, C., †Rupp, D. E., & *Ganapathi, J. (2005). Putting the S back in CSR: A 
multi-level theory of social change in organizations. Centre for Corporate Governance Third 
International Conference on Corporate Governance, Corporate Governance and Corporate Social 
Responsibility, University of Birmingham Business School, University of Birmingham, U.K. – 
recipient of the best paper award. 

†Aguilera, R., †Rupp, D. E., †Williams, C., & *Ganapathi, J. (2005). Putting the S back in corporate 
social responsibility: A multi-level theory of social change in organizations. Ohio State Mini-
Conference on Corporate Social Responsibility. 

Rupp, D. E. (2005). Assessor training for interviews, assessment centers, and 360-degree ratings. 
Seminar presented to HR Executives, sponsored by the Korean Psychological Testing Institute. Seoul, 
South Korea. 
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Rupp, D. E., & Kim, M. J. (2005). Assessment centers for executive-level selection. Presentation given 
to SK Group special taskforce on executive selection. Sponsored by the Korean Psychological Testing 
Institute. Seoul, South Korea. 

Rupp, D. E. (2004). Assessment centers in business schools: Assessing outcomes, developing students, 
and building alumni relations. International Collegiate Business Education (IACBE) Conference. 
Chicago, Illinois. 

Rupp, D. E., Thornton, G. C. III, & *Gibbons, A. M. (2004). Measuring change in a developmental 
assessment center: Evidence for construct validity. The 32nd International Congress on Assessment 
Center Methods. Las Vegas, Nevada. 

Williams, C., Rupp, D. E., & Aguilera, R. (2004). Putting the S back in CSR: A multilevel model of 
corporate social responsibility. University of Illinois Public Law Colloquium. 

Rupp, D. E., & Thornton, G. C. III (2003). Consortium to study developmental assessment centers. The 
31st International Congress on Assessment Center Methods. Atlanta, Georgia. 

Rupp, D. E., & Drasgow, F. (2003). Developmental assessment centers and managerial development. 
Champaign-Urbana Human Resource Management Group. Champaign, Illinois. 

Rupp, D. E., & *Ganapathi, J. (2003). Maximizing human resource potential through corporate social 
responsibility. Center for Human Resource Management Spring 2003 Roundtable. Chicago, Illinois. 

 

REFEREED CONFERENCE PRESENTATIONS 
(*students as coauthors; †equal contribution/authors alphabetical) 

Santuzzi, A. M., *Keating, R., *Martinez, J., Finkelstein, L.M., Barber, L. K., Rupp, D. E. (2023). 
Effortful identity management among workers with hearing loss: Daily experiences of fatigue and the 
effectiveness of recovery. Paper presented at the annual meeting of the Academy of Management, 
Boston, Massachusetts. 

*Nottingham, A., Iliescu, D., & Rupp, D.E. (2023) Adverse impact statistics across selection stages: A 
monte carlo simulation. European Association of Work and Organizational Psychology, Katowice, 
Poland. 

*Nottingham, A., & Rupp, D.E., Iliescu, D. (2023). Choosing the “right” adverse impact method across 
selection stages: A monte carlo simulation and recommended best practices. Society for Industrial and 
Organizational Psychology Conference, Boston, Massachusetts. 

*Keating, R., *Martinez, J., Santuzzi, A. M., Finkelstein, L.M., Barber, L. K., Rupp, D. E. (2022). Day-
to-day identity management among workers with hearing loss. Paper presented at the annual meeting 
of the Academy of Management, Seattle, Washington. 

Lavelle, J., *Lee, J., *White, M.. Herda, D., & Rupp, D. (2021). Getting even with unfair customers: 
The roles of employees’ insomnia, revenge desires, and turnover intention. Paper presented at the 
annual conference of the Southern Management Association. New Orleans, LA. 

Lavelle, J. J., Rupp, D. E., Herda, D. N., *Lee, J., & Lauck, J. R. (2021). Customer injustice and service 
employees' responses: A social exchange perspective. Paper presented at the annual conference of the 
Academy of Management. Virtual conference (COVID-19). 

Foster, L., Olsen-Buchanan, J., Rupp, D. E., Scott, J.C., Poteet, M.L. (2021). Ten years as an NGO: 
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reflecting on SIOP’s partnership with the United Nations. Panel presented at the annual conference of 
the Society for Industrial and Organizational Psychology. Virtual conference (COVID-19). 

Eib, C., Griep, Y., Rupp, D. E., Trougakos, J., & *Guo, J. (2021). Overall organizational justice 
trajectories among newcomers: How do justice perceptions develop and why does it matter? Paper 
presented at annual conference of the International Society for Justice Research. Virtual conference 
(COVID-19). 

*Strah, N., Morris, S., Rupp, D. E. (2021). Current issues in and novel methods to investigating pay 
inequity. Symposium chaired at the annual conference of the Society for Industrial and Organizational 
Psychology. Virtual conference (COVID-19). 

*Strah, N., Rupp, D.E., & Morris, S. (2021). Adjusting our Methods: How Job Analysis can be Used to 
Mitigate Pay Injustice. Paper presented at the annual conference of the Society for Industrial and 
Organizational Psychology. Virtual conference (COVID-19). 

Kossek, E. E., *Porter, C., Wilson, K., Rupp, D. E., *Law-Penrose, J. (2020). Does leader work-life 
training help subordinates? Integrating resources and job control perspectives. Paper accepted for 
presentation at the annual conference of the Academy of Management. 

Santuzzi, A., *Keating, R., *Martinez, J., Finkelstein, L., & Rupp, D, & *Shulz, N., (2019), April). 
Identity protection strategies reported by workers with concealable disabilities. Paper presented at 
annual conference of the Society for Industrial and Organizational Psychology, National Harbor, 
Maryland. 

*Mallory, D. B., Tay, L., & Rupp, D. E. (2019, April). Predicting pro/antisocial acts from proactive 
personality, felt responsibility. Poster presented at the annual conference of the Society for Industrial 
and Organizational Psychology, National Harbor, MD. 

*Schulz, N. & Rupp, D. E. (2019, April). Perceptions of justice across gender: Are our measures 
appropriate? Poster presented at the annual conference of the Society for Industrial and Organizational 
Psychology, National Harbor, MD. 

*Schulz, N., Rupp, D. E., Shao, R., & Skarlicki, D. (2019, July). Gendered reactions to organizational 
justice: A meta-analysis. In Academy of Management Proceedings (Vol. 2019, No. 1, p. 16173). 
Briarcliff Manor, NY 10510: Academy of Management. 

Lavelle, J. J., Rupp, D. E., *Herda, D., *Pandey, A., & *Lauck, J. (2019, July). Customer injustice and 
employee CWB toward customers: Mediating and moderating mechanisms. In Academy of 
Management Proceedings (Vol. 2019, No. 1, p. 11588). Briarcliff Manor, NY 10510: Academy of 
Management. 

Thornton, G. C., Rupp, D. E., Gibbons, A., & Vanhove, A. J. (2019). Same-gender and same-race bias 
in assessment center ratings: Statistical significance and practical importance. Paper presented at the 
annual conference of the Society for Industrial and Organizational Psychology, Chicago, IL. 

*Keating, R T., Santuzzi, A. M., Rupp, D. E., *Martinez, J., Finkelstein, L. (2018, April). Understanding 
the costs and benefits of disability disclosure at work. Poster presented at the at the annual conference 
of the Society for Industrial and Organizational Psychology, Chicago, IL.  

Eib, C., Griep, Y., Rupp, D.E., Trougakos, J., *Guo, J. (2017). Justice trajectories in newcomers: How 
do overall justice perceptions develop? Paper presented at the 5th International Workshop on Insights 
in Organizational Justice and Behavioural Ethics. Paris, France. 
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*Porter, C.M., Rupp, D. E., & Woo, S.E. (2017). Considering the usefulness of the general factor in 
assessment centers. Paper presented 32st Annual Conference of the Society for Industrial and 
Organizational Psychology, Orlando, Florida. 

Rupp, D. E., Alonso, A., Scott, J., Klimoski, R., Tippins, N., Oswald, F., Morrins, M., Tonidandel, S. 
(2016). New strategies for driving visibility and impact through SIOP publications. Panel presentation 
presented at the 31st Annual Conference of the Society for Industrial and Organizational Psychology, 
Anaheim, California. 

Cropanzano, R., Rupp, D., *Thornton, M., & Shao, R., (2016). Organizational justice and organizational 
citizenship behavior. Paper presented at the annual conference of the Academy of Management, 
Orlando, FL. 

Foster, L.F., Gloss, A., Osicki, M., Rupp, D.E., Saari, L., Mallory, D., & Sall, E. (2015). Industrial-
Organizational Psychology and the United Nations Sustainable Development Goals. Panel presented at 
the 30th annual meeting of the Society for Industrial and Organizational Psychology, Philadelphia, 
PA. 

Kossek, E. E., Rupp, D. E., Wilson, K., *Porter, C., & *Law-Penrose, J. (2015). Leaders as 
psychological resources driving engagement on and off the job: An intervention study model. In C. 
Kelly & K. Strauss (Chairs), Enrichment Across Boundaries: New Perspectives on the Work-Life 
Interface. Symposium conducted at the annual meeting of the Academy of Management, Vancouver, 
BC.  

*Porter, C., Rupp, D. E., & Woo, S. E. (2015). Defining the general performance construct behaviorally. 
In C. E. Lance & A. C. LoPilato (Chairs), Perspectives on General Performance Effects in Assessment 
Center Ratings. Symposium conducted at the 30th annual meeting of the Society for Industrial and 
Organizational Psychology, Philadelphia, PA. 

Rupp, D. E. (2015). Professional Development Workshop Panelist: Recognizing rights and opening 
governance in our peer-reviewed journals (J. A. Clair, chair; J. M. Bartunek, Moderator). Annual 
meeting of the Academy of Management, Vancouver, BC. 

Rupp, D. E., Hoffman, B., Jackson, D., *Guidry, B., Lievens, F., Putka, D., & Thornton, G. (2015). 
Assessment center redux: There’s no “one best way.” Panel presented at the 30th annual meeting of 
the Society for Industrial and Organizational Psychology, Philadelphia, PA. 

Shao, R., Rupp, D. E., & Paddock, E. L. (2015). The role of uncertainty avoidance and individualism in 
the relationship between CSR and OCB. Paper presented in symposium entitled New Perspectives on 
Corporate Social Responsibility (G.B. Schmidt, K. W. O’Connor, chairs). Annual meeting of the 
Academy of Management, Vancouver, BC. 

Thornton, M.A. & Rupp, D.E. (2015). Everyone has needs: The experience of delivering unfairness in 
organizations. Paper presented in M. Lensges, S.S. Masterson, & J. Koopman (symposium chairs), 
Exploring alternative questions: Established vs. emerging issues in justice research. Annual meeting of 
the Academy of Management, Vancouver, BC. 

Cruse, S., Foster Thompson, L., Jones, D., *Mallory, D. B., Rupp, D. E. & Weiner, S. P. (2014). J. C. 
Scott, The Science and Practice of CSR, Sustainability, and Humanitarian Work. Panel conducted at 
the Annual Meeting of the Society for Industrial and Organizational Psychology, Honolulu, HI. 
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*Josefy, M.A., Schleicher, D.J., *Harrison, J., & Rupp, D.E. (2014). When it pays to be dissatisfied: 
Modeling employees’ motives to game engagement surveys. Paper presented at the 74th Annual 
Meeting of the Academy of Management, Philadelphia, PA. 

*Mallory, D. B. & Rupp, D.E. (2014).  “Good” leadership: Using corporate social responsibility to 
enhance leader-member exchange. Paper Presented at the Annual Meeting of the Society for Industrial 
and Organizational Psychology, Honolulu, HI. 

*Thornton, M. A., & Rupp, D. E. (2014). Justice climate’s behavioral effect: CSR and moral identity as 
moderators. Paper presented at the Annual Meeting of the Society for Industrial and Organizational 
Psychology, Honolulu, HI, USA. 

Rupp, D. E., & Shao, R. (2014). Individualism in the curvilinear relationship between social 
responsibility and employee engagement. Paper presented at the 74th Annual Meeting of the Academy 
of Management, Philadelphia, PA. 

*Guidry, B.W. & Rupp, D.E. (2014). Reevaluating the Decision Making Dimension: Disentangling the 
Role of Cognitive Ability. Presented at the 38th International Congress on Assessment Center 
Methods, Alexandria, VA. 

Van Jaarsveld, D., Kougiannou, K., Fortin, M. (2014). Customer injustice and CWB: Venting and 
emotional labor as mediators. Paper presented at the Annual Meeting of the Society for Industrial and 
Organizational Psychology, Honolulu, HI. 

Avgar, A.C., Rupp, D.E., & *Chung, W. (2013). Mediator emotional intelligence and moral identity as 
predictors of disputant justice perceptions. Paper presented at the Annual Meeting of the Academy of 
Management, Lake Buena Vista, Florida. 

*Jeon, G.,* Liu, L., & Rupp, D.E. (2013). Item and scale information of assessment center ratings: An 
item response theory (IRT) approach. Paper presented at the Annual Meeting of the Academy of 
Management, Lake Buena Vista, Florida. 

Rupp, D. E., Shao, R., Paddock, E. L., Kim, T-Y, Nadisic, T. (2013). Corporate social responsibility and 
employee engagement: The role of self-autonomy and individualism. Paper presented at the Annual 
Meeting of the Academy of Management, Lake Buena Vista, Florida. 

Pandey, N., Rupp, D. E., *Thornton, M.A. (2013). The morality of environmental sustainability: A 
psychological and philosophical perspective. Paper presented at the 28th Annual Conference of the 
Society for Industrial and Organizational Psychology, Houston, Texas. 

*Thornton, M.A., Bielski-Boris, M., Rupp, D.E. (2013). Multifoci justice and emotional labor in 
unionized contexts. Paper presented at the 28th Annual Conference of the Society for Industrial and 
Organizational Psychology, Houston, Texas. 

Cardador, T., Rupp, D. E. (2012). Organizational culture, multiple needs, and the meaningfulness of 
work. Paper presented at the 27th Annual Conference of the Society for Industrial and Organizational 
Psychology, San Diego, California. 

*Hong, W., Rupp, D. E., Kim, S. (2012). Idiosyncratic deals and entity-based justice perceptions. Paper 
presented at the Annual Meeting of the Academy of Management, Boston, Massachusetts.  

Rupp, D. E. (2012). Presenter in Professional Development Workshop: Corporate social responsibility 
and human resource management/organizational behavior (with Aguinis, H., Doh, J. P., Pless, N. M., 
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Siegel, D., & Waldman, D. A.). Annual Meeting of the Academy of Management, Boston, 
Massachusetts.  

Rupp, D. E., *Chung, W., *Farthing, A. (2012). Testing the foundations of fairness theory. Paper 
presented at the 27th Annual Conference of the Society for Industrial and Organizational Psychology, 
San Diego, California. 

Rupp, D. E., Shao, R., Skarlicki, D., Kim, T-Y. (2012). How business ethics pays off: The role of 
corporate social responsibility in employees’ OCB. Paper presented at the Annual Meeting of the 
Academy of Management, Boston, Massachusetts. 

Rupp, D. E., *Thornton, M., Bielski-Boris, M., & Bruno, R. (2012). CSR as third-party justice: The 
moderating role of moral traits. Paper presented at the 27th Annual Conference of the Society for 
Industrial and Organizational Psychology, San Diego, California. 

*Waltz, P., Rupp, D. E., Santuzzi, A., Finkelstein, L. (2012). Defining disability: The role of lables in 
justice perceptions. Paper presented at the 27th Annual Conference of the Society for Industrial and 
Organizational Psychology, San Diego, California. 

*Jeon, G., & Rupp, D.E. (2011). The AC OAR: A reflective or formative measurement model? In B. 
Hoffman & C. Lance (Chairs), Revaluating assessment centers: New statistical approaches, new 
insights. Symposium presented at the 26th annual conference of the Society for Industrial and 
Organizational Psychology, Chicago, IL. 

Rupp, D. E. (2011). Ethical issues faced by editors and reviewers. In M. L. Ambrose (chair), Ethica and 
integrity in the publishing process: Mythology, Facts, and Solutions. Symposium presented at the 
Academy of Management annual conference, San Antonio, TX.  

*Shao, R., Skarlicki, D., & Rupp, D. E. (2011). Applicants and employees’ reactions to CSR: The role 
of justice and moral identity. In K. Carlson (chair), HR and corporate social responsibility. 
Symposium presented at the Academy of Management annual conference, San Antonio, TX. 

*Guo, J., Rupp, D. E., Weiss, H., & Trougakos, J. (November 2010) Justice 2.0 and person-centric work 
psychology. Paper presented at the International Roundtable on Innovation in Organizational Justice 
Research, Orlando, Florida. 

*Mokuolu, F., Snyder, L., Rupp, D. E., Gibbons, A. (2010). Gender demography effects on 
developmental assessment center performance. Presented at the 25th annual conference of the Society 
for Industrial and Organizational Psychology, Atlanta, GA. 

Rupp, D. E. (2010). Panelist in M. Lanik & P. Bernthal, Assessment center 2.0: Holes, fixes, and 
projections.  Presented at the 25th annual conference of the Society for Industrial and Organizational 
Psychology, Atlanta, GA. 

Rupp, D. E. (2010). Discussant in B. J. Hoffman & J. P. Meriac Explanatory mechanisms and boundary 
conditions underlying assessment center validity. Presented at the 25th annual conference of the 
Society for Industrial and Organizational Psychology, Atlanta, GA. 

*Shao, R., Skarlicki, D., Rupp, D. E., (2010). The role of corporate social responsibility in attracting 
high caliber talent: Third-party justice perspective. Paper presented at 13th Biennial Conference of the 
International Society for Justice Research Banff, Alberta, Canada. 
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*Shao, R.. Rupp, D. E., Skarlicki, D., *Jones, K. (2010). Do justice effects generalize across cultures? A 
meta-analysis of culture on multi-foci justice. Paper presented at the Academy of Management, 
Montreal, Quebec, Canada. 

Fortin, M., Rupp, D. E., & *Kouhiannou, K. (2009). Multi-foci justice and the attitudes, emotional 
exhaustion, and emotional labor of service workers: The mediating role of overall justice. Paper 
presented at the Academy of Management, Chicago, Illinois. 

*Jones, K. S., & Rupp, D. E. (2009). Counterproductive reactions to organizational justice: The 
moderating role of honesty-humility. Paper presented at the Academy of Management, Chicago, 
Illinois. 

Rupp, D. E., & Paddock, E. L. (2009). The emergence of justice climate in groups, teams, and 
organizations: A theory of multilevel information aggregation and judgment. Research on Managing 
Groups and Teams, Ithaca, New York. 

*Kwon, K., Rupp, D. E., *Young, E. (August, 2008). HPWS, justice climate, and organizational 
effectiveness: A multilevel investigation. Paper presented at the 68th annual meeting of the Academy 
of Management, Anaheim, CA.  

*Potemra, M. J., *Walter, M. R., Thornton, G. C., Rupp, D. E., & *Holub, A. S. (April, 2008). 
University student development: An investigation of students’ improvability beliefs. Presented at the 
23rd annual conference of the Society for Industrial and Organizational Psychology, San Francisco, 
CA. 

Rupp, D. E. (April, 2008). Developmental assessment center programs as an opportunity for applied 
student experiences. In J. L. Hughes, Developing applied experiences for undergraduate and graduate 
I-O Psychology Students. Presented at the 23rd annual conference of the Society for Industrial and 
Organizational Psychology, San Francisco, CA. 

Rupp, D. E.  (August, 2008). Professional Development Workshop Panelist in Schere, A. G., & Siegel, 
D. SIM & ONE research mentoring manuscript development workshop, 68th annual meeting of the 
Academy of Management, Anaheim, CA.  

Rupp, D. E. (September, 2008). Contemporary perspectives on assessment center validity. Presented at 
the 34th International Congress on Assessment Center Methods, Washington, DC. 

Rupp, D. E. (September, 2008). Government assessment centers around the world. Presented at the 34th 
International Congress on Assessment Center Methods, Washington, DC.  

Rupp, D. R., *Ng, Z., Liao, H., Drasgow, F. (April, 2008). Multifoci justice climate: Target similarity 
and the moderating role of achievement orientation. Presented at the 23rd annual conference of the 
Society for Industrial and Organizational Psychology, San Francisco, CA. 

*Spencer, S. & Rupp, D. E. (August, 2008). Coworker directed customer injustice and surface acting: 
The moderating role of perspective taking. Paper presented at the 68th annual meeting of the Academy 
of Management, Anaheim, CA.  

Rupp, D. E., & *Vadera, A. (2007). Antecedents & consequences of moral transgressions in the 
workplace: A behavioral ethics perspective. Symposium presented at the 67th annual meeting of the 
Academy of Management, Philadelphia, PA. 
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Rupp, D. E., & *Spain, S. (2007). Corporate social responsibility and 
organizational justice: Multi-foci,-level, -motive perspective. Symposium presented at the 67th annual 
meeting of the Academy of Management, Philadelphia, PA. 

Rupp, D. E. (2007). Panelist/Mentor, Manuscript development. Professional Development Workshop 
presented at the 67th annual meeting of the Academy of Management, Philadelphia, PA. 

*Gibbons, A. M., & Rupp, D. E. (2007). Inconsistency in assessment center performance: A meaningful 
individual difference? Paper presented at the 22nd annual conference of the Society for Industrial and 
Organizational Psychology, New York, NY. 

*Holub, A. S., Rupp, D. E., & Grandey, A. A. (2007). Justice and emotional labor: Implications for 
customer service, fairness theory, and the multifoci perspective. Paper presented at the 22nd annual 
conference of the Society for Industrial and Organizational Psychology, New York, NY. 

Rupp, D. E., (2007). Spicing up an I/O course through interactive case studies and tech reports. Paper 
presented at the 22nd annual conference of the Society for Industrial and Organizational Psychology, 
New York, NY. 

Rupp, D. E., Gibbons, A. M. (2007). Assessment center technology. Paper presented at the 22nd annual 
conference of the Society for Industrial and Organizational Psychology, New York, NY. 

Rupp, D. E., Beal, D. (2007). Co-Chairs, Checking in with the scientist-practitioner model: How are we 
doing? Debate/panel presented at the 22nd annual conference of the Society for Industrial and 
Organizational Psychology, New York, NY. 

Rupp, D. E. (2007). Chair, Social Responsibility and sustainability: Definitions, descriptions, and 
applications to business. Session presented at the 22nd annual conference of the Society for Industrial 
and Organizational Psychology, New York, NY (Tima Bansal, invited speaker). 

Rupp, D. E. (2007). Chair, Assessment center (modern) validity: Forty years since Bray and Grant. 
Symposium presented at the 22nd annual conference of the Society for Industrial and Organizational 
Psychology, New York, NY. 

Rupp, D. E., & Bell, C. (2006). Behavioral responses to deontic justice: Evidence for automatic 
processing. Paper presented at the 66th annual meeting of the Academy of Management, Atlanta, 
Georgia. 

Rupp, D. E. (2006). Rethinking the nomological network of organizational justice: Questioning old 
assumptions. Paper presented at the 66th annual meeting of the Academy of Management, Atlanta, 
Georgia. 

 Rupp, D. E., Pandey, N., Wadlington, P., & Wadlington, E. (2006). Dyslexia, prejudice, and justice: An 
investigative study. Paper presented at the 66th annual meeting of the Academy of Management, 
Atlanta, Georgia. 

Rupp, D. E. (2006). Panelist, Learn from the experts about publishing social issues research in top 
general management journals. Professional Development Workshop presented at the 66th annual 
meeting of the Academy of Management, Atlanta, Georgia. 

Rupp, D. E., *Ganapathi, J., Aguilera, R. V., & Williams, C. A. (2006). Justice and corporate social 
responsibility: A social exchange model. Paper presented at the 21st annual conference of the Society 
for Industrial and Organizational Psychology, Dallas, Texas. 
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Hayashi, Y., Rupp, D. E., & Shin-Ichiro, H. (2006). The multifoci social exchange model of justice: A 
Japanese investigation. Paper presented at the 21st annual conference of the Society for Industrial and 
Organizational Psychology, Dallas, Texas. 

*Spencer, S., & Rupp, D. E. (2006). When customer service smiles become customer service strains: 
The role of coworker-directed justice, emotions, and counterfactual thinking in predicting emotional 
labor. Paper presented at the 21st annual conference of the Society for Industrial and Organizational 
Psychology, Dallas, Texas. 

*Bashshur, M., & Rupp, D. E. (2006). Dealing with multiple sources of justice climate: A response 
surface methodology approach. Paper presented at the 21st annual conference of the Society for 
Industrial and Organizational Psychology, Dallas, Texas. 

*Gibbons, A. M., & Rupp, D. E. (2006). In college basketball, performance consistency is measurable 
and it matters. Paper presented at the 21st annual conference of the Society for Industrial and 
Organizational Psychology, Dallas, Texas. 

*Holub, A. S., Rupp, D.E., & *Spencer, S. (2006). Justice and emotional labor: The moderating effect of 
perspective taking. Paper presented at the 21st annual conference of the Society for Industrial and 
Organizational Psychology, Dallas, Texas. 

*Mattern, K., Rupp, D. E., & *Burrus, J. (2006). Preference for politics: An individual difference 
approach to organizational politics. Paper presented at the 21st annual conference of the Society for 
Industrial and Organizational Psychology, Dallas, Texas. 

Rupp, D. E., & Jackson, C. L. (2005). Advances in social exchange theory: Mediators, moderators, and 
unit-level effects. Symposium presented at the 65th annual meeting of the Academy of Management, 
Honolulu, Hawaii. 

*Baldwin, A., Rupp, D. E., & *Bashshur, M. (2005). Managerial justice training: An application of 
developmental assessment centers. Theoretical Advancement presented at the 20th annual conference 
of the Society for Industrial and Organizational Psychology, Los Angeles, California. 

*Ganapathi, J., Rupp, D. E., Aguilera, R., & Williams, C. (2005). Employee reactions to corporate 
social responsibility: An organizational justice framework. Theoretical Advancement presented at the 
20th annual conference of the Society for Industrial and Organizational Psychology, Los Angeles, 
California. 

*Gibbons, A. M., Rupp, D. E., *Baldwin, A., & *Holub, A. S. (2005). DAC validation: Evidence for 
DACs as accurate assessments and effective training interventions. In L. A. Snyder, & D. E. Rupp 
(Chairs), Developmental assessment centers: Special considerations for researchers and practitioners. 
Symposium presented at the 20th annual conference of the Society for Industrial and Organizational 
Psychology, Los Angeles, California. 

*Gibbons, A. M., Rupp, D. E., Kim, M. J., & *Woo, S. E. (2005). Developable assessment center 
dimensions: A Korean investigation. Paper presented at the 20th annual conference of the Society for 
Industrial and Organizational Psychology, Los Angeles, California. 

Joshi, A., Rupp, D. E., & Smith, R. S. (2005). The effects of demographic and justice orientation 
dissimilarity on reward allocation behavior. In L. A. Snyder (Chair), Predicting diversity-related 
outcomes: Examining the roles of justice. Symposium presented at the 20th annual conference of the 
Society for Industrial and Organizational Psychology, Los Angeles, California. 
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Liao, H., Rupp, D. E., Ko, J., Nam, K., & *Bashshur, M. (2005). Justice climate: The effects of moral 
values and measurement strategies. In D. M. Mayer & M. S. Taylor (Chairs), Who cares most about 
justice?: A theoretically-based individual difference perspective. Symposium presented at the 20th 
annual conference of the Society for Industrial and Organizational Psychology, Los Angeles, 
California. 

*Ng, Z. W., Rupp, D. E., & Drasgow, F. (2005). Justice climate as a moderator of the conscientiousness-
contextual performance relationship. Paper presented at the 20th annual conference of the Society for 
Industrial and Organizational Psychology, Los Angeles, California. 

*Qiu, T., Rupp, D. E., & Qualls, W. (2005). The effect of interactional justice on the performance of 
cross-functional product development teams. Paper presented at the American Marketing Association 
Winter Conference. San Antonio, TX. 

*Qiu, T., Rupp, D. E., & Qualls, W. (2005). Interactional justice in cross-functional product-
development teams. In J. Greenberg (Chair), Practical Applications of Organizational Justice: Putting 
Fairness to Work. Symposium presented at the 20th annual conference of the Society for Industrial 
and Organizational Psychology, Los Angeles, California. 

Rupp, D. E. (2005). Discussant for M. J. Gelfand & G. Shteynberg (Chairs), The anatomy of revenge: 
Recent theoretical and empirical advances. Symposium presented at the 20th annual conference of the 
Society for Industrial and Organizational Psychology, Los Angeles, California. 

Rupp, D. E. (2005). Panelist, Learn from the experts about publishing social issues research in top 
general management journals. Professional Development Workshop chaired by M. Schminke and 
presented at the 65th annual meeting of the Academy of Management, Honolulu, Hawaii. 

Rupp, D.E., & Jackson, C. (2005). Advancements in social exchange theory: Mediators, moderators, and 
unit-level effects. Symposium presented at the 20th annual conference of the Society for Industrial and 
Organizational Psychology, Los Angeles, California. 

Rupp, D. E., & Vodanovich, S. J., (2005). Portfolios as a component of a developmental assessment 
center. Presented at the 20th annual conference of the Society for Industrial and Organizational 
Psychology, Los Angeles, California. 

Snyder, L. A., & Rupp, D. E. (2005). Developmental assessment centers: Special considerations for 
researchers and practitioners. Symposium presented at the 20th annual conference of the Society for 
Industrial and Organizational Psychology, Los Angeles, California. 

*Stein, J., & Rupp, D. E. (2005). Mortality and morality: Integrating organizational justice and terror 
management frameworks. Paper presented at the 20th annual conference of the Society for Industrial 
and Organizational Psychology, Los Angeles, California. 

*Bashshur, M., & Rupp, D. E. (2004). Social exchange as a mediator of justice effects across cultures. 
Paper presented at the 19th annual conference of the Society for Industrial and Organizational 
Psychology, Chicago, Illinois. 

*Bashshur, M., Rupp, D. E., & Christopher, J. (2004). Theoretically-based strategies for defining and 
measuring justice climate: Implications for multilevel research in organizational justice. Paper 
presented at the 64th annual meeting of the Academy of Management, New Orleans, Louisiana.  
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Byrne, Z. S., Rupp, D. E., *Mattern, K., & *Eurich, T. (2004). Emotions and affectivity as moderators of 
justice effects. Paper presented at the 19th annual conference of the Society for Industrial and 
Organizational Psychology, Chicago, Illinois. 

Cropanzano, R., *Paddock, L., Rupp, D. E., & *Baldwin, A. (2004). The impact of decision framing on 
the process by outcome justice interaction. Paper presented at the 64th annual meeting of the Academy 
of Management, New Orleans, Louisiana. 

*Gibbons, A. M., & Rupp, D. E. (2004). Developmental assessment centers as training tools for the 
aging workforce. Paper presented at the 19th annual conference of the Society for Industrial and 
Organizational Psychology, Chicago, Illinois. 

*Ko, J., Cropanzano, R., Nam, K., & Rupp, D. E. (2004). Leader-member exchange and 
transformational-transactional leadership: Testing an integrative model. Paper presented at the 64th 
annual meeting of the Academy of Management, New Orleans, Louisiana.  

Rupp, D. E. (2004). Opportunities for undergraduate research at a large research university. In J. L. 
Lucas (Chair), Faculty strategies that help undergraduates gain research experience. Panel discussion 
presented at the 19th annual conference of the Society for Industrial and Organizational Psychology, 
Chicago, Illinois. 

Rupp, D. E., *Bashshur, M., Smith, R. S., *Mattern, K., *Spencer, S., *Holub, A. S., *Credé, M., & 
*Baldwin, A. (2004). Person and situational antecedents to social exchange-based justice effects: A 
consideration of multiple perpetrators. Paper presented at the 19th annual conference of the Society for 
Industrial and Organizational Psychology, Chicago, Illinois. 

Rupp, D. E., & Bobocel, R. (2004). Victims’ responses to injustice: New frontiers in workplace justice. 
Symposium presented at the 19th annual conference of the Society for Industrial and Organizational 
Psychology, Chicago, Illinois.  

*Spencer, S., & Rupp, D. E. (2004). The effects of customer interactional justice and supervisor 
distributive justice on emotional labor: A person-situation approach. Paper presented at the 19th 
annual conference of the Society for Industrial and Organizational Psychology, Chicago, Illinois. 

*Sims, C., *Dalal, R. S., *Bashshur, M. R., *Bedwell, S., & Rupp, D. E. (2004). A common measure for 
a common problem: Generalized discrimination. Paper presented at the 19th annual conference of the 
Society for Industrial and Organizational Psychology, Chicago, Illinois.  

Byrne, Z. S., & Rupp, D. E. (2003). Effects of discrete emotions on distributive, procedural, and 
interactional justice. Paper presented at the 18th annual conference of the Society for Industrial and 
Organizational Psychology, Orlando, Florida. 

*Credé, M., Rupp, D. E., & Vodanovich, S. J. (2003). Ageism: Group differences and construct validity. 
Paper presented at the 18th annual conference of the Society for Industrial and Organizational 
Psychology, Orlando, Florida. 

Liao, H., & Rupp, D. E. (2003). The impact of justice climate, climate strength, and justice orientation 
on work outcomes: A multilevel-multifoci framework. Paper presented at the 63rd annual meeting of 
the Academy of Management, Seattle, Washington. 

Rupp, D. E. (2003). Testing the moral violations component of fairness theory: The moderating role of 
value preferences. Paper presented at the 18th annual conference of the Society for Industrial and 
Organizational Psychology, Orlando, Florida. 
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Rupp, D. E. (2003). New frontiers in job satisfaction, job performance, and their linkages. Symposium 
presented at the 18th annual conference of the Society for Industrial and Organizational Psychology, 
Orlando, Florida. 

Rupp, D. E., Byrne, Z. S., & *Wadlington, P. (2003). Justice orientation and its measurement: Extending 
the deontological model. Paper presented at the 18th annual conference of the Society for Industrial 
and Organizational Psychology, Orlando, Florida. 

Rupp, D. E., *Gibbons, A. M., *Runnels, T., Snyder, L. A., & Thornton, G. C. III. (2003). What should 
developmental assessment centers be assessing? Paper presented at the 63rd annual meeting of the 
Academy of Management, Seattle, Washington. 

Rupp, D. E., & Thornton, G. C. III (2003). Development of simulations for certification of competence 
of IT consultants. Paper presented at the 18th annual conference of the Society for Industrial and 
Organizational Psychology, Orlando, Florida. 

Vodanovich, S. J., Rupp, D. E., & *Credé, M. (2003). Age bias in the workplace: The impact of ageism 
and causal attributions. Paper presented at the 18th annual meeting of the Society for Industrial and 
Organizational Psychology, Orlando, Florida. 

Rupp, D. E. (2002). Multifoci justice and psychological contracts. Paper presented at the 17th annual 
conference of the Society for Industrial and Organizational Psychology, Toronto, Canada. 

Cropanzano, R., & Rupp, D. E. (2002). The relationship of emotional exhaustion to job performance 
ratings and organizational citizenship behavior. Paper presented at the 62nd annual meeting of the 
Academy of Management, Denver, Colorado. 

Cropanzano, R., Chrobot-Mason, D., Rupp, D. E., & Prehar, C. A. (April, 2001). Accountability for 
corporate injustice. Paper present+ed at the Symposium for Accountability and Organizational 
Realities. Oxford, Mississippi. 

Byrne, Z. S., & Rupp, D. E. (2000). Expectations, voice, and outcomes: Framing effects on perceptions 
of fairness. Paper presented at the 15th annual conference of the Society for Industrial and 
Organizational Psychology, New Orleans, Louisiana. 

Lowe, R. H., Carson, K. P., Leonard, J. R., Cross, K. R., Barber, N., Luna, J., & Rupp, D. E. (1999). 
Preparing the master's graduate in I/O psychology: Issues for students, graduates, trainers, and 
employers. Panel discussion presented at the 14th annual conference of the Society for Industrial and 
Organizational Psychology, Atlanta, Georgia. 

Rupp, D. E. (1999). The effects of employee age and rater ageism on performance recommendations. 
Paper presented at the annual meeting of the Southeastern Psychological Association, Savannah, 
Georgia.  

Rupp, D. E., & Vodanovich, S. J. (1997). The role of boredom proneness in self- reported anger and 
aggression. Paper presented at the annual meeting of the Southeastern Psychological Association, 
Atlanta, Georgia. 

 
COURSES TAUGHT 
 

George Mason University, Department of Psychology 
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Psychological Tests and Measurements. Online undergrad course. Developing Spring 2023; launch Fall 
2023. 

Developing High Impact Research Questions (cross-campus graduate course). Fall 2022, Spring 2023, 
Fall 2023. 

Personnel Selection. Online Masters in Professional Studies course. Fall 2020 [teaching=4.07/5.0; 
course=3.86/5.0], Fall 2021 (2 sections) [avg teaching=4.46/5.0; course=3.79/5.0]. Fall 2022 (2 
sections) [avg teaching=5.0/5.0; course=5.0/5.0] 

Personnel Selection. Doctoral course. Spring 2020 [Evaluations canceled by university due to COVID-
19], Spring 2021 [teaching=4.47/5.0; course=4.35/5.0], Spring 2022 [stu.partic. = 4/5; learn. outcomes 
= 4/5; environ./exper. = 4/5; instructor prep. & org. = 5/5]. Spring 2022. 

Legal Issues in Equal Employment Opportunity. Doctoral seminar. Spring 2020 [Evaluations canceled 
by university due to COVID-19], Spring 2022 [stu.partic. = 5/5; learn. outcomes = 5/5; environ./exper. 
= 5/5; instructor prep. & org. = 4/5]. 

Purdue University 

 Department of Psychological Sciences: 

Evaluating Selection and Development Programs in Organizations. Doctoral seminar. Spring 2019. 
[instructor=5.0/5.0; course=4.5/5.0]. 

Selection and Performance Appraisal in Organizations. Undergraduate course. Spring 2013, Spring 
2015, Spring 2016, Spring 2017. [2017 instructor=4.8/5.0; course=4.7/5.0]. 

Legal Issues in Industrial-Organizational Psychology. Doctoral seminar. Spring 2017. 
[instructor=5.0/5.0; course=5.0/5.0]. 

Assessment in Organizations. Doctoral seminar. Spring 2016 [instructor=5.0/5.0; course=5.0/5.0]. 

The Psychology of Justice, Ethics, Social Responsibility, and Humanitarianism in Organizations. 
Doctoral seminar. Spring 2014. [instructor=4.8/5.0; course=4.8/5.0]. 

The Assessment Center Method. Doctoral seminar. Spring 2012, Spring 2015, [instructor/course 
avg=4.9/5.0; PSYCH standard questions avg=5.0/5.0].  

 Krannert School of Management: 

Human Resource Systems. Masters course. Fall 2012. [instructor/course avg=4.3/5.0; MGMT 
standard questions avg=4.3/5.0]. 

Singapore Management University, Lee Kong Chian School of Business 

Organizational Behavior. Spring 2009. 

University of British Columbia, Sauder School of Business 

Organizational Behavior. Fall 2008. 

University of Illinois at Urbana-Champaign1 

 
1 Listed on the University of Illinois List of Instructors Rated as Excellent/Outstanding (Ranked in the 
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 School of Labor and Employment Relations: 

Micro Research Methods. Doctoral course. Spring 2010. [avg= 5.0/5.0]. 

Human Resources Planning and Staffing. Masters course. Spring and Fall 2003, Spring 2005, Fall 2005, 
Spring 2006, Fall 2006, Fall 2009, Spring 2011. [avg= 4.0/5.0]. 

Micro Organizational Fundamentals. University of Illinois at Urbana-Champaign. Masters course. 
Spring 2008 (3 sections). [avg= 3.8/5.0]. 

 Department of Psychology: 

The Assessment Center Method. Doctoral seminar. Spring 2004. [avg= 4.8/5.0]. 

Special Topics in I/O Psychology. Doctoral seminar. Spring 2004, Fall 2004, Spring 2005, Fall 2005, 
Spring 2006, Fall 2006, Spring 2007, Fall 2007, Spring 2008, Spring 2010, Spring 201. [avg= 4.7/5.0]. 

Emotions in the Workplace. Graduate seminar. Spring 2008. [avg= 4.8/5.0].  

Foundations of Industrial/Organizational Psychology. Doctoral course. Fall 2002, Fall 2003. [avg= 
4.3/5.0]. 

Colorado State University, Department of Psychology 

Undergraduate Seminar in Industrial/Organizational Psychology. Fall 2002, Fall 2003. 

Supervised Group Research. Undergraduate offering. Fall 2000-Spring 2002. 

Psychological Testing and Measurement. Summer 2000. 

Psychological Testing and Measurement Lab. Spring and Fall 1999. 

University of West Florida, Department of Psychology 

Social Psychology. Team-taught undergraduate course. Spring 1998. 

EXECUTIVE EDUCATION 
 
Workplace Fairness. Seminar presented to the Executive PhD Program, Spears School of Business, 

Oklahoma State University, March, 2012. 

Training “Assessors” for Assessment Centers, Interviews, and 360-Feedback. Seminar presented to HR 
Executives, sponsored by the Korean Psychological Testing Institute, October, 2005. 

Assessment Centers & Competency-Based HR Management: Implications for Executive-Level Selection. 
Lecture given to SK Group special taskforce on executive selection. Sponsored by the Korean 
Psychological Testing Institute, October, 2005. 

Assessment Centers as a Competency-Based Management Development Tool. One-day workshop 
presented to the SK Corporation. Part of a week-long program hosted by the UIUC College of 
Education, July, 2005. 

 
top 10% of all instructors & TAs on campus), Fall 2003, Spring 2005, Fall 2007, Spring 2008, Spring 
2010, Spring 2011. 
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Building Teams: Composing Managerial and Employee Teams for Optimizing Results. Seminar 
presented to tax accountants for the Chicago Alumni Center (UIUC College of Business, External 
Relations), August, 2005. 

Assessment Centers for Public Sector Selection. Three-day workshop presented to the Korean Civil 
Service Commission, Champaign, Illinois, September, 2005. 

 

STUDENT/POST-DOC RESEARCH SUPERVISION 

Post-Doctoral Fellows 

Nicole Strah, 2021–2022, now at University of North Carolina, Charlotte. 

Doctoral Students 

Current Students (George Mason University): 

Anna Nottingham 

Dissertation Chair: 

University of Illinois at Urbana-Champaign 

Spencer, Sharmin, Ph.D., 2005, “Comparing Me to You: The Influence of Social Comparisons of 
Interactional Justice on Emotional Labor,” now at DePauw University. 

Gibbons, Alyssa, Ph.D., 2007, “Inconsistency in Assessment Center Performance: Measurement Error or 
Something More?” now at Colorado State University. 

Woo, Sang, Ph.D., 2009, “Refining and Expanding the Nomological Network of the Openness to 
Experience Construct,” now at Purdue University. 

Guo, Jing, Ph.D., 2012, “The True Experience of Justice: Considerations of Events, Transgressors, 
Memory, and Time,” now at Bank of Montreal. 

Thornton, Meghan, 2015, “Everyone has Needs: The Experience of Delivering Unfairness in 
Organizations,” now at University of Akron. 

Guidry, Brett, 2016, “Fighting the Ghost with the Machine: Breaking through the Assessment Center 
Validity Ceiling by Exploring Decisional Processes Using New Sources of Behaviorial Data within 
Virtual Assessments,” now at Pepsico. 

Mallory, Drew, 2017, “Social CSR: The Measurement and Effects of CSR Observational Learning on 
the CSR-Active Employee,” now at Sansin University. 

Strah, Nicole, 2021, “Gender Differences in Justice Perception Formation: Consideration of the 
Processing of Non-Simultaneously Presented Cues,” now at University of North Carolina, Charlotte. 

Served on Dissertation Committee: 

George Mason University 

Claremont Graduate University 

Shin, Han 



38 

Purdue University 

Saxena, Mahima, PhD, 2013. “An Experience Sampling Analysis of Fatigue and Inhibition at Work,” 
now at Illinois Institute of Technology. 

Kuykendall, Lauren, Ph.D., 2015. “The Well-Being Costs of Work-Contingent Self-Esteem,” now at 
George Mason University. 

Porter, Caitlin, Ph.D., 2016. “Employee Networks and Positions Differentially Predict Employee 
Turnover Directly and through Job Satisfaction and Job Performance,” now at University of Huston. 

Parrigon, Scott, Ph.D., 2018. “Towards a Comprehensive Science of Situations: On the Importance of 
Typicality and the Lexical Approach,” now at Google, Inc. 

Ng, Vincent, Ph.D., 2019. “Just (Not) Doing My Job: The Moral Imperativeness of Performance,” now 
at University of Houston. 

Jebb, Andrew, Ph.D., 2020. “A Person-Centric Look at the Causal Process Between Organizational 
Support and Attachment.” 

University of Texas at Arlington 

Weaver, Nicolina, 2021, in progress. 

Manegold, Jennifer, Ph.D., 2015. “Negative Exchange Spirals: A Process Model of Incivility Among 
Coworkers,” now at Florida Gulf Coast University. 

Lee, Joohan, Ph.D., 2020. “Emotional Demands-Abilities (ED-A) Fit and Work Attitudes and 
Behaviors.” 

Rutgers, The State University of New Jersey 

Opoku-Dakwa, Akwasi, Ph.D., 2018. “Perceived Impacts and Employee Engagement in Corporate 
Volunteering: An Interactionist Perspective,” now at Duquesne University. 

University of Illinois at Urbana-Champaign 

Dalal, Reeshad, Ph.D., 2003. “Meta-Analytic and Experience Sampling Investigations into the Structure 
of Work Behaviors,” now at George Mason University. 

Wang, Peng, Ph.D., 2004. “The Relationships Between Work-Family Conflicts, Individual Cultural 
Orientation, Efficacy Beliefs and Work-Related Outcomes in China and United States,” now at Miami 
(of Ohio) University. 

Juraska, Suzanne, Ph.D., 2004. “The Role of Goal Orientation in Reactions to Normative and 
Improvement Based Performance Feedback,” now at Personnel Decisions Research Institutes. 

Schrah, Gunnar, Ph.D., 2004. “Job Applicant Attitudes, Affective Experience, and Justice Perceptions: 
An Attitudinal Model of Applicant Reactions to Selection Systems,” now at Booth Research Group. 

Wadlington, Patrick, Ph.D., 2004. “An Examination of the Moderation Effects of Mentoring on the 
Relationship Between Sexual Harassment and its Resulting Negative Outcomes on Women Within the 
Military,” now at Birkman International. 

Sims, Carra, Ph.D., 2005. “Reconceptualizing the Role of Climate in Sexual Harassment,” now at the 
Army Research Institute. 
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Chuah, David, Ph.D., 2005. “Conspiracy Theory: An Empirical Study of Cheating in a Continuous 
Testing Environment,” now at American Institute of Certified Public Accountants.  

Bashshur, Michael, Ph.D., 2006. “Modeling Individual and Environmental Influences on Performance 
Determinants: The Search for Linear, Quadratic, and Multiplicative Effects,” now at Singapore 
Management University. 

Burrus, Jeremy, Ph.D., 2006, “Egocentrism in Perceptions of Distributive Justice: When Favorable 
Outcomes are Unfair Outcomes,” now at Columbia University. 

Mattern (Burrus), Krista, Ph.D., 2006, ”The Influence of Time on the Prediction of Performance,” now 
at the College Board. 

Venkataramani, Vijaya, Ph.D., 2008, Purdue University, ”When do Others Matter? The Impact of 
Dyadic Social Relationships on Fairness Judgments,” now at University of Maryland (Associate 
Professor). 

Brummel, Bradley, Ph.D., 2008, “Investigating the Role of Obligation and Entitlement in the Prosocial 
Disposition and Citizenship Performance,” now at University of Tulsa (Associate Professor). 

Kwon, KiWook, Ph.D., 2009, “Human Resource Management, High Performer Retention, and 
Organizational Effectiveness,” now at University of Illinois at Urbana-Champaign. 

Do, Ben-Roy, Ph.D., 2010. “Test Coaching on Assessments of Cognitive and Personality Constructs” 
now at Roosevelt University. 

Vadera, Abhijeet, Ph.D., 2010, “Exploring the Process of Internal Whistle-Blowing: A Mixed Methods 
Approach,” now at Indian Business School. 

McCance, A. Silke, Ph.D., 2010, “Emotional labor in intercultural service encounters: An experience 
sampling study,” now at Proctor & Gamble. 

Tay, Louis, 2011, Ph.D., “The psychometric principles of affect: Are they ideal?” now at Purdue 
University. 

Joseph, Dana, Ph.D., 2011, “Emotional intelligence, leader-member exchange, and behavioral 
engagement: Considering mediation and reciprocity effects,” now at University of Central Florida. 

Lee, Eun Kyung, Ph.D., 2013. “A Multilevel Investigation of the Effect of Task Conflict on Creative 
Performance: Focusing on the Role of Information Sharing and Team Trust.” Now at University of 
Washington. 

Lytell, Maria, “Reexamining the Measurement of Organizational Tolerance of Sexual Harassment.” 

Lee, Wayne, “Configural Relationships in Predicting Performance and Attrition: A Test of Algorithmic 
Modeling in Personnel Research,” now at Valtera. 

Comprehensive Exam Paper, 2nd Reader (George Mason University) 

Cannon, Jessie, 2020–2022, “Planting and Nurturing the Seeds of Leader Development through the 
Lifespan: A Review of the Cognitive Antecedents and Process of Leader Development and 
Emergence.” 

Baines, Julia, 2022–Present, “Advice, Algorithms, and AI, Oh my! An Integrative Conceptual Review.” 
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Masters Students 

MA Advisor—George Mason University: 

Current: Juliana Freire, Deborah Fashole-Luke, Marissa Bolouri-Rad, Eugene Jung 

Previous: Yanjia Xu, Ivey McCartney, Alexis Roman, Sara Sultzer, Isabella Cosentino, Rachel Roessel, 
Peter McEachern 

Thesis Chair: 

University of Illinois at Urbana-Champaign 

Ng, Zhiwen, M.S., 2004, “Interactional Justice Climate as a Situational Moderator of the 
Conscientiousness-Contextual Performance Relationship: A Multilevel Analysis,” now at 
Ministry of Defense, Singapore. 

Stein, Jordan, MHRIR, 2004, “Morality and Mortality’s Effect on Need for Justice: An Integration 
of Terror Management Theory and Justice Frameworks,” now at Mather Lifeways Institute 
on Aging. 

Ganapathi, Jyoti, MHRIR, 2005, “Looking Within: Corporate Social Responsibility Inside the 
Corporation,” now working for an Indian NGO. 

Holub, A. Silke, M.A. 2006 (University of Heidelberg), “Linking Customer Injustice with Emotional 
Labor: The Roles of Anger and Perspective Taking,” now at Proctor and Gamble. 

Farthing, Amanda, M.A., 2011, “Testing the Foundations of Fairness Theory: Would, Could, Should--
Additive or Compensatory?” now at City of Champaign. 

Jones, Kisha, M.A., 2011, “I’m Too Good to be Bad: The Moderating Role of Honesty-Humility 
in Aggressive and Prosocial Reactions to First and Third Party Unfairness,” now at University of 
Miami. 

Raouf, Sara, MHRIR, 2011, “Employees’ perceptions of and motives for complying with corporate 
social responsibility: the moderating role of cultural values,” now teaching in Egypt. 

Purdue University 

Thornton, M., M.S., 2011, “Testing the Boundary Conditions of Justice Climate Effects: The 
Moderating Role of Moral Identity and Corporate Social Responsibility,” now at University of 
Akron. 

Mallory, D., 2014, M.S., “Who’s Responsible? Using Proactive Personality, Felt Responsibility, and 
CSR Context to Predict Socially Responsible and Irresponsible Behaviors at and outside of 
Work,” now at University of Leuven. 

Brice, W., 2015, M.S., “The Impact of Disability Visibility and Stigma Threat on the Performance, Self-
Control, and Stress of Disabled Workers: A Self-Regulatory and Motivational Perspective,” now 
at State of Massachusetts (Human Resources). 

Schulz, N. 2017, M.S., “Gendered Effects of Organizational Justice: A Meta-Analysis,” Now at 
University of North Carolina, Charlotte. 

Served on Thesis Committee: 
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Cassondra Batz, 2016, Purdue University, Dept. of Psychological Sciences. 

Rachel Saef, 2015, Purdue University, Dept. of Psychological Sciences. 

Caitlin Porter, 2015, Purdue University, Dept. of Psychological Sciences. 

Vincent Ng, 2015, Purdue University, Dept. of Psychological Sciences. 

Laura Parker, 2014, Purdue University, Dept. of Psychological Sciences. 

Brett Guidry, 2012, Purdue University, Dept. of Psychological Sciences.  

Undergraduate Honors Students (chair of honors thesis): 

Purdue University 

Kim, Dasol “Exploring the responsibility of corporate social responsibility: An individual and moral 
perspective.” *Recipient of the Hadley Award for Outstanding Undergraduate Research. 

University of Illinois 

Sledd, Paul “Qualitatively Shifting Organizational Justice: Theoretical Implications for Applied Justice,” 
now at Target Corporation. 

Undergraduate Honors Student Committees: 

George Mason University 

Baines, Julia “The Relationship Between Advice-Seeking Propensity and Occupational Self-Efficacy,” 
2020. 

Summer Research Opportunities Program--Supervised Research Project: 

(SROP is a summer program for students from populations underrepresented in graduate study) 

Danley, Lura J. (SROP 2003, home institution: University of Illinois at Chicago),  “Does Employee 
Judgment Of Different Types Of Justice Change Following A Nominal Focus Group Session?,” 
now at Chicago School of Professional Psychology (Psy.D. program, Business Psychology). 

Garcia, Ruben F. Jr. (SROP 2003, home institution: University of Texas at Austin) “The Relationship 
Between Organizational Structure, Justice Perceptions, Employee Exchange Relationships, And 
Work Outcomes: A Qualitative And Quantitative Analysis.” 

Jones, Kisha S. (SROP 2005, home institution: Howard University) “A Retrospective Analysis of the 
Measurement of Source in Organizational Justice: Further Support for the Multifoci Model,” 
now at Penn State. 

Davis, Brandon, E. (SROP 2007, home institution: California State University, Northridge) “A 
Mulifoci Approach Connecting Organizational Justice to Job Satisfaction,” now at Columbia 
University (Masters program, Industrial/Organizational Psychology). 

 

SERVICE  

Professional Service 
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Society for Industrial and Organizational Psychology, Strategic Planning and Research Committee, 
2018–Present. 

External reviewer, state-mandated 10-year review of the Industrial-Organizational Psychology Program, 
Department of Psychology, University of Houston. 2022. 

American Association for the Advancement of Science, Internal Human Rights Assessment, Expert 
Advisor, 2018. 

Publications Officer and Executive Board Member, Society of Industrial and Organizational Psychology 
April 2015–April 2018. 

Society of Industrial and Organizational Psychology Representative to the United Nations, 2012–2018. 

International Congress on Assessment Center Methods Planning Committee, 2015–Present. 

Editor-in-Chief, Journal of Management, July 2011–July 2014. 

Co-Founding Editor: Ethical Practices of Journal Editors: Voluntary Code of Conduct. 
Website: http://editorethics.uncc.edu/  
Press Release: http://www.purdue.edu/newsroom/research/2012/120604RuppEthics.html  
Article from Inside Higher Ed: http://www.insidehighered.com/news/2012/06/12/journal-editors-

promote-pledge-ethics  
38th International Congress on Assessment Center Methods (2014) Planning Committee. 

SIOP Foundation, Jeanneret Symposium, Planning Committee 2014–2015. 

Southern Management Association Best Paper Committee, 2012 and 2014. 

 

Speaker at doctoral and junior faculty consortia (Southern Management Association 2012, 2013; Society 
for Industrial and Organizational Psychology 2011; Academy of Management 2008, 2011). 

2012 Program Chair, Society of Industrial and Organizational Psychology. 

Associate Editor: Journal of Management, 2008–2011. 

Guest Editor, Management and Organization Review (special issue on behavioral ethics) 

Consulting Editor/Editorial Board Member: 
Business & Society, 2020–Present 
Society and Business Review, 2020–Present 
SIOP Organizational Science, Translation, and Application Series 2018–Present 
SIOP Organizational Frontiers Series, 2013–2021 
Journal of Applied Psychology, 2008–Present 
Personnel Psychology, 2010–Present 
Journal of Organizational Behavior, 2006–Present 
Journal of Business and Psychology, 2012–Present 
Journal of Management, 2005–Present 
Oxford Bibliographies in Management, 2014–2021 
Organizational Behavior and Human Decision Processes, 2004–2007 

Ad Hoc Reviewer—Journals: 
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Nature—Scientific Reports 
Academy of Management Journal 
Academy of Management Review 
Organizational Science 
Journal of Personality and Social Psychology 
Organizational Behavior and Human Decision Processes 
Personnel Psychology 
Journal of Business Ethics 
Psychology, Crime, and Law 
Perspectives on Psychological Science 
British Journal of Management 
Journal of Occupational and Organizational Psychology 
Asian Journal of Social Psychology 
Journal of Occupational Health Psychology 
Human Relations 
Human Resource Management Journal 
Journal of Management Psychology 
Journal of Research in Personality 
Journal of Management Inquiry 
International Journal of Management Reviews 
Journal of Sleep Research 
Journal of Applied Social Psychology 
Journal of Change Management 

Ad Hoc Reviewer—Grant Proposals: 
National Science Foundation 
Social Science and Humanities Research Council of Canada 
Israel Science Foundation 
Research Grants Council of Hong Kong 

 
Chair, Thursday Theme Track, Society for Industrial and Organizational Psychology 2010–2011. 

Co-Chair, 2008 International Congress on the Assessment Center Method.  

APS Program Chair, Society for Industrial and Organizational Psychology. Fall 2007–2009. 

Planning Committee—International Congress on Assessment Center Methods 2009–2010. 

Society of Industrial and Organizational Psychology, Corporate Social Responsibility Theme Track 
Committee, 2008–2009. 

Chair, Invited Speakers Subcommittee, Society for Industrial and Organizational Psychology, 
2006–2007. 

Doug Bray and Ann Howard Award Committee, SIOP Foundation, 2006–2007. 

Communities of Interest Subcommittee, Society for Industrial and Organizational Psychology, 
2005–2006. 
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Society for Industrial and Organizational Psychology, Strategic Program Planning Committee, 
2005–2006; 2006–2007. 

Professional Memberships 

Society for Industrial and Organizational Psychology (Fellow, past Program Chair) 

Academy of Management 

Association for Psychological Science (Fellow, Fellow, past Program Committee) 

American Psychological Association (Fellow) 

International Congress on the Assessment Center Method (past Chair) 

International Society for Justice Research 

International Association of Applied Psychology 

European Association of Work and Organizational Psychology 

Southern Management Association 

Society of Organizational Behavior (Inducted member) 

Personnel and Human Resources Research Group (Inducted member) 

University/College/Departmental Service Committees 

George Mason University: 

GMU Board of Governors Intellectual Property Committee, Fall 2022–Spring 2025  

College of Health and Human Sciences, College Faculty Assembly Secretary and Executive Committee 
member, Spring 2023- Spring 2025. 

Fact-Finding Committee for 3rd Year Review of Assistant Professor, Fall 2022 

Faculty Evaluation Committee, 2022–2023 

Human Factors and Applied Cognition Faculty Search Committee, 2022–2023 

Mentoring Committee, 2021–2022; 2022–2023 

Department Life Committee, 2020–2021; 2021–2022; 2022–2023 

Diversity, Equity, and Inclusion Committee, 2020–2021 

Human Factors and Applied Cognition Faculty Search Committee, 2020–2021 

Psychology Chair Review and Reappointment Committee, Fall 2020 

Purdue: 

Purdue Research Integrity Officer, Spring 2015–Summer 2019 

Purdue Insider Threat Program Working Group, Fall 2016–Summer 2019 
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Human Subject Advisory Committee, Dept. of Psychological Sciences, Fall 2011; Spring 2012; 
Fall 2012; Spring 2013; Fall 2013; Spring 2014; Fall 2014; Spring 2015; Fall 2016; Spring 2017. 

Hendrix Award Committee, Dept. of Psychological Sciences, Spring 2017 

Industrial/Organizational Psychology Area Coordinator, Fall 2016 

Counseling (Promotion) Committee, Dept. of Psychological Sciences, Fall 2015; Fall 2016 

Learning Community Committee, Dept. of Psychological Sciences, Fall 2015 

I/O Psychology Search Committee Chair, Fall 2013–Spring 2014 

I/O Psychology Area Brownbag Coordinator, Fall 2013–Spring 2014 

Purdue Fashion Association Scholarship Judge, Spring 2014 

I/O Psychology Area Brownbag Coordinator, Fall 2012–Spring 2013 

I/O Psychology Search Committee, Fall 2011 

UIUC: 

Division Coordinator, Social-Personality-Organizational Psychology Division, Department of 
Psychology 2010–2011. 

Executive Committee School of Labor and Employment Relations 2010–2011. 

Dean five year review committee, 2010–2011 

Psychology Promotion and Tenure Committee, Summer–Fall 2010 

LER presentation during Provost/Chancellor visit on LER 558 Research Seminar, Spring 2010 

Psychology Department Distinction in Psychology Committee, Spring 2010 

LAS Business Minor Committee Spring 2010 

Co-chair, LER PhD Advisory Committee 2009–2010 

Chair, LER Speaker Series Committee 2009–2010 

I/O Rep, Psychology Dept. Advisory Committee 2009–2010. 

Ad Hoc Reviewer, University of Illinois Campus Research Board, 2002–Present. 

Chair, Area of Specialization Exam Committee—Erik Young 2009 

ILIR HR/OB/IO faculty search committee Sumer 2008–Present 

Co-chair, Assessment Working Group, Illinois Leadership Coordinating Committee, 2007–2008. 

Consultant to the Provost’s Academic Professional Taskforce (November, 2007; consulted the 
professional pathways and career assistance subcommittee on integrated HR systems). 

Evaluation committee to consider a faculty job candidate under the Targets of Opportunities Program. 
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Committee to draft an agreement between UIUC (Psychology, ILIR, and Business) and the Guanghua 
School of Management at Peking University, setting up a faculty and student exchange, behavioral 
laboratory, and developmental assessment center in China (traveling to Beijing in October on behalf of 
UIUC to finalize the arrangements), 2007–Present. 

Illinois Leadership Coordinating Committee, 2006–2007; 2007–2008. 

Department of Psychology, External Relations Committee, 2006–2007; 2007–2008. 

ILIR International Relations Committee, 2006–2007; 2007–2008. 

ILIR On-Campus Committee, 2007–2008. 

ILIR Admissions and Financial Aid Committee, 2006–2007. 

ILIR Director (Dean) search committee, UIUC, 2005–2006. 

UIUC Ad Hoc Committee to Explore an Interdisciplinary Minor in Leadership Studies, 2006. 

Ph.D. Advisory Committee, Institute of Labor and Industrial Relations, University of Illinois, 
Fall 2003–2006. 

I/O Admissions Representative, UIUC Department of Psychology, 2005–2006. 

I/O Faculty Search Committee, UIUC Department of Psychology, 2005–2006; 2007–2008. 

Faculty mentor and research supervisor, UIUC Summer Research Opportunities Program (SROP—a 
national program which provides grad school prep and research experience for underrepresented 
students), Summer 2004; Summer 2005; Summer 2007. 

Worked with the office of the Vice Chancellor for Research on an initiative to establish a center for 
sustainability and corporate social responsibility, Summer 2005. 

Student Awards Committee, Institute of Labor and Industrial Relations, University of Illinois, Fall 2003; 
Fall 2004. 

Computer Classroom Committee, Institute of Labor and Industrial Relations, University of Illinois, 
2002–Present. 

Qualifying Exams Committee, Department of Psychology, University of Illinois, 2002–2003. 

Placement Committee, Institute of Labor and Industrial Relations, University of Illinois, 2002–2003. 

 
CONSULTING EXPERIENCE 

Expert Witness Work: 
Office of the Attorney General for the District of Columbia. Expert witness testimony. 2022. 
Proskauer Rose, LLP. Expert pre-trial consultation. 2012–2013. 

Director: Managerial Development Program. University of Illinois at Urbana-Champaign/Colorado 
State University/Korean Psychological Testing Institute. Program consists of a developmental 
assessment center, personality and cognitive ability assessment, and multisource feedback 
August 2003–May 2008. 
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Consultant: Korean Psychological Testing Institute. Have provided education and consulting to both 
public and private sector organizations in South Korea (including the South Korean 
government). 2003–2011. 

Consultant: Vodanovich & Associates. Ad hoc consultant, 2004–Present. Provide human resource and 
organizational consulting (e.g., assessment development, validation, and implementation for 
both personnel selection and development). 

Intern: Sun Microsystems, Education Consulting Services (ECS). Developed, facilitated, and evaluated 
consultant development programs. Developed and validated aptitude tests for selecting IT 
professionals. Assisted with new consultant training programs. Performed psychometric 
editing and item analyses for Sun's certification tests, January 2000–June 2002. 

Intern: Solutia, Inc. (formerly Monsanto). Developed and validated a paper and pencil selection test for 
mechanical maintenance positions. Prepared and presented a race and gender analysis of the 
plant. Developed a diversity training module, May 1999–August 1999. 

Independent Consulting Work: 

Daya Dimensi Indonesia. Retained consultant and advisor. 2023. 

Office of the Attorney General for the District of Columbia. Expert Witness. 2022-2023. 

United Nations. Consultation as part of redesign of the UN Secretariat recruitment system. 
Summer 2021. 

National Park Service, Office of Equal Employment Opportunity Programs. Used the EEOC barrier 
analysis framework to assess what data would be best collected by NPS; provided data-driven, 
high-level recommendations, a guidebook, and reporting templates to guide the process of 
conducting a barrier analysis. Spring 2020. 

Virginia Department of Corrections (Pre-project under George Mason-VADOC Memorandum of 
Understanding). Reviewed research on deviant work behaviors and the validity of their 
prediction via personality assessments; prepared outline for the facilitation of a discussion 
among subject matter experts (SMEs) to uncover the nature, prevalence, and context of 
deviant behaviors among staff; created a two-phase plan for the generation of local validity 
evidence to support the prediction of deviant behaviors with the recommended personality 
assessment. Spring 2020. 

National Park Service, Office of Equal Employment Opportunity Programs. Designed EEO barrier 
analysis program. Summer 2019. 

Morehead-Cain Foundation. Selection process audit, adverse impact analysis, and development of new 
assessment content, scoring, and assessor training materials. 2018–Present. 

American Association for the Advancement of Science, Internal Human Rights Assessment, Expert 
Advisor, 2018. 

Thornton Institute Advisory Board Member, 2017–Present  

Amazon Conservation Team Advisory Board Member, 2017–Present 

The Work Science Center Advisory Council Member 2016–Present 

Global Assessor Pool, Ltd. Advisory Board Member, 2009–2014 
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National Park Service. Served as expert in major culture change intervention (with Congressional 
oversight). 2017. 

American Association of State Colleges and Universities. Consultation related to assessment center and 
leadership development programs. Summer 2015–Summer 2016. 

Purdue University Diversity Transformation Project: The Purdue Identities Project. 2015–2017. 

Purdue University Quality of Work Environment Initiative Fall 2013–Fall 2015. 

Proskauer Rose, LLP. Expert pre-trial consultation. 2012–2013. 

Emirates Group. Conducted audit of selection system. Spring/Summer 2012. 

United Nations. Conducted large-scale audits of managerial assessment and development center 
programs. September 2011–February 2012. 

Doosan Group. Advisor on large personnel selection project. 2008. 

Ministry of Foreign Affairs and Trade, Republic of Korea, Office of Diplomatic Competency 
Assessment. Advised Ambassador on Assessment Center practices. December, 2007. 

Champaign-Urbana Radio Group. Conduct job analysis and selection system development and 
validation. March 2007–September 2007. 

CVIC Partners. Perform competency modeling, selection test identification, vendor review, tech report 
analysis, validation recommendations. June 2006–September 2007. 

State University Civil Service System. Conducted a third-party job classification audit appeal. February, 
2006. 

Korean Civil Service Commission. Evaluated assessment center operations, provided a legal briefing, 
and gave instruction on assessor training. September, 2005. 

SK Group. Advised and trained in the areas of assessment centers, competency-based HR management, 
and executive selection. July–October 2005. 

University of Florida Housing Office. Conducted project surrounding issues of fairness, employee 
performance, job attitudes, and organizational citizenship behavior, 2003–2004. 

Virginia Department of Corrections. Assisted with an organization development intervention and 
strategic goal-setting program in the Virginia prison system. Conducted projects surrounding 
issues of fairness, employee performance, job attitudes, and organizational citizenship 
behavior, 2003–2004. 

Sun Microsystems. Developed and delivered assessment centers for the purpose of certifying Sun's 
Education Consultants. Developed certification programs for various professional levels (e.g., 
principal and senior level consultants), May 2000–June 2002. 

Colorado Department of Human Services. Developed and administered a professional development 
assessment center for executive-level managers, August 2001–December 2001. 

Solutia, Inc. (formerly Monsanto). Assisted Solutia's Diversity Network in constructing a plant diversity 
questionnaire, as well as planning for administration, analysis, and feedback of results. 
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Guided team in developing diversity climate change strategies and plans for the 
implementation of the intervention, August 1998–December 1998. 

Pensacola Habitat for Humanity. Conducted a survey feedback project regarding overall organizational 
effectiveness, May 1998–December 1998. 

Pall Gelman Sciences, Inc. Performed job analyses and developed job descriptions for all Material 
Handler positions, December 1997–August 1998. 

Vodanovich & Associates, Organizational Consulting. Assisted in the development and validation of 
paper and pencil selection tests for a variety of technical positions, January 1998–May 1998. 

INTERNATIONAL TRAVEL  

Australia, Canada, China, France, Greece, Hong Kong, Indonesia, Ireland, Israel, Japan, Jordan, 
Mexico, Panama, Portugal, Singapore, South Africa, South Korea, The Netherlands, 
United Kingdom, Vietnam. 


